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The Hunt Institute Archives contains hundreds of thousands of pages of historical content,
writing and images, created by thousands of individuals connected to the botanical sciences. Due
to the wide range of time and social context in which these materials were created, some of the
collections contain material that reflect outdated, biased, offensive and possibly violent views,
opinions and actions. The Hunt Institute for Botanical Documentation does not endorse the views
expressed in these materials, which are inconsistent with our dedication to creating an inclusive,
accessible and anti-discriminatory research environment. Archival records are historical
documents, and the Hunt Institute keeps such records unaltered to maintain their integrity and to
foster accountability for the actions and views of the collections’ creators.

Many of the historical collections in the Hunt Institute Archives contain personal
correspondence, notes, recollections and opinions, which may contain language, ideas or
stereotypes that are offensive or harmful to others. These collections are maintained as records of
the individuals involved and do not reflect the views or values of the Hunt Institute for Botanical
Documentation or those of Carnegie Mellon University.

About the Institute

The Hunt Institute for Botanical Documentation, a research division of Carnegie Mellon
University, specializes in the history of botany and all aspects of plant science and serves the
international scientific community through research and documentation. To this end, the Institute
acquires and maintains authoritative collections of books, plant images, manuscripts, portraits and
data files, and provides publications and other modes of information service. The Institute meets
the reference needs of botanists, biologists, historians, conservationists, librarians, bibliographers
and the public at large, especially those concerned with any aspect of the North American flora.

Hunt Institute was dedicated in 1961 as the Rachel McMasters Miller Hunt Botanical Library, an
international center for bibliographical research and service in the interests of botany and
horticulture, as well as a center for the study of all aspects of the history of the plant sciences. By
1971 the Library’s activities had so diversified that the name was changed to Hunt Institute for
Botanical Documentation. Growth in collections and research projects led to the establishment of
four programmatic departments: Archives, Art, Bibliography and the Library.



Porsonnel Actieus

- Joc..mn-méo.
- Carcaarn W&-
~ Ceollasa CL.G_M
5 W’ /wwc/ )

'b'__________._-———'-—_-—-:‘—"' R re—

FE (0

Digitized by the Hunt Institute for Botanical Documentation




DATE OF BIRTH LEGAL VOTING RESIDENCE
MONTH | DAY YEAR STATE AND CONG, DISTRICT COUNTY CITY OR TOWN

REVEAL,  Jack s 5 17 11912 -

SEX 1{ | RACE MILITARY SERVICE YES NO
RETIREMENT AGE MILITARY PENSION OR WAR RISK COMPENSATION YES NO

. (SURNAME) (FIRST NAME) (SECOND NAME)

e SALARY TOTAL SERVICE
EFFECTIVE DEPARTMENT OR ESTABLISHMENT
— BASIC DATE OFFICIAL STATION

ALLOWANCES PAY

POSITION AND GRADE
MOS, | DAYS | YRS.

Prior Service Claimed:- s |

Inter, - Pullic Roads Admin, - Asht;&:v} Idaho §/ /33 ¢ /B3 6/ /34 to 1/ /34
Inter, - Div. of Grazing - Wells, Nev. 4/ /38 ¢ 38

L. A. Engr. Draftsman SP-5 ' 150.pm | 3/ 1/39 Agric.-Soil Cons.Serv.,Rero, Neva|

| Term 150,

Prob Appt. | Jr. Forester  P-1 | | 2000pa | 6£/19/3¢ Yedri | Nev,
Prom Asst. Forester P-2 2600 astopol] Cal.

Pay Inc(Per 2700 §Es
Pay Inc(Po% 3 2800 |
|
|

Pay Adj % Reassign Soil Cons. P=2 3200
S Trans (Forest Service) 3200 8/25/45 o

- - e ter P=-2 3200pa | 8-26-45 AGRI-Forest Service, Calif Priv For Section
3310pa | 10-7-45 SeHastopol| Cal if

Pay Adj-Pay hct 1946 ? 3773.40pa| 7-1-46
SNSRI . 3773.40 pa

| Par E.y Inc AR
Intra=Agency Trans Q (within or adi to S

_Per Pay Inc 24,20 pa ; :
Intra=-Agency Trans &Prom Forester P- D =18« (Within or adj to Sumnmit

EDUCATION: COMMON SCHOOL HIGH SCHOOL DEGREES, IF ANY.
(INDICATE NUMBER OF YEARS) 1 2 3 45 8 7 8 18,8 .8
SPECIAL QUALIFICATIONS




DATE OF BIRTH

DESIGNATION OFFICE

MONTH F DAY ‘ YEAR

b fa | 1912
sex M | race

RETIREMENT AGE

REVEAL,

(SURNAME)

Jack

(FIRST NAME)

L.

(SECOND NAME) —

FISCAL YEAR
DEDUCTIONS AND
SERVICE CREDIT
CONTRIBUTIONS

TONTINE
DEDUCTIONS

NET FISCAL YEAR
DEDUCTIONS AND
SERVICE CREDIT
CONTRIBUTIONS

DEPARTMENTS
ESTABLISH-
MENTS WILL

NOT USE THIS

COLUMN

TOTAL CREDITED
TO EMPLOYEE

DATE OF ORIGINAL APPOINTMENT
REMARKS

2.34

* 1.00

1.34

1.34

QEH AR
[ TALN]

6=19-3

70.08

12.00

58.08

59.42

70.08

12.00

58.08

117.50

47.85

700

40.85

158.35

39.77

13134
19806
. 13881
24.64

5.00

34.717

193.12

12.00

119.54

12.00

123.06

=

43552

12.00

12681

562.35

“#Tontine ded. incorrect.

2.00

28497

N EBTED FOR ANY ACCOUNT

* «1.00

and service n;,h*u M._,.

'A.
_4L§, 33 p»

585497

ting Head, Kmj

jment

Beottor 1

633,30

165.26

798.56 | o727

183,72

798456

982.28 °

RETIREMENT RECORD CARD—CiviL Seavice Commission Fons 2806—Fia, 1931

U. 5. GOVERNMENT PRINTING OFFICE  16~188




booemws  FOREST ARRVTCE : SAY FRANCISQQ 11, CALIFORNTA

O)ﬁce Memorandum - vniteD s:gr_ﬁs GOVERNMENT

o8t

\PDATE: August 20, 1952

TO : SUPERVISOR, STANISLAUS
FROM : ASSTSTANT REGIONAL FORESTER, By \,\

SUBJECT: ¥-PERSOVNEL-Reveal, Jack L.

STAFF ONLY

Our memorandum of February 27.

The Civil Service Commission has verified the following aeo

Mr. Reveal,

@ 6/1/35 to 9/10/35 Agri;-Forest Service, Idaho 25 . o Aea

@ 6/5/36 to 9/30/36 - o " 3 s e

% 6/1/37 to 12/1737 . # . I chons #
5/25 35 to 177 33 Int:-Public Roads, Idaho £ 5 o s

8 6/5/34 to 9/34 ’ ¥ $ 3 s o
4/2/38 to /38 "  Grazing, Nevada SO Ty TG

@ 3/1/39 to Agri:=Soil Cons. Service, Nevada gl

L2 e e : 3 S
e B o, e e
.

== P2 S { ::*f: 9//30 —p/-gl
‘5.” 5440 &ddé, WV"[ /g;//&ﬁ

e e 77T

a/z//zﬁ i

:,wzz;/ (Moo U Wi
i‘}i;jr?ﬁ: S faellne Ho 5«2‘/’“/

/J—M/f-ﬂ—{,ét:-d o st

/
2
3

Digitized by the Hunt Institu Botanical Documentation




A

/I/ Form 50 -6 Por gy o

: rm{ﬁh:mh U S Civil FICAT

J, mulgated by U s il NOTIFICATION OF PERSONNEL ACTION v

i 1. NAME (LAST [CAPS | —Firmt—Mic lla—Mr.—Mis—#re ) 2 DATE O;:i' ":l__h oy ;_:'):N'I‘__';'.A'E%; (optiana
.| REVEAL, Jack L. ¥Kr. Su-12

. 4. THIS IS AN OFFICIAL NOTICE OF THE wsasowua ACTION usscanucn BELOV,, WHICH AFFECTS YOUR EMPLOYMENT,  GENERAL INFORMAIIGN
conccmme YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM

s e —— -

5. NATUEOF acnoN (standard !lrﬂinnl'ogr muﬂbc ved) | & EFFECT! VE 7. CiviL swwcsmomen LEGAL AU‘IHO!ITY
; DATE OF ACTION
Ramssignmeat | 6=26-00 | Co 8. Beg. 2.500 ‘
|
| S el
FROM— J 8. POSITIONTITLE | TO—
Porester (Administration) AND NUMBER |
|
5=Thllv l 9-T537ek !
@3-460-11 $7510 & 9. SERIES, GRADE, ;
SALARY : ‘
.- Forest Service - Regiom 5 1 10. NAME AND
' San Fransisco EOLATIONOF '
| » wc t OFFICE BY !
Stanisliaus N. ¥. WHICH Dyo B. F.
EMPLOYED
7o be established by Buresu | 'To be established by Burean '
(ﬂ.thianh&ﬂtR.D-}  (vithin or adjecent to Mono lake t
Stanislaus N. F., Calif, AL e AR 'Ra D., Inyo X. ¥, calif.) |
II \
& 1
L__l Yes 12. APPORTIONED || | Yes || Apportionment Waived
' POSITION .l'sf,'ﬂ& | 1 Proved
13. VETERAN PREFERENCE _1 14. TENUI!E crour I [ 15. POSITION OCCUPIED IS IN THE:
S S. FO AN TR
Ne 3-pth. 1' 10-pt. Disab. | 10-pt. Other |t_ ] Competitive | ] Exceprad
Servi | Servic
% ST mmn 0 s O izt
16. APPROPRIATION | 17. PAYROUL -vzoucnons | 18. DATE OF APPOINTMENT
From: csm }' rica | FEGLI ] | AFFIDAVITS (occessions only)
0.0 e S e B R AR T L _A_x__l._..__ Ll il st
19. REMARKS:
I
| a. Subject to completion of 1 year probationary lor trial) period commencing____ e e T
L' b. Service counting toword career (or permanent) tenure from: __ . —— —==l et = LI =
Separati Show 1 s below, os required.  Check, if applicable: | | < During probation r___ d. From nppolnmonldémmluorhu
]
! 20, EMPLOYING DEPARTMENT OR AGENCY - Tzz sacumune Tor ofber oufhenticuianl AND TIRLE -
i UNITEQ SLATES DEEARTMENT OF AGRICULTURE | | + 11
— e e B i - s 5y
21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if difierent than | WARKER M. TRACY, hrnml.dn-r
H item 10, above) |
: [ 23 OaTE 6=15-50 '

4. Personnel Folder Copy

Digitized by the Hunt Institute for Botanical Documentation



x e ”
d m —— T hd L
DATE OF BIRTH DATE DESIGNATION OFFICE
MONTH DAY L YEAR
‘. F 5 7 11912
. ; sex M | race I
RML, Jack Le RETIREMENT AGE
] (SURNAME) (FIRST NAME) (SECOND NAME)
FISCAL YEAR NET FISCAL YEAR | PEeARTMENTS
N SERVICE CREDIT DESUCTIONS SERVICE CREDIY | MENTS WiLL_ FORWARD TOTAL CREDITED | DATE OF ORIGINAL APPOINTMENT
CONTRIBUTIONS CONTRIBUTIONS COLUMN TO IMPLQYEE REMARKS
1939 2.34 * 1.00 1.34 _ .00 .1.34 |CED. BEGAN 6-19-39
1,940 70.08 12.00 58.08 1.34 -59.42 : :
1,941 70.08 12.00 58.08 - .59.42 ° $3759
1,942 47.35 7.00 . 4085 117590 158.35
1 1,942 39.77. 500 3471 158.35 193,12
L . 1,943 £ 3154 12.00 119.34 19312 312.46
'S 1944 135.06 12.00 123.06 : 212.46 82552 |
: 1945 13831 12.00 126.51 43552 562.3% | *lontine ded. incorrect.
& 8-25-45 24.64 200 22.64 562.33 58497 NOT_JDEBTED FOR ANY ACCOUNT
* 1,00 100 L, 58497 58597 %’ " FOR AUCIT SECTION
’ Dedpotions [aud service uisy ry M 25 b s weting Hend, Kmp  yment Beotion s
- z A Deds continued a-zﬁﬁ?’mﬁ—-' s
' 1215245 | 50,33 ~*7{E,00 a4 47.33 £ 585,97 | 638,30 - 7/0. 50
1214 =48 17728 - 12,00 -] 165.26 - 633.30 798.56 1 g27.57¢C
12/13/47 195,72~ | 12.00.~ 183,72 798456 982,28 /
7 : 101,00 “/|Tontine Added 12/31/47
E 1083,28 / |Gross Deductions 12%31 %z
i - ~ SUBCCQUENT FISCAL RECORD POSTED TO CSCFORN 2580, fioviolD
"FY 1935 Agpregate salary - no deds $110.00
5 FY 1936 e v 150.33
3 FY 1937 " - 330.00
FY 1938 | . . 657.50
- - £
A
2 v
RETIREMENT RECORD CARD—Cwva Smevicx Commrssion Form 2806—Fin, 1931 @ 5. GOVERNNENT PRINTING OFFICE  10—183
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Digit

PZRSONAL HISTORY STATEMENT FOR

A

4/1/47
(Tate)

Jack L, Reveal

Present title, grade, and sslary: Forester P-2, §3898,80

Eeadquarters present position: Shasta N.F.

Date of birth: 5/7/12

Marital status: married, two children

Education:

B.S. Utah State Agri. College 1937

Last efficiency rating: Very Good 1946

Experience record:

Dates of employment -

1929-1933
(intemittent)

5/33-12/33 | -
6/54-10/34 -

6/35-12/37

4/58-10/38 (|

10/38-6/39 _ 4

6/39-9/41 v

9/41-7/45
7/45-8/45 |

8/45-10/46

10/46-3/47 \

Buployer Location

Position

Ranch Hand in Western Fremont County, Idaho

1A
Rodman-Chainmen  Public Koads Adminiatratio&?'édaho

Forest Guard USFSfjsascade, Ideho

Admin, Guard

Field Asst. USDI, Grazing Service, Wells, Nev.

Dreftsman & e
Compilor Nevada Agricultural Experiment Sta,

Jr. Forester P-1 Soilﬁbonservation Service, ggggaggtun

Agst, For., P-2 R Sebastopol, Calif,
Soil Cons, P-2 5 N

U.S.F.S., Calif, Private For, Sec,
Sebastopol, Calif,

Forester P-2

Forester P-2 o .~ Div, State & Pri. Forestry

Santa Rosa, Calif,

SRS . ===
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‘ f:ﬂ;ﬂzn ESTQEY 7

?

$ s
¢ ESTIMATED SERVICE CREDIT WORK SHEET 3
g g
: NAME i ¢ X OPILONAL :  DATE :
: 3 3 s
: Jack L. Reveal : REDEI'OSIT : 8-31-51 $
! DEPOSIT PERIOD b : : TR :AJOUNT ¢
: ¢ RATE :FACTORSEARNINGS: % :DEDUCTIONS: OF :
T FROM = 70 : ms:mus:mvﬁ : : B :DEPOSTT ¢
:_May 1933 : Dec 1933 @ B : Unverified =:Public Réads:Admin : :
: June 1934: Oct 1984 : T : Unverified -:Public Read Rud- Admin S A
i B=1=35 : 7-15-35 : % 3 : gpt;eag.}. : : :
: B=5=38 P 9=30=36 : : ; g ¢ Optiosal : : ___: SN :
:_7=1887 : 12-15-37 : ¢t 5: 15 : Optiota : $ s : :
ﬁ 1938 : Feb 1939 : $.0 % : Diverified =: D!.'riaim of Gruigg : H
-] : 3-51=39 : : 1: : Optiosal : : : s

: 6=19=89 : 12-81«47 : 8 : 6 : 12 : Deds Made : g 3 I iU

2 l=1l=48 : 8-8l=f1 : 8 : 8 : : Deds Made : f : :
: : Woreesh R 1 : : : : : : :
g T T 2 el 3 : s N $ s
: 6=1=86 : B=81=89 : 1] ¢ : : : $1398 :3% : 1 s :
2 of period REs ] 2 5 . H H ] £ - 2
: Bwl0=39 : 12-31-47 : B8 : 6 : : : : : : : :
: : e B 13" : $1.,418 i t o
: 1=1=48 : B=31=51 . BB : 1,114 ¢ : :_ $30 :§83x ¢
- s 2 g ¢ g 3 : XS0 3 $ g
: $ $ £ 3 : 3 g g, 3 : 3
2 s 3 A 3 $ : A 3 :
: : T N : : i : :
¢ £ 2T ok P : - SR : :
t : 2 T WY $ 3 3 s s s
3 s g 9 YL e Y : HIR 3 s
- : e Y3 : s : : : s
e A 9 2% : 2 : . ] : =
: : "7' 3 : : - 3 3 : : s
3 3 s 3 = 5 : 3 : $ s
$ 2 3 : : $ 3 ¢ 8 L 2
: : R it R : : £ : :

*Approximately $33 to pay as of‘ l/31/51 to cover uhry - no rotirmnt doductionl
taken, If not deposited annuity at age 62 will be reduced approximately $6,00 per
year (483 x 1.9758

The above figures will however be inoreased by the unverified service,




1-825
(To be prepared In quadruplicate)
UNITED STATES
DEPARTMENT OF THE INTERIOR

TEMPORARY EMPLOYMENT FOR EMERGENCY WORK IN THE FIELD

Pivision of Oraging = Panve Surveys

(Mureau and fleld unit)

_Elko, Fevada, April

(Place and date)
Jack L. w
(Name of employee)
You are hereby employed as.....Fheld Lselstant in the . Dixision af Grasing
{Designation) = (Bureau)

and assigned to work in the Pivision of Oresing, Bange m”t Elke County, Hevads

(Division, project, office, etc., and location)

effective__ Aprdl 20, 1938 Your compensation will be at the rate of $. 10500

(Date of entrance on duty)

perﬂ.‘;?.--_.,-, less $... %W ____ per  Sem , for )

(Allowances, such as quarters, fuel, light, subsistence, ete.)
Date of birth . ¥ay T, 1812
(Year, month, day)

Race ... Whibe
Legal residence . Iéaha
() Very respectfully,
s S g g/%/w
Previous Government A :7@
service .. epartment of Agrisulture . indtate) /
{Department or office) a " u. I:
Probable length of service .B8% %o sxaeed 00 fays Chief, Range Operations
(Title of officer)

If pending permanent filling of position so

state .. mews

s whose services were terminated on ___ess
(Name of previous incumbent) (Last day of serviee)

V’ioem

If Indian Service, position No. -____: -

1 accept the above employment and assignment under the conditions named.

b Tq;ﬁ‘s_c.g,

(Full name of umplnyee}‘

Elko, Nevada, Agril 20, 1038 . . .

TR (Place and date)

One copy to be retained in the office, one given to the employee, and twyg
the ((iim'ict ggcreta.ry if for a position under hlgé jurisdiction.)

6—7418 U. 5. GOVERNMENT PRINTING OFFICE
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Standard Form 57—June 1948
U. 8. CIVIL SERVICE COMMISSION

Fi ved.
Budget Bureau No. S0-R046.

APPLIC&"['ION FOR FEDERAL EMPLOYI\;{ENT

INSTRUCTIONS.—Answer every question below clece. and completely., Typewrite or print -
in INK. H you are applying for a speaific United States Civil Service examination. read the
examination announcement carsfully and follow all directions, Mail this application to the office
named in the announcemen!. Be sure 16 mail to the same office any other forms required by
the announcement. Nolify the office with which you file this application of any change in
your acidress.
1. Name of examination, or kind of position applied for:
DO NOT WRITE IN THIS BLOCK
2. Optional subject (if mentioned in examination announcement): For Use of Civil Service Commission Only
g | Material | Entered register:
= : |
z| 3. Place of employment applied for: 0 Apper. ] Submitted
g D Non-appor. | D Returnad |
Lo A
Q 4. Mr. 'lFl_Nt nomea) (Middle) {Maiden, if any} (Last) Notatioos: App v
= | e,
5 v Jack iy Peveal/
8. Street and number or B. D. number: A aa
# puishis
LIPFN [ S EARNED | PREFER- | AUGM.
City or post office (including postal zone), and State: OFTION GRADE | RATING ENCE RATING
Sanrnta /?’o.sa.,, Cf-'a../(f',
8. Legal or voling residence (afats): | 2. Oilice phone No.: | Home phono: E 2 3 e O stﬁs‘ AR b o
z Cale F I F7/0 /£ TEW ) L SEN
O| 8. Place of birth {city and State; if born outside U. S., name city and country):
: . Wife or|
Y SA Seseph, Oisrours - w7 M
8. Date of birth (month, day, year): 10. Age Iuat 11. "
iy BGHale ot l [] Disal.
Aoy B 7 /9/2 54_. " [ Female Being
iny -
| 2 ptared | 1 Hezqm without sh 7 Weight: outed
=
= []Single | &2 /2 inches -(.,. --g pounds
Ol 14, Have you ever been amployed by the Federal Government? [d-Yes [7] No
g I i-low eﬁnployed by t}i‘: Federal Government, give present grade and date of “INITIALS AND
ast change in grada: DATE
B S22 (Jzot !l r941)

Indicate "'Yes"” or “No" answer by placing X in proper column YES NO | 1s. (c) If you will accept appointment in ceriain locations ONLY, give acoceptable
locations: -
15. (a) Would you accept shori-term appointment, if offered,
for— T ¥ 1to3monthe? o).} . N Ma.o/f/x.ov TAg ﬂ-u/—uu ﬂ—@‘-" -
-
3to6montha? .| oof | e By AT £.—..7u4.e 7'4.‘4 ¢ Bovon ,
&~
6013 monthe?... . : /P.'u.é_y 7nrts. .Crwd.«.uaud"’
Jooo =
(b) Would you accept appointment, if offered— (d) What is the lowest entrance salary you will accept $.20 %~ ____
per year.
in Washington, D. C.? L
i P You will not be considered for positions paying less.
anywhere in the United States?, M
= () If you willing to travel, specily:
outside the United States?. o eeeee .. E/(g:::usional.ly [] Frequently [] Constantly

beld. Use a separate bleck for EACH position.
either with or without compensation, showing the number of
position and werk

each position, the name us
(b) If you have never been emplayad or-are now unemployed,

16. EXPERIENCE.—You are requested to furnieh all Information asked for below in sufficient datail to enable the Civil Service Commission and the appointing
officers of agencies to determine your qualifications for the position for which you are applying.
You marlalso include any
ours per weck an
back, accounting for all periods of unemployment.
perience in the Armed Services in question 17 (Military Experience).

{a) 1li you were ever employed in any position under a name different from that shown in Item 4 of this application, give under “'Description of your work” for

in the spaces provided below describe EVERY position you have
rtinent religious, civie, wellare or organizational activity which you have performed,
weeks per year in which you were engaged in such activity. Start with your PRESENT
Explain clearly the principal fske which you performed In each position.  Describe your ex-

indicate that. fact in the space provided below for “'Present. Position.”

PRESENT POSITION

Dates of employment: (Month, year)

From: /7:/¢26, /745’

Place of employment (city and Stats):

To present time

Exact title of your present position: Salary or

Starting, $.26C8 per AN"
Present, SIP e fon

F~arrny [(Fores I‘t."f‘

Saste ose, Calif

Name and address of employer (lirm, organization, or person).
Idfi Fedaral, name depariment, bureau or establishment, and
vigion:

/. S.2.F Forest Se—vice

Kind of business or erganization (e. g., wholesale silk, insurance

agency, mig. ol locks, ete.):
eral forestry t%eﬂcy

N r and kind of emp'[oyees supenriﬁd by you:

Néene

Description of your work: prﬂﬂ'!..-./."ﬂf:ﬁ!ﬁ.maﬂej cmert plans for-
farm.__sveeds; assisl ewners _(n c_-.@_f:c;;tm‘_}._nat_....-
mpreved forest practices aad m_ macketing prodeds

Aép m&a._}-..qu_marhn _ farm.._frmbets _Asy

brs _in_forestey. —Keep tecords and

.G:eﬂlcst..i-ﬂss_gmé.(_e_-___fggémcnﬁ..dcﬁ.__ea.ﬁm_ﬁm:b
Cooperate wilth privafs and shite _agencics. L@J

"Name and title of immediate supervisor:

‘j,fu:‘nq/er; igsl 1?@9!‘”1&’ Forester

g Acw. _markels & 06’#.:&:/&:-;"#'9:/‘_,2&_{4&

,ea_____c:ocres,e_msf:m;_e_ and _cep TVl b

"Reason for desirMg to change employment:

NVone

/ %ﬁ;yd/y an__NYorees- Dogs cy_./ﬁ.-.rm_,tﬁméé.:z

(CONTINUED ON NEXT PAGE)

=

J1]

o —10-—4T206-2




- —
18, CONTINUED
Dates of employment: _(Month, year) Exact title of your position: Salary er ec:mgst %
From: Seps-f G 41 To:fpo2b (945 Starting $2GOS per
Place ;%gdormnt ety and State): 4 ‘é F%r'm FC?J‘"C.S%E’* Final 53200 per g‘
Je éﬂ-:éfoc CQ. /‘ /0’"‘2 Lo Description of your work: .frtﬁ,aﬂr:e.s.f..-ﬁr!!."..ﬁt?ﬂéfi.-mﬂ.ﬂﬁgg.t!ﬁﬂ.i-.

"Name and address of employer (firm, organization, or n).
g Federal, name department, bureau or establishment, and
vision:

us-ﬂ-ﬁ‘-“c"/ 60_’2"0’3&#;" ferw(.c.e

"Kind of business or organization (e. g., wholesale silk, Insurance
agency, mig. of locks, etc.):

&@U@rn/ Soil lonser. Aoericy
umber and %

kind of employees supervised BY you:

WNon €

'Name and title of immediate supervisor:

AW Sheloln, Disfrec! Lomservatonssf

plans (. conjunction. wilh complelZE farm /ans.
fasisted . farmers. (n. cariyiny.  on form f "}_é‘r/

ok . Moppzed and nvenforied.  farm areads. felpad
farmers. _markeZ  forest prodvctT. fepf recaords
aad _wrolt ceperts, helped develen new. |
arackels, collected and._ asSembled technical.
Cata.; clirectesl free planfing actihes, worked

wilh _ _Smoll.__eperatfors  im._form. [

L

(ahve_doby. _en__ Hecris -Doxey. form. chl&:;a..%yh@]

Reason for leaving: -?“'.”e
Fuﬂsfer 4o (/..S‘.F._s",{o:rﬁan

Exact title of your position:

/9"3 o. AHE'S/'@/"

Salary or ea

i :
Starting $.2 per /%
Final

$ 2ood w%o

F[?utea of employment: (Month, yeur? 2 g / E E z
"Place of employment (city ohd Site): . o rk A
_gé'r/mi tors, (Veva oS P’ 37

ame andeafidress of employer (lirm, organization, or persén). |

If Fedsral, name department, bureau or establishment, and
division:

as2a oo lonservafron JSer

Description of your work: M"‘{g J"rﬂqxs':...@.ﬂﬁ{.
_mapagement plans for deserf woodland .
oo _Jrdian fands_and_poblic domain. [repored.
Aree _planfing plans.__for. poblic, Indian, and _privafe

Rrepares

division:

WVeva do %r/,' Enperiment Sta.

Kind of business or organization (e. g., wholesale silk, insurancs
agency, mfg. of locks, etc.):

Harse a/rf/r'a}/ Experiment- St,

Number-and kind of employees supervised by you:

O Fo 5

< e O fansls; Seperyised.  free planting,.  prepared.
fodere( Conserva i:: ﬁgﬁcy ComplelE _ronch plarns. _and range. manegement..
e phns . for-_soil conservafon  work; collected. |
s d{"ﬁgtce ?‘fﬂ S and. ossembled _ feokhnicd dada , prepared teporf
e Ny ~ | Weorked +throvgh evl- corthera  Aevadae, bult
foy 8 Car-beriry, Hrea Conservation e “
Aoy <. Carberry, Area Lonserva ‘!{pﬂ.’_m:#nl[)c__x.zz--ﬂ;;&rﬂ vevado.
Reasoh for leaving:
offrccal Ara e ey S AN T |
Dates of emplpyment: (Month, year) Va Exact title of your position: Salary or earnings:
From: @& £ 4?5 T:./ ~ne 2 , . Starting $ L] t{
P!acader:ployme t(citf’and State): - 0‘:"'_ o ?l a’uf’&f”ﬂﬂ & comﬂrér sk : 5;;—_‘ : d’:-
J‘? er7e, /‘/3" a"aé"' 3 t{k—oji\ Description of your work: --.Qrﬁ,z{fﬁc{_m.ﬂjd-?.éfﬁﬁ.. .-ﬁtﬂ-&ﬂ ......
N Fodor, e depariont. birsan o it | avael .Seils ) maps. . from. . e cugrenol " feld

sheefs. Lompil daﬁﬁ/:om
Aez March, (J35 wos _pla

range. JSuevey.

ced _(n_charge of

roage. . campileatfran
m‘?-s‘fau_é;f _____________________________

offrce wwilf about S

‘Name and title of immediats supervisor:

Hark Shipley, fFasish, Range Mot

Reason for leaving:

fceved Somiow frester” %p;u/’f

_PE?:;!;E: of e?qy?anl: (Monl% year) e " 4? E

Exact title of your position:

| Place ployment (city and State):

Fresd  fPssistant (@-'gf(_’)

Salary or ea
Starting $ £/

Final S 7/ ver Mo,

onaﬁ'. S M°

Wwell, Llho Co. Mev

Noame and address of employer (firm, organization, or person).
ngedeml, name department, bureau or establishment, and
vision:

gser Gra zwrg Jervce
Kind of business or organization Jre. g.. wholesale silk, insurance
agency, mig. of locks, etc.): .
fgfem [ Grazimg ercy
Mumber and kind of emMoyees supervifed by you: £
VonE

Name and title of immediate supervisor:

ﬁ-ﬂm/ Mr- ﬁéca.d,
Redkon

for lsaving:

Hasoc, @wze x

Deecription of your work: -zﬁ:czéﬁ’s_‘,.._Qd.,.m:}.ﬂ'iméff_f_!ffﬂ:'(.. ﬂf.l‘.){.-

mappwng  desert range vEgefafive fypes,
Serls Gad. fopegraphy. and estimatrng. .

CAeryiny CapdCrfES.

End of freld Season.

birth, and examination title. Attach to inside of this a

on.

of—16—47288~1

If more space is required, use a continuation sheet (Sh'la' Form No. 58) or a sheet of paper the same =ize as this pnq.ﬂte on each sheet your name, address, date of

n' : | ot !
. =" (CONTINUED ON NEXT PAGEF) PSR
r\‘; 511
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A
17, MILITARY EXPERIENCE.—In order to make the most ve placements
acquired in the Armed Services. Fill in the approp
in the service, write in Item (a) 'No attendance
of such assignment.

ce schoola'*

pace for each service school you have attended.

of war veterans, detailed intormation 18 nseded about the training and exparience they have
1f you ded no special or technical schools while
and indicate in Item (c) all important ges in duty assignment, showing dates

{a) First Special Service School attended:

(b) What were you taught in First Special Service School?

Location:

Dates attended (months, years):

From: To:

Rating received at end of this tralning:

(c) Duty assignment pr rating after this training (give all important
imw in duty assignment whether or not you attended a g:lvloe

(d) What did you do during this duty assignment?

Dates of duty assignment (months, years):

To:

From:
"Te) Second Special Service School attended:

mjh’hm were you taught in Second Special Service School?

Location:

Dates attended (months, years):

From: To:

Rating received at end of this training:

{g) Duty assignment after this training:

(h) What did you do during this duty assignment? .

Dates of duty assignment (months, years):

From: Tor

List on o separate sheet of paper any additional experience, training, service, or special duty g

ts during military service or hospitalization.

18. EDUCATION.—Circle highest grade completed:
1 2 3 4 5 6 7 8

910@12

(a) Give name and location of last high school attended:

CLentral HS. Kansas Cify, //r:;ear;

Mark (x) the appropriate box to indicate satisfactory completion of:
X Elementary School ™ Juntor High School [ Sentor High School

(b) Subjects studied in high school which apply to position desired:

70 ._1-/6.:.-.-.::;;./ .f’ué/‘eccfs.

Dates Attended " Years Completed Degrees Conferred Semester
(c) Name and Location of College or University Maijor Hours
: e To— Day Night Title Date Credit
fr s o X J, oe i‘ £ W e o o
" " " (- i i re ,é' & “ r
Dbk Stite Rori-dollmom | | (Borsg | = 7% 8.S. |Jonel977
————— . |
(d) List Your Chief Undergraduate College Subjects jJ i List Your Chief Grou.__ | — e l
/vu_:@, (5| fdi frrest P9t conn a-.}on—m)" v Uibeisrohon 24
__W &.7 - Lires (roleckin. ¥ Goloprnisiokin | G.7
. - M /-2 Conn W %
— L B0 Morbss S HRRMN R TR T BT - ————— e ———
school), or “in-service training” in a Federal agency: SRR From— Toe Day | Night

READING

Good

SPEAKING

Falr

UNDEEST'NG
Ezo.

19. Indicate your knowledge of
foreign languages:

()Pl

Good | Falr

21. Are you now or have you ever been a licensed or certitied member of any trade or pro-
fession (such as pilot, electrician, radio operator, teacher, lawyer, CPA, etc.)

[ Yes O mNe Give kind of license and State:

First licenss or certificate (year): /-'; )
Latest license or certificate (year):

(a) How was your knowledge of foreign languages acquired?

e
(b) It you have traveled or resided In any foreign countries, indicate
(1) names of countries, (2) dates and length of time spent there and
(3) reason or purpose (e. g., business, education, recreation):

22, Give any special qualifications not covered elsewhere in your application such as:
(a) your more important publications (do NOT submit copies unless requested)
(b) your patents or inventions
(c) public speaking and public relations experience
(d) membership in professional or scientific socleties, ete.

b

"20. List any special skills you possess and machines and equipment you =
. ocan use, such as operation of short-wave radio, multilith, comp- “Q
tometer, key-punch, turret lathe, scientific or professional devices: w
App te number of words per minute in typing _%___, o iorthcmd ______ "Pa‘c"‘n'zf ‘g’ w[é""‘ L"! ‘C‘M""“" hram
" P B N o0 —16—47208-1
| -

i |

e e E g

S R e



23. REFERENCES.—List three persons living in the United States or Territories of the Unit
qualifications and fitness for the position for which you are applying. Do not reps

ed States who are NOT related to you and who have definite knowledge of your
at names of supervisors listed under Item 16 (EXPERIENCE).

LO.Bex 67/

NESS OR HOME ADDRESS BUSINESS OR OCCUPA-
FULL NAME Give mslgal address, including street and number) TION
L . Seorl Canservafron Ser-vice /
7. 8. Flarr Portland, Oregon Forester

7
O. £E. Jac obs

Se./ Conservafion Service

Zguryy Bty FHopo, Cﬂ./{f

Conservationss/

R Gond

So,/ Conscrvatron Servie €
P-0. Lox 67/, Par"f'/dnel' 0}‘6

350 /0;7(.5 /‘

H your answer is "'Yes,” give complete details in Item 38.

24. May inquiry be made of your present employer regarding your character, qualifications, ete.? Z Yes [ Ne
Indicate *“Yes' or “No’ answer by placing X in proper column YES NO | Indicate “Yes"” or "No" answer by placing X in proper column, YES NO
v -
28. Are you a citizen of the United States?. 35. Have you any physical defect or disability whatscever? _ ..
If your answer is "'Yes," give complete details in [tem 38.
26. Do advocate ar have you ever advocated, or are you now 36. (a) Were you ever in the United States Military or Naval =
Z:“ you ever been a member of any organization that Service during time of War?.

ndvmm Iho mﬁhmw of the Government of the United States ‘V . 2 - -
by force or | 7 T i P (b) Is the word “"honorable’ or the word “'satisfa used

In your discharge or separation papers to show type

of your discharge or separation?.

217. With!n the past 12 months, have you habitually ueed intoxi-

{c) Was service performed on an active full-ime basis,

with full military pay and allowances?

()

g’ bevarages 1o BXCess. i eeomememmemmee

28. Since mr 16th blr‘l.hduy ha\ne you ever been convicted, or
ﬂned ----- or d probation, or have you
utdamd to deposit bail, for the violation of any law,
ﬁlﬂ regulation or ordinance (escluding minor traffic viclations
which a fine oc! $25 or less was imposed)?

answer is "Yes," list all such cases under Item 38 be-
low. é!\m in each case (1) the date; (2) the nature of the cffense
or violation; (3) the name and location of the court; (4) the penalty
im if any, or other disposition of the case. If appointed
your fingerprints will be taken.

Date of entry or entries into serv-
{ce:

Date of separation or separations:

Branch of service

g:m.Nq w M. C.,
.Grslu.;?

29. chm you aver been discharged or forced to resign for mis-
tory service from any position?

It your answer is **Yes,' give in [tem 38 the name and address
of employer, date, and reason in each case.

Serial No. (If none, give grade or ral at
time of separation.) g " b

ARE ENTITLED TO VETERAN PREFEREN

30. 'ou receive an annuity from the U. S. or D. C, Government
um;ar any retirement act or any pension or other compensation
for military or naval service?_

TIME OF WAR. DO NOT SUBMIT PROOF OF
WITH THIS APPLICATION.

CREDITED IN THE EXAMINATION. IF APPOINTED, Y
TO FURNISH TO THE APPOINTING OFFICER, PRIOR TO ENTRY O N DUTY,
OFFICIAL EVIDENCE OF SEPARATION FROM YOUR LATEST PERIOD OF AC
TIVE SERVICE IN THE ARMED FORCES OF THE UNITED STATES DURING

IF YOUR ANSWERS TO THIS OUESTIOEI'N‘! ml?cga INDICATE THAT YOU

DISCHARGE OR SEPARATION

If your answer is “'Yes,”” give in Item 38 reason for retirement,
that is, age, optional, disabili ity, or by reason of voluntary or in-
voluntary separation ‘after 5 years' service; amount of retirement
pay, and under what retirement act; and rating if retired from
military or naval sarvice.

Indicate "Yes" or "No' answer by placing X in proper column.

YES NO

paign or expedition and
service ribbon?.

37. (a) If you servedin the U. 5. Military or Naval Service dur-
ing peacetime ONLY, did you participate in a cam-
receive a campaign badge or

31. Are you an officlal or employes of any State, Territory, county,
or municipality?_ _

L]

(b) Are you a disabled veteran?. _ . _____

I your answer is “Yes," give details in Item 38.

nected disability?

(c) Are you the unmarried widow of a veteran? ___________
(d) Are you the wile of a veteran who has servicecon-

32. Does the U. S. Government employ in a civilian capacily any
relative of yours (by blood or marriage) with whom you live
or have lived within the past 6 months? . . _ _ __ _ _ _ _____._____

If your answer is "‘Yes,” show in Item 38 for EACH such rela-
tive: (1) full name; (2) present address; (3) relationship; (4) de-
partment or agency by whom employed, and (5) kind of appoint-
ment.

IF YOUR ANSWER TO OUE’STION 37 (u) ('b)
WISH TO CLAIM VETERAN PREFERENC!

(c}. OP. {d) IS “YES,”" AND ¥
O THIS APPHCATION

VETERAN PREFERENCE CLAIM (CIVIL SERVICE COMMJSSION FDRM 14)
TOGETHER WITH THE NECESSARY PROOF SPECIFIED THEREIN

33. Have you ever had a nervous break-down? o _______
If your answer iz “"Yes,”" give complete details in Item 38.

............. fied by comparison with the discharge certificate

If your anawer is “Yes," give complete details in Item 38,

34. Have you ever had tuberculosis?_ _ _ _ _ o |eeas

THIS SPACE FOR USE OF APPOINTING OFFICE ONLY
The information contained in the answers to Question 36 above has been veri-

P SR g |

Agency: Title:

38. Space for detailed answers to other questions (indicate item numbers to which answers apply).

ITEM No.

ITEM No.

of this application
FALS

If more space is required, use paper the same size as this page.

Write on each shest your name, address, dats of birth, and examination title. Atiach to inside

STATE"MENT ON THIS APPLICATION IS PUNISHABLE BY LAW (U. S. CODE. TITLE 18, SECTION 80).
1 certify that the statements made by me in this application are true, complete, and correct to the best of my knowledge and belief, and are made in good faith.

Dats Signature of applicant ..o e M. .........
Sign your name in INK (one given name, initial or s, and sumams) 1f female, prefix Miss or
ero 00—16—47208-2 Mre. and if married uss your own given name as “'Mra. Mnrr L. Doe."")
N1

Digit




f
"% 16. CONTINUED

ﬁ

Dates of em nt: (Month, year) Exact title of your position:
From: To: e C. . s .
Place of employment (€ity State): MZMM’

Sal earnings: 4
Sangsyze veMo | ¥

Final $ /RO per (M8

OS24 [foresH Serree

agency, mig. of locks, etc.): I

N and kind of employees supervifed byGbu: 4 j

Kind of business or organization (e. g., wholesale silk, insurance i- -5 z- x

Sohn W.forker Oist. Kanger- =

O- 2o ﬁm
Name and title of immediate supervisor:

S

Kaj:; dfe“ Td 50{5;_6./ '[%‘ 4o, Description of your work: -W_-_ 2 e ﬁ.a?,géh_____;
Nugz:?"edm_'ug name oda?-'zgﬁl; (gmuzm;mjﬁggﬁﬂgem:g J_Z’M.tﬁm__éz;&’_f__ . S!.Qﬁ'._.m.ﬁ_._-.maszﬁmﬁ_d.-!ﬁm-a

Gons_

[ foreshy loeney | fire gesbadd 2. - :"?;"“_,‘-‘“._’_:_“";;ﬁz_;;/z_m_fz;gﬂ _______

Abrs O ZO Mo CCC Ak CARAM.

RAFNEL S .ML&.-

Reason for leaving:

End of Sfoe/d Scason

Dates ol syaployment: (Month, year)
FM . ek /P3¢
Place o employment (fty and State): =

Salary or earnings:
Starting $§ /7O  per

Flnal $//80 per LHIS,

Caceal, QLalo.

Name and address of employer (firm, organization, or person).
If Federal, name department, bureau or establichment, and

agency, mig. of locks, etc.):

P an At
division: i - { ?
02Spa.  forest lerivcee s =y
Kind odpbusmesa or arganization (e. g., wholesale silk, insurance | ?2 "L;'" — ’ZA"" —

“Wumber and kind of epfployees supe by

oz

“Name and title of immediate supervisor:

Chaka Hiflkan, /—@”‘-é‘%

Reason for leaving:

Tl g fuld Aeaser, o sl O
?:;t;!: oyfnent: (Month, year) T 0 - gﬁmq 0‘; 70/!13&?;. 2 M
Pla employment (ci ate): Final  $//¢) =2 per &'_

ra
Name and address of employer (firm, organization, or person).
If Federal, name department, bureau or establishment, and

division: ]
/S PG Aylz’ M
Kind of business or drganization (e. g., wholesale silk, insurance
agency, mig. of locks, etc.):

yees supervighd M%?'

(—ﬁw [ ellomin, Dok
Foossx

ame and title of immediate supervisor:

Reason for Im;: W z

Dates plofment: (Month, year) Exact title of your position:
From: 9— *
Pla ; ﬁ : /Z)z;gﬂafru - %Amaﬂ“-

Salary or aarnings: .
Starting $<Z =*  per Aa_

Final $4#2° per

To:
ce empio? city and S;te):
Zz ;

Nome and address of employer (Hrm, organization, or person).
If Federal, name depariment, bureau or establishment, and

division:
Kind of business or organizatior®{e, g., wholesale sllk, insurance |
agency, mfqg. of locks, etc.):

Nyfiber and kind of emplé{ees supegfised b you:

o

Name and title of immediate supervisor:

Esason for leaving:

Sorand % o, (Caidand %L

El op foolth Lonsor

z
If more space is required, use a continuation sheet (Standard Form No. 58) or a sheet of paper the same size as this page. Write on each sheet your name, address, date of

birth, and examination title. Attach to inside of this application.

of—16—47208~1




s -2 have
12, ERIENCE-~in order to make the most e Ve anr velerans, del perience they
the-Armed S : i Ihaqmrﬁqprr la&m ch ice schoel¥ou have-atiendsd. If au atte 1 1 e chéols while
m& in e ‘E‘ﬂNonnthn o :! service schools'' and indicate in Item (c) all important changes in duty assignment, showing dates
of such assignment.
{a) First Special Service School attended:

Doy (938 fo L. /933
ok Ny Slario

Raliag-recotved-atend-ol-this-tralalad’

) Duty a after this training (give all Important
Wﬁm whether or not you attended a
“Flonk

Ernes ¥ Gilamen, flocdod Q;W

“Dates of duty asgighmenicdonths, years):

(d) Wl‘ﬂ did you do dmf;nq this duty assignment?

[

Fro: :
(e) ool attended:
| 2
| Location:
_____________________________________ ‘
L) . 3
“Eates attended (months, years): _ ,
P ]
From: To: '
’_Ruunqrmndolonddﬂnatmhﬂng:
L I
(g) Duty assignment after this training: (h) What did you do during this duty assignment? i
Dates of duty assignment (months, years):
From: To:
List on a separate sheet of paper any additional experience, training, servics, or special duty assignments during military service or hospitalization.
(a) Give name and location of last high school attended:
18. EDUCATION.—Circle highest grade completed:
1 2 3 4 5 6 2 8 ] 10 n 12
Mark (x) the appropriate box to Indicate satisfactory completion of: (b) Subjects studied in high school which apply to position desired:
[] Elementary School [] Juntor High School [] Sentor High School
N i Scol o % Dates Attended Years Completed Degrees Conferred Szlmedm-
ame Locati or University ours |
- o & 3 st From— i To— Day Night Title Date Credit i
s — — 1 — " d — —————
16. EXPERIENCE.—You are requested to furnish all Information asked for below in sufficient detail to enable the Civil Service Commission and the appeinting
officers of agencies to determine your qualifications for the position for which you are applying. In the spaces provided below describe EVERY position you have

held. Use a separale block for EACH position. You mqif| also include any pertinent religious, civic, welfare or organizational activity which you have performed,
either with or without compensation, showing the number of hours per week and weeks per year in which you were engaged in such actvity. Start with your PRESENT
position and work back, accounting for all perinds of unemployment. Explain clearly the principal tasks which you performed in each peosition. Describe your ex-
perience in the Armed Services in question 17 (Military Expérience).
(a) If you were ever employed in any position under a nams different from that shown in Item 4 of this application, give under “'Description of your work'* for
each position, the name used.
(b) If you haye never been employed or are now unemployed, indicate that fact in the space provided below for “'Present Position."

PRESENT POSITION

Dates of employment: (Month, year) Exact title of your present position: Salary or earnings:
From: To present time Starting, $ per
Pl 3
lace cil employment (city and State) Prasent, $ per
Description of your works ... _____________
Name and address of employer (firm, organization, or person). E ¥ o
Federal, name department, bureau or establishment, and | . B 2 N s "R e [ =
division: .
Kind of: businass opapganizafion (e, ., wholesale allk, insurante | = T i orE s e e iR e s e g s s TERESERRSEREnSS
agency. mly. ol locks, ate.):
Nunbsr and Khid ol etplovess subervised By youz. || i e e e R e e e e
Name and title of immediatle supervisor:
Reaseon for desiring to change employment: =
: ) \ .«--J
(CONTINUED ON NEXT PAGE) W—10—4TH8-3
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FORM No. 660 ' LIFORNIA STATE PERSONNEL BOAR | MAKE OUT A SEPARATE APPLICATION
o. | FOR EACH EXAMINATION APPLIED FOR.
APP. CATION FOR EXAMIN. YION B i
ANSWER ALL QUESTIONS STATE PERSONNEL BOARD'
5 el AND/OR FOR TEMPORARY APPOINTMENT SACRAMENTO 14
1. WHEN WERE YOU BORN? | 2. SEX 3. MARITAL STATUS | 4. CITIZENSHIP (s£K OTHER $IDE FOR INSTRUCTIONS)
I SINGLE_ AREARATED=—— 4 A. ARE YOUIRN UG S, ciTizeEnt . yes g8 - - *NO—_—__3 CHECK DNE)

MARRIED. WIDOWED

h ; lm I MALE FEMALE DIVORCE B. PLACE OF BIRTH C'”—'—t'—m—'.f———'
¥ _xu.r_u: ONE (CHECK ONE} 1 { SYATE_M__._._,_._CDUH‘IRY I.m.
5. FOR HOW LONG IMMEDI.

ATELY PRIOR TO THIS DATE C. IF EVER A MARRIED WOMAN FILL IN FOLLOWING:

| 6. WERE YOU EVER EuPLovzn__'?"_W"E"‘_‘_fm‘fo” EVER DIS-
BY THE STATE OF CALIFORNIA? | CHARGED FROM ANY PUBLIC !

HAVE YOU BEEN A LEGAL RES- | | EMPLOYMENT? :
IDENT OF CALIF.? | YES. NO. cewmex ouey | MAIDEN NANE
L | YES NO. t | (i S0, EXPLAIN r;u ON BACK OF | DATE OF MAKRIAGE COUMERY OF HUSBAND'S BIRTH
yus uo DaYS | ICHECK ONE | SR ANEL R T !
'B. WERE YOU EVER CONVICTED | 9. HAVE YOU ANY MINOR OR R S [ i
BY THE COURT OF AN OFFENSE | MAJOR PHYSICAL DEFECTS OR | 10. Vetemas and widows of vet- |
OTHER THAN MINOR TRAFFIC ! AILMENTS? erans see other side for instructions 2

about filing of claims for veterans’

VIOLATIONS? YE [ [ - |
o prt:cren:: credits, Do not indicate 3D ste
YES NO (IF s0, T ON OTHER SIDE MOW YOU | e e e o
(iF SO, STATE FACTS OW te 3100 cterany p € q | (GIVE ABOYE DATA ABOUT ALL MARRIAGES)

HAVECOMPENSATED FORTHE DEFICIENCY) |

11. COMPLETE EMPLOYMENT RECORD. LisT ENTIRE EXPERIENCE RECOWD. GIVE MOST BRECENT EXPERIENCE FiRST AFPPLICATIONS NOT SHOWING THE REQUIRED EXPERIENCE WILL NOT BE ACCEPTED

FROM
Mo Dn "

TO ] SALARIES | EMPLOYERS
Mo I'JAI' . | OCCUPATIONS AND DESCRIPTIONS OF DUTIES PERFORMED | R[CEI\'[D N“‘“ ADDRESSES AND TYPES OF BUSINESS

Aug : in ¢ of farm fu'"' $3310 lhms_nnun_lw
19%  date m:m;mt“twmm‘Gpmsm ‘from SCS to
~year —San Fremcisco; Calif -

.l U. 5. Soil Con. Ser. on official

REASONS
FOR LEAVING

Ve 8. e Co S. Official
P.0e Bex 671 transfer
-Portland, Oregon
 Neveda igri. Experiment To take
19  compiler. lLast 2 months in charge of per | Station, Uni. of Nev.  appointment
1938 1939 work and steff of 2 te 10 pq Reno, Nevada  4a USSCS
Ost @ Range Examinex-field assistant; made i’uo U. S. Graging Service IEnd of field
15 range and soils surveys, mapped range mo. Reno, Nevada season.

U. S. Torest Service | End of field
season, Ret.
$o school
End of field
season. Ret.
to sgchool
End of field
season. Ret.

: $0 school
June | Ost W-‘mm-amiﬂ.oq U. S. Bureau of Publie End of field
1934 193% Mglway location and constructionms | plus —Romds; Ogdem; Utah — season. Ret.

Mgy | Des $3.00
1933 | 1933 — Same us sbove plus — Same asabove

F

:

T

2

12. NOTE.—Describe fully on reverse side the particular txptrltu:o you think qualifies you for this ex:!:mntlon
13. EDUCATION. INDICATE THE HIGHEST GRADE YOU COMPLETED: GRAMMAR SCHOOL 1 2 3 456X 8

NAME OF SCHOOL * . COURSE OF STUDY YEARS GRADUATE? COMPLN DATE

_chu School onm n. ". Kansan Mt" l‘. ‘mm 9 10 13 l’ YES_gg MO _lm__

INYN LSYT

mn IOVEF TVEASH

.iu.'cou.:c:m. of ldal 1 P “n.. nl To MA'OR 1 @ 3 |[ves wog
‘Utdk"S¥5¢9 'Agrl. College, Logan Forestsy |1 =x 3 4 =% BS=Tor. 1937
UEAN “SVHLY XSl Cbllege, Logan | Range @ U0 | neme:
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material facts berein will cause forfeiture on my part of all rights to any employment in the service ru; the “‘-h h
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4 1 ) ) | )

T




VETERANS’ PREFEREH CREDITS AND CONDITIONS UNDER WHI "HEY ARE GRANTED

Application for veteran preference, together w toof of eligibility to veteran preference, must be submitted fo \'rrrran' Welfare Beard om a scparate t”fill'll'l‘llﬁ f_"-
furnished by the Velerans' Welfure Bourd, Application for ve.eran preference must be filed for esch examination not later than the examination date, and wnless so filed the applicant’s right
to veteran preference will be deemed to have been waived for this examination.

Veteran preference application forms may be obtained at any of the following offices of the Veterans” Welfare Board:

Sucramento Office 4 San Francisco Office Loy Angeles Office Qakiland Office
Business and Professions Building, 417 Montgomery Street 110 Seate Ofhice Building y64 14th Street
10th and N Streets
’ Veterans and widows of vetering are allowed certsin preferential examination credits. To be eligible for these credits, veterans must have served ap least thirty days in time of war
or in a battle, engagement, skirmish, or expedition of the armed forces of the United States and must pass the examination. Successful veterans are allowed five additional credits, while successful
weterans with sérvice connected disability are allowed a total additional preferential credit of ten poinu.

Veterans and * widows of veterans claiming veteran preference must submit with this application one of the following documents:

(1) Officisl original Honorable Discharge ) Showing dates (4) Offcial original Certificate of Hooorable Active Military Service
(2) Certificate issued in lieu of Honorable Discharge of ealistment (5) Official copy of Certificate of Release from Active Service showing at least thirey days of
(3) County Recorder’s copy of Honorable Discharge ,' and of discharge service in time of war or in a battle, engagement, skirmish, or expedition of the armed

forces of the United States.
* Widows of eligible veterans when claiming preference must submit their marriage certificate and slso the veteran's death certificate.
Note.—Applicants who desire their military papers returned by registered mail must enclose twenty cents (20€) postage. Otherwise these papers will be returned by ordinary mail
at applicant’s own risk.

VETERANS’ DISABILITY CREDITS
Veterans claiming disability preference must: (1) Submit one of the documents specified above as proof of right to veteran preference; (2) Write to the United States Veteranms'
Facility, Fort Miley, 43rd Avenue and Clement, San Francisco, California; Nationsl Military Home, Sawtelle, California, or the War Department requesting them to send & written statement of
applicant’s case 1o the California Veterans’ Welfare Board, Business and Professions Building, 10th and N Streets, Sacramento, Califoraia.

. administer such caths. . "

; INSTRUCTIONS REGARDING CITIZENSHIP :
E (ADDITIONAL DOCUMENTS MAY BE REQUIRED WHERE FURTHER PROOF IS NEEDED)

: PR ) . ‘ ¢ BN :
p All foreign-born applicants and all native-born women applicants married to forcign-born men before September 22, 1922, must establish citizenship status.
o e = If you wish your papers returned by registered mail please enclose twenty cents (20€) postage; otherwise they will be reiurned by ordinary mail st your
oun riskes i :

FOREIGN-BORN MEN d FOREIGN-BORN WOMEN (continued from first column)

(5) If you acquired citizenship through marriage to a native-born citizen

. ; gt T R before S ber 22, 1922, submit Marriage Certificate and hus-
(2) Submit your Certificate of Derivative Citizenship obtainable through bir:{r; f;i?::xm(:c:tiﬁcatc- oF R TR e

the United States Immigration and Naturalization Service; or

(1) Submit your Original Naturalizanion Cernificate; or

e -
(6) 1f you acquired citizenship through murriage to a naturalized citizen

(3) Submit the__Origin'.\l N_awr:iiz:tion Certificate of either parent together before September 22, 1922, submit your Marriage Certificate and the
with your Birch Cercificate; of Original Naturalization Certificate of your husband.
(4) If born in a foreign country of native-born parents submit: NATIVE-BORN WOMEN -
(3) The Birth Certificate of either parent and your own birth (1) 1f you married a foreign-born man before September 22, 1922, submit

certificate; or

i . . your husband’s Original Naturalization Certificate and your Marriage
(b) American Consular Rcsistratiun Certificate.

: > Ccrriﬁgate; or
FOREIGN-BORN WOMEN ~ (2) Submit your own Original Naturalization Certificate; or
(1), (2), (3) and (4) same as for foreign-born men; or (see next column) (3) Submit your Oath of Allegiance. :

Note.—Sworn ilatements may be made at the Sacramento, San Framcisco or Lot Augeles office of the State Persgunel Board im the preience of the person antborized by the Stste Personnel Board to

. class or classes designated by the State Persoonel Board as appropriate for promotional purposes, All applicants desiring to compete in an on 3 p basis must so specify

PROMOTIONAL EXAMINATIONS (Applies Only to Present Permanent State Employees)

(1) Eligibility to promotion is limited to State employees with permanent civil service status who have superior qualifications as shown by their performance reports m_d ‘;bo are serving in the

at the time of filing application.
(2) Do you apply to take chis ination p ionally? 1f yodr answer is ““Yes," write the word ""Promotional" after the title of the examination on the reverse side.

| 1934, I have had varied experienceix in most fields of forestry: smoke-chasing; fire

USE THIS SPACE FOR ADDITIONAL REMARKS:

Question 9. Only physical defect: vear glasses to ¢orrect far-sighted vision.
. Questien 1.92. I have worked as a forester (or have been in forest school) since October
lookout Wu-ha“wlm”nuquﬂ;w
and ul.'q::: hu'atl.n: construction and maintenance; forest road location, comstruction
end maintenance; seen-area mappingi forest fuel typing and mapping: range type mapping:
soil mapping; range carrying capacity estimating; range management plans; topographic
wmmummcwmxpmunuwmmmaammm
preparation of management plans for forest lands; preparation of plamimetric meps from
aerial photographsimerksting investigations; Technical forestxry investigations; report
writing; photegraphy; timber cruising: woodland cruising; land-use managemen tplans .}
public relations and cooperative work with other forestry agencies; tree planting and

planting plans, . ?

DO NOT WRITE IN THE SPACE BELOW

e

-_— T

WRITTEN PERCENTAGE 3

TEST PAPERS WITH

IDENTIFICATION NUMBER DATE

STATE PRINTING OFFICE [w‘:ps

|} | I BRI IEY RN 14)1 1)VUtallivcal Lo uultll Clitacliuull
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1.

4.

7.

O

-~
LIST OF EMPLOYMENT AND OTVER ACTIVITY .

“To 19 Quana
June 15 to Sept. 15, 1027, 1939

Employed by Kensas City les8@ing and Vent!lating Company
a8 tinnersehel er !n Joplin, Missouri on heating and
ventilating jobs in large public building constructions.
Sept. 15. 1927 to June 10, 19828.
School in Joplin, Wissouri.
June 15, 1928 to Sept. 10, 1928,
Ranch Hand for A. A, lurkhalter, Squirrel, Idaho.
Septs 15, 1928 to June 5, 1929. '
Sechool, Kansas City, uilsourﬂﬁ%
June 10, 1929 to Oectober 1920,
Labor on bulding construction for ¥eCormiek Construction
Company of Joplin, Mo.
October, 1929 to April, 1930,
Did pest graduate hi:h school work under private tutor in
Joplin, Missouri,
Worked part time on small jobs for MeCorm ek Construetion
Campany.
Worked part time at arfhitectual drafting.
April, 1930 to Sept. 5, 1930.

Common laborer on bullding construction for MeCormick
Constructi n Company of Joplin, Missouri.

Sept. 15, 1930 to June 10, 1931.

Studled forestry at University of Idaho, Southern Branch
at Pocatello, Idaho.

June 10, 1931 to Nay 1933,
Ranch Work for A. A. Burkhalter, Squirrel, Idaho.

10. May, 1933 to Decerber, 1933,

11.

Employed by the United States Bureau of Public Roads.
December, 1933. to June 1934.
Rench workfor A, A. Burkhalter, Squirrle, Idaho.

12, June, 1934 to October 1934,

Digitized by the Hunt | _ Botanical Documentation

Employed by United States Bureau of Publie Roads.



13,

14,

15,

16.

17,

18,

19.

20.

21.

23

Digi
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LIST OF EBMPLOYMENT AND OTHER ACTIVITY

OOtob.l‘. 1954 to June 1. 1935,

Attended forestry school at Unlversity of Idahe, Southern
Branch, at Pocatello, Idaho.

Junel, 1935 to September 10, 1935,
Brployed on Payotto Natlonal Forest in Idahos
September 20, 1935 to June 1, 1936,

Attended forestry school at Utah State Agricultural College
at Logan, Utah.

June 1, 1936 to October 1, 1936, ‘
Employed as Forest Guard on Payette Natinmnal Forest in Idaho. ;
October 3, 1936 to Jund 1, 1937, i
Attended forestry school at U. S. As C. in Logen, Utah, w
June 1, 1937 to August 31, 1937,
Employed as Forest Guard on Pagette Natipmnal Forest in Idaho.
Septexber 1, 1937 to December 15, 1937.

Employed on Fuel Mapping Survey Payette National Forest in |
Idahos ' '

January 1, 1638 to April 18, 1938,

Attended forestry and ran:e school at U, S. As Cs in Logan,
Utah., :

April 20, 1938 to October 15, 1938,

Employed as field assistant on Elko County Survey by the
United States Division of ‘rasinge *uc per s,

Oectober 15. 1938 to Appril 1. 1939, — A2 ger a;,

ggp%gyad as draftsman by Nevada Agricultural Experitent
atlione.

April 1, 1939 to April 30, 1939,

Erployed as draftsman by the Soills Conservation Service in
Reno, Nevada.

e e |
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10.

12,

14.

15.

16,

r—

—~ ~

Employed at general ranch work; farming and livestoek}
operating and repalr of farm machineryj fence buildings
farm construction; ranch management, During the winter
months: livestock feeldling and woods work. In the winters
of 1932 and 1933 I trapped martin, mink, ermine, rmske
r.t. ete.

Worked as an axeman, redmanechairman and as inspector
on forest highway location and construction. Worked in
parties locating cemterlines, cross-sectioning, lovolinq)
bridge and culvert locations For about two months I
inspected the crushing end laying of gravel lurrnolng.

I acquired experience, also, in office practice in-ident
to the engineer's office.

Inspector for the United States IJuresau of Publie Roads
on the surfacing of an arterlal forest highway. Checked
and inspected p%nnt-mixod oilesurfacing and inspected
its placement. Worked also ( about one month) as rode
manschalir:an on mountain ghighway location, ppeliminary
grades, cfoss sections.

Employed as forest guard on the Thunder Mountain District
of the Payette ligtional Forest, Ideaho. First six weeks:
laborer, truek diver (one ton), strawboss om forest highe

way maintenance. On July 15, wae assigned as foreman

of a five man trall and telephone ecrew for omorganoyogulrd

duty in the Idaho Primitive srea on the Middle Fork

the Salmon Rivers. I located and constructed four miles

of standard Forest Service tree telephone to a new looke
out location. While crew and I manned an emergency
lookout we bulld several miles of new trail. With crew,

was the first line defence in forest fire suppression.

On one larze class "C" fire I scted as camp boss and

time keeper for 200 men, radio operator and also as erew

foreman Bf fifty mens I later surveyed and mapped burned

arean.

Forest Guard on Thunder Mounsain Distriet of the Payette
National Forest, Idaho. General forest guard duties in
back country: maintainedforest tralls and telephone in

June. For‘ ten weeks was lookoutesmokechaser at an isolate

ed lookouts I have had considerable experience in fire

presuppression and suppressions. I understand the organizae

tion and work incident to the detection and fighting of
small and lar; e fires, I am a jood packer and horseman,
and have gained varied experience alone in the Idsho
woods.

Héedquarters guard#fassistant to forest Ranser), Assigned
to headquarters station Thmnder Mountailn District on the
Payette Natlonal Forest, Idaho. For xkhx three weelks,
assisted in the preeseason work on fores$y trails and tele=
phone. Assisted in the treining and preparation of guards




Pae 2ee

16. (Gentlnuod)
for fire detectionand suppression at the regular traine
ing canps. From July to Septenber was assistant to the
forest ranger. Dutles were mainly concerned with the

fire organization on the forest; also ran a ten to
twenty man C ¢ C e¢rew 1n the construction of three
public camps and in the labor incident to the installhe
tion of an underground telephone systems.

18, Mapped forest fuey types on the Payette National Forest.
Identified and mapped forest fuels with regard to rate
of spread and resistence to controls I had two assiste
ants for fleld worke I compiled and drafted the final

mepses
21. Egglowad as a fleld assistant (Civil Service) on the
Elko founty, Nevada Range Surveys lMapped topography,

Western range types, estimated forage densitles. Also
mapped and identigied solls, and erosion. The work was
done on horsebacke I -ained a falr knowled e of the

surveying on Western ran:es. .

22. Drafted range type maps and compiled range survey data
related to the determination of carrying capacity.
Acted as assistant to the man in charge and took over,
:;fgia absence, the su ervision of the compilation
Coe

B ———
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AD-126 REVISED

>

ersonnel Notification

Feorest Service - Region §

ADMINISTRATION, BUREAU, OR OFFICE

—

- ~
_ UNIT_.#STATES DEPARTMENT OF A¢ ‘TULTURE

Branch or Div.

Headquarters

Departmental
or Field

Gold Ridge SC District,
Work Group #19
Sebastopol, California

Sen Frencisco, California August 23, 195
LOCATION DATE
Name - Mre. Jack L. Reveal
Nature of
Action—: Transfer and Reassigmment
From To
Position Soil Conservationist P=2 Forester P=2
Grade, _Saiary P-2(8J-2). ‘5200 P.A. P=2 'm P.A.
& Position No. 7.1%9 . PI{Q ’-ID 5_55-?)
Soil Conservetion Service Forest Service
Bureau Rogian 7

Region 5

Dive of Timber Management,
Private Forestry Section,

Sebastopol, California
Field

*

Effective Date:

Remarks ——:

August 26, 19L5

(Dutiess see statement attached)

o a8 U

Name of Employment Officer

Ce EEVERHART

EMPLOYEE'S COPY

Digitized by the Hunt Institute for Botanical Documentation
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B JEVISED UNI#ip STATES DEPARTMENT OF AGRICULTURE
.Ilfy fﬂis p \ .;-""’H - 4
rsinne] Notification

Forest Service - Region 5
ADMINISTRATION, BUREAU, OR OFFICE

San Francisco, California Uctober 3, 1946
i LOCATION DATE
N e My, Jack L. Reveal
f
Nat on_ . Transfer

From To

_g,,;itiem Forester P-2

i_Gra;,de,. Salary » : P-2 $3773 40 P.A.
.& vsition No. 5-3590 54355
Burcau Forest Service

Branch or Div. Region 5

Headquarters Div., of Timber lanagement Div. of State & Private
PeErnatal Private Forestry Section Forestry, Private and Farm
or Field | Sebastopol, Calif, Forestry Sec., Santa Rosa,
i 4 Calif. Field

Effective Date: October 6, 1946

(Description of duties attached to copies of fanfold

Remarks
on which required.)
Name of Empfoyment Officer
EMPLOYEE'S COPY FRED W. BACON

Digitized by the Hunt Institute for Botanical Documentation



FORESTER, P-2

Under general supervision of Chief of Private and Farm Forestry Section (Forester, P-5)
with some latitude for independent aotion and decision to perform duties as follows in
consection with the Redwood Farm Forestry Project.

Develop general interest in programs of forestry and in the development and management
of farm foreits within the Project area, through day to day contacts, news releases,
group discustions, etc.; assist and advise present cooperators in all phases of manage-
nent of their farm woodlands; select potential farm forestry cooperators and interest
them in the baefits to be derived from good woodland management; advise and assist in
the developmen: of management plans for the farm forests of cooperators and through
~frequent contacs and advice assist them in putting them into effect and carrying them
out, Establish voodland demonstration plots; assist cooperators in work pertaining to
reforestation an protection of woodlands from fire, grazing, tree insects and disease;
locate, establishcontacts, promote interest and help to develop markets for forest
products; investiate present and develop improved utilization of farm forest produots;
assist farmers in yetting up and maintaining finance and other records of their wood-

land management oprations and perform other related duties pertaining to the farm
forestry project.




AD-126 REVISED
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/ UNI""ED?TATES DEPARTMENT OF AGRIﬂULTURE

Headquarters

Departmental
or Field

Division of State & Private
Forestry, Private and Farm

Forestry Sec., Santa Dosa,

Calif,

{)uly 1945
y Personnel Notification
Forest Service - Region 5
ADMINISTRATION, BUREAU, OR OFFICE
% San Francisco, California arch 5, 1947
\\/ LOCATION DATE
N /° Mr., Jack L. Reveal
ame : !
Nature of - f
it e Intra-Agency Transfer .
From To
Position Forester P-2
Grade. S‘.laﬁ' P""2 $3898.80 P.A.
& Position {4 5_.4355 5_4‘]‘8
Bureau Forest Service
| Branch or Div. | Ragion 5

To be established by Bureau
(within or adjacent to
Sacramento R,D., Shasta
N.Fo, Ca.lif.) F‘ie].d

Effective Date:

Remarks ——:

March 9, 1947

(Duties:

Under general supervision of the District

Forest Ranger, P=-3, with some latitude for independent

judgment and decision in carrying out the details involvec

in prescribed methods to serve as full assistant in the
administration, protection, development and utilization
of the resources of the Sacramento Ranger District.)

= Al )

(M PLOYEE'S COPY

Name of Employrﬁlent Officer

FEED W. BACON

Digitized by the Hunt Institute for Botanical Documentation
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AD-126. REVISED

July 1945

Personnel Notification

UNITED §TATES DEPARTMENZ, OF AGRICWLTURE
: :

Forest Service - Region 5

ADMINISTRATION, BUREAU, OR OFFICE

San Francisco, California

October 27, 1947

LOCATION DATE
Name Mre Jack L. Reveal
Nature of

Action—: Periodie Pay Increase
From To

Position Forester P2
(“;reuiv,_ Sal;lrg:' P=2 ”898.80 Peds P2 M‘..eo P.A.
& Position No. m

Bureau

Branch or Div.

Headquarters

Departmental
or Field

Forest Service

Region 5

To be established by Bureau
(within or adjacent to
Sacramento R.D., Shasta
N.F., Calif,) Field

Effective Date:

Remarks ——:

November 2, 1947

Services and conduct certified as satisfactory

Periodic Pay Increase from P-2} $3773.40, October 20,1946

Eff. rating G or B app. L4/30/47

RN 57

¥’

EMPLOYEE'S COPY

Name of Emplglym!:nt Officer
FRED W. Bm@ﬂmlﬂﬂlﬂ“ PRINTING OFFICE @ vhai 211082
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AD-126 REVISED HQITED STATES DEPARTMENT O'\AGRIGPLTURE
Iv 1945 ;
{’]:lrwr nnel Notification
Forest Service - Region 5
ADMINISTR ATION, BUREAU, OR OFFICE
San Frencisco, Californie April 12, 1948
LOCATION DATE
Name — —: Mre. Jack Le Reveal
Nature of
Action—: Intre-Agency Transfer and Promotion
i From To
Position Forester P-2 Forester P-3
(‘}r.nlv.l S;llur}" P-2 8’-'-0211-020 Ple P-5 ﬂ.]ll|9.60 P..&. |
& Position No. 54418 m?g ..
|
Burcau ' Forest Servioe
Branch or Div. Rogion 5 =
To be established by Bureau |
Headquarters (within or a.djaoent to (w‘lth:ln or a.dyoont to i
D{‘pﬂl‘lnil"!}[ﬂl smmnto R.D.. Shast.. S'Ilmit R.D.. M’lw' H.F.
or Ficld N.Fe calif.) Cﬂif.) [
i Field
Effective Date: April 18, 1948 4

(Duties: Under general supervision of Forest Supervisor,
following presoribed service and regional policies and i
plans, with responsibility for developing details of f
procedure in executing such policies, plans and methods,
and for results, incumbent will administer and direoct f
activities in connection with protection, utilization
and development of resources and improvements on the
Summit Ranger District.)

Remarks

(This promotion is conditioned as follows: The incumbent
may be demoted to his former position without recourse
; to seperation register procedure if the position is needed
' for replacement of an employee returning from militery
' service or one returning from military service who would
have been promoted at the time the vacancy occurred had
he been aveilable,)

(Career employee.)

/@MMW

Name of Employment Officer

EMPLOYEE'S COPY DONALD Ee SLARRumucrr rawrne amce - s s

S—1 =
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1851
- ATED_ a3y
l‘.'lll."l?E.!l’.Bl' F‘EL“:E‘:’:I?E!?G,::IES!%:N UAL ’Aﬁ
/v
b g UNITED STATES DEPARTMENT OF AGRICULTURE
Forest Service, Region 5, San Francisco,California
NOTIFICATION OF PERSONNEL ACTION
1. NAME (MR.—MIS5—MR5.—OME GIVEN NAME, INITIAL(S), AND SURNAME) 2. DATE OF BIRTH 3. JOURNAL OR ACTION NO.| 4. DATE
t Mr. Jack L. Reveal 5-7-12 3-14-57
This is to notify you of the following action affecting your employment y .
5. NATURE OF ACTION (uSE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
Promotion 3—21I--5'? C. S. Reg. 2.501
FROM TO0
Forester (Administration) . T
GS-460-9, $6250 pa GS-460-11, $6390 pa
- 9. SERVICE, SERIES, 4
5-4879 GRADE, 5-T411

Forest Service - Region 5
Stanislaus N.F. 10. ORGANIZATIONAL

DESIGNATIONS \ fﬂ"[
\ 7
To be established by Bureau (within \u( \
or adjacent to Summit R.D., 9
Stanislaus N.F., Ca.lif.) 11. HEADQUARTERS

rx_] FIELD l | DEPARTMENTAL 12. FIELD OR DEPT'L I X ' FIELD l | DEPARTMENTAL

13, VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION
NONE]| WWII |OTHER| 5-PT.| 10-POINT Career NEW | VICE | 1. A. |REAL.
X DISAB.JOTHER| Competitive X
15. | 16. nPPI‘lDPRIATIOiI 17. SUBJECT TO C. S. 18. DATE OF APPOINT- 19. LEGAL RESIDENCE
SEX RETIREMENT ACT MENT AFFIDAVITS

FROM: (YES—NO) (ACCESSIONS ONLY) D CLAIMED D PROVED
M T0: Yes STATE:

20. RemaRks: This action is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

The classification and grade of this position are subject to post-audit and
correction by the Civil Service Commission or by the Department.

ENTRANCE PERFORMANCE RATING:

21. SIGNATURE OR OTHER AUTHENTICATI

1. EMPLOYEE COPY i U. 8. GOVERNMENT PRINTING OFFICE: 1856-3077584

.

Digitized by the Hunt Institute for Botanical Documentation
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FORESTER (ADMINISTRATION) GS-L60-11

1. Nature and Purpose of Work

A. Introduction: Serves as District Forest Ranger, responsible for
the administration, protection, development and utilization of all
resources and improvements of the Summit Ranger District
of the Stanislaus National Forest, involving unusual and difficult
technical and administrative problems in the intensive multiple-use
management of a wide variety of forest resources and services, to
insure maximum benefits to the dependent area, and to meet the heavy
recuirements imposed by public use and demand for the _range 3

land.use & recreationy and wildlife resourcesy and the existence
of a very heavy fire control load.

B. Duties: Currently reviews and makes over-all appraisals of the forest,
range, water, and other resource situations within the District, of the
ability of these resources under current conditions of management and
utilization to meet present and future demands, and of the effects of
changing economic, social and related factors on the supply of and
demand for such resources and services. On the basis of such reviews
and appraisals, formulates objectives and long-range plans for the
management and development of the resources and improvements of the
district and carries them into 2ffect. Periodically reviews and
evaluates progress in achieving objectives, and recommends or makes
revisions and adjustments to these plans as deemed necessary in the
light of changing conditions and new dévelopments.

Participates with the Forest Supervisor, members of his staff, and
other District Rangers in the formulation of over-all forest plans,
policies and programs, providing expert advice and information con-
cerning local conditions and situations and the effect of proposed
plans and policies on the administration and protection of the re-
sources of the district. Makes recommendations for modification or
revision of established forest policies and programs in the light
of changing local conditions. :

Within the framework of approved objectives and long-range plans,
develops annual work plans for the district, and periodically makes
adjustments due to seasonal demands, emergencies resulting from fires,
floods or similar situations, or as needed to obtain maximum economy
and efficiency in tlie use of funds and manpower. Plans, directs and
coordinates the work of the staff of employees necessary to perform
the various resource msnagement and other activities of the district
(his highest responsibility is to work directly in contact with the
resources of his District as s full-fledged professional employee) .
Plans and directs on-the-job training programs for district personnel
to insure that work is accomplished in accordance with technical plans
and established standards of performance. Takes necessary action to
eliminate personal injury hazards and to enforce the observance of
safety precautions and regulations. Maintains close contaet with and
keeps currently informed regarding the status and progress of the

(over)

|
|
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various resource management activities, projects, uses, permits,
etc., on the district by means of on-the-ground inspections and
investigations, and through review of reports. Provides advice
and assistance to subordinates in the solution of unusual problems
encountered during the course of their work and, within broad over-
all forest policies and standards, makes necessary technical and
administrative decisions and determinations with respect to the
lands and resources under his jurisdiction which will insure the

management and utilization of each resource according to its im-

portance and potential value in the economy of the dependent
community.

Establishes and maintains close personal contact and cooperative
relations with forest- users and permittees in obtaining compliance
with regulations’and contractual reauirements relating-to. the.manage-
ment, protection and utilization of the forest resources of the
district, and in obtaining their understanding, cooperation and
support of Forest Service programs end policies with respect to
proper management and conservation of forest lands and resources.
Coordinates the demands of resource-using groups which frequently
have conflicting desires and are in competition for use of the
resoursces and services of the district. Takes action as required
to correct improper practices by forest users and permittees, and
in the prevention of trespass of any nature. As necessary, recom=-
mends prosecution of ‘individuels and organizations who wilfully
and knowingly trespass upon district lands and make illegal use of
the resources and services. :

Participates in civic and public service activities of the community
served by the district. Exercises leadership in establishing and
maintaining an understanding of the importance of good land manage-
ment and forest conservation to the social and economic well-being
of the community, and in promoting the adoption and practice of
sustained yield in the management of privately-owned forest and range
lands, intermingled with or adjacent to district lands. Represents
the Forest Service in contacts with community leaders, civic groups
and other organizations for the purpose of cultivating public good
will and in obtzining understanding and support of the Bureau's '
policies and objectives with respect to the management, protection
and utilization of the national forest resources. :

2. Scope and Effect of Work
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The multiple-use management of the lands and resources of the
district on a sustained-yield basis involves a wide variety of\
aotivities. Several of the resource activities are so broad An
scope, due to intensive use and public demand, that the manner
in which they are developed and administered directly affects the
economy of the dependent community. The plans and programs in-
volving these diverse district activities must be developed,

(cont'd)
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coordinated and integrated to provide the maximum benefits from
the resources in terms of public service to the community on a
continuing basis. In administering the lands and resources of

the district, technical forestry and administrative decisions

must be made that require ability to evaluate trends and public
demands in terms of current and future needs. Improper decisions
could adversely affect the present and future economic status

of local communities and industries that depend upon the resources
and services of the district in providing water supplies, timber,
forage, recreation, etc., and result in serious misuse of valuable
watershed and forest resources.

Within the limits of broad over-all policies and standards,
administers the wvarious activities of the district. Formulates
or approves work plans for subordinates to insure the most
efficient and economical use of funds snd personnel, and makes
adjustments or modifications as may be recuired to meet emergency
or other unforeseen situations. Establishes standards and
priorities within the 1imits of available funds and personnel,
and makes necessary inspections and investigations to determine
adherence to such standards and priorities.

Represents the Forest Service in contacts with local community _
leaders, heads of civic orgenizations, heads of industrial organiza-
tions, etc. for the purpose of explaining Forest Service policies
and objectives in the manegement, protection and utilization of
national forest resources, and to enlist their cooperation and
support. Within the 1imits of delegated authority, is authorized

to cormmit the Forest Service to take specific action affecting
local problems, and to effect adjustments in conflicting uses and
demands. '

3. Supervision and Guidance Received

Functions under the general supervision of the Forest Supervisor,
and within the limits of broad over-all policies and objectives
with respect to the management, protection and utilization of
national forest lands and resources. Long-range plans developed
for the management and development of the resources and improve-
ments of the district are reviewed by superior in completed form
for technical soundness and for proper correlation and integration
with over-all program for the forest. Administers the various
resource manegement and other activities of the district within
the limits of approved objectives, plans, and available funds
and manpower. Work is reviewed by the forest supervisor and his
assistants during the course of functional and general inspections
to determine conformance with established objectives, plans and
policies, and the soundness and validity of decisions and action
taken with respect to the scientific mansgement of the various
resources involved.

(over)




4. Mental Demands

In analyzing the current situation with respect to the various
resources and services of the District, and in formulating and
recommending long-range plans for their scientific management,
protection and utilization on a multiple-use, sustained-yield
basis, a thorough knowledge of technical forestry work is re-
guired, as well as discriminating judgment in evaluating trends
and conditions. To achieve proper coordination and integration
of the varied resources reguires originality and resourcefulness
in determining the most effective and efficient methods and pro-
cedures, and in translating long-range plans into day-to-day
operations. The variety of resources and intensive public de-
mands for them and other services of the area, require a high
degree of resourcefulness, tact and discretion in harmonizing
conflicting interests and in arbitrating between groups and in-
dividuals in order to protect the public welfare.

! A high degree of judgment and a thorough knowledge of conditions
J on the assigned district is required in recognizing unusual con-
' ditions or emergency situations adversely affecting the resources
and lands under his jurisdiction, and in taking action within the
framework of existing policies and guides to control or correct,
or in recommending deviations from established policies.

5. Personal Work Contacts

Represents the Forest Service in contacts with forest users and
permittees, for the purpose of explaining Forest Service policies
and objectives, and the rules and regulations pertaining to the vari-
ous activities involved, as well as for the purpose of coordinat-
ing the conflicting demands of various individuals and organizations.
Works with various resource -using.groups, permittees and others, in
effecting correction of improper practices and in resolving mis-
understandings, compleints, or violations of established policies,
regulations and contractual requirements. Establishes and main-
tains contacts and cooperative relations with leaders in other
o government agencies, and in local civic, public service and
industrial activities for the purpose of enlisting their coopera-
‘tion and support of Forest Service policies and objectives with
respect to the management, protection and utilization of the
nationzl forest resources, and in promoting the adoption and
practice of susteined-yield management of or other appropriate good
forestry practices on privately-owned forest and range lands
intermingled with or adjacent to the district lands.
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TASKS

1, Supervisor Representative

PERFORIANCE STANDARDS

2, Policy

3. Planning

—
.\-;

PERFORMANCE REQUIREMTNTS

Serves effectively as Supervisor's
Representative in his sphere of
influence, keeps him advised of his
significant observations, findings,
conditions and current or potential
problems,

Presentations, both oral and written,
are forceful and effective and command
respect for their logic, tact and
sincerity.

Accepts special assignments whole- 4
heartedly and carries them out :
promptly and completely. &

Is familiar witl, accepts, applies
and supports Forest Service philo-
sophies, policies, prozrams and
practices,

Assists in the formulation of policy
at all levels, but primarily at his
own,

Keeps himself well informed on develop-
ments - research, ecornomic, industrial
and others - having & bearing on local
forest policy.

Directs efforts toward sound overall
planning for this activity and/or
tnit,

Anticipates the needs for plans and
makes them, keepirg them up %o date
with revisions to meet changing

conditions or emergency situations,
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TASKS
L. Organizing =~ .

5« Directing

6. Controlling

Digitized |

PERFORLIANCE H{EQUIREMENTS

Is familiar with the problem or job to
be done,

Divides a realistic job load amorg his
best qualified neonle.

Defines chain of authority and responsi-
bility and sees that it is understood
by all,

Religiously follows the organization
scheme as set un,

Is personally responsible for all actions
and standards within his unit or activity,

Is keenly aware of and has a full under-
standing of conditions in his activity
and,/or unit,

Provides positive leadership and
direction.

Gives clear-cut instructions and orders,
&lwaye with proper consideration for
the individual,

Is firm but courteous ia insisting that
work be done on time and be of accept-~
able gquality and cuantity,

Insists on oiie hiich stendard of work or
accomplishment “or sgll,

By personal contzct or otherwise keeps
satisfactorily :n touch with work,

Keeps in touch with field conditions by
an adeguate syst=.: of checks and regu-
larly scheduled trips,

Kesponsible for aderuste inspections
accordir.: to "Stasdarcds" and for write-
ups within 30 days,

Provides arpropriste follow-up actions
and takes positiva action when
deficiencies continue to occur,




TASKS

6. Controlling (Continued)

7. Training

8. Internal Relations

9. Public Helations

2

PERFORMANCE REQU IREMENTS

Maintains fiscal integrity of allotments,
Keeps good control on balances, gets

good value for funds expended and operate:
within allotted funds. Through example
maintains effective and economical manage-
ment of time, ecuirment and property.

Has a training program for each key
assistant based upon that individual's
needs and capabilities, Establishes a
realistic tiaining program and sees that
it is carried out,

Responsible for the preparation of
written job instructions and for appraisal
of performance,

Enccurages employees to develop and seeks :
ways to ircrease their job satisfaction. r

Works well with his supervisor and other
forest personnel, subordinating indi-
vidual activity and interests for the
whole good.,

Develops and main-ains high morale ancd
understanding amciz fellow workers in
both official ard personal relationships,

Constantly correlates his wark with
fellow sta’® officars and/or neighboring
district rangers, on this or adjoining
units,

Actively supports Regional and Washington
officials and policies and programs,
including Research,

Cooperates with o.rer governmental  and
outside agenciec --d orgenizations,
including state, county and local, in
programs allied to land management,

Maintains cecntact with key people within
the scope of his activity and/or zone of
influence, kespinc them informed of
forest polici:s =.:d programs as well as
seeking their supncrt for such programs
as needed,
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TASKS
9. Public Relations (Continued)

10. Care of Eouipment & Facilities

11. Safety

12, Results

_} 1J
Prepared by E S 5;\3( AL c.gm.._.;\

PERFORMANCE REQUIREMENTS

Prepares and submits news items to place
forest people or forest programs or
objectives before the public,

Develops an interest in the community
in which he resides by actively associa-
ting himself with community groups,

Cares for and maintains property in his
custcdy as if it were his own,

Pays rarticular attention to equipment
maintenance including appearances and
practices "good-housekeeping" in all
instonces,

Resonsible for the development,

acc- stance and use of an adequate

acc dent mrevention and safety program,
Furnishes +he leadership, enthusiasm

and stimuiction vithin the unit and/or
actirity sc that every individual is
acciuant preventicn and safeiy conscious,

Will neet, for esch activity, the
quantity, cualify and cost of production
as set forth in : zionsl and forest
instructic: s, o%jsctives, plans and
programs,

Forest Superviscr

3/2d e,

Date
Reviewed by ?k et Qxf*k%-i
3/24)57.
Date
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ornowas roms wo, 10 FOREST SERFYE BI”NP, CALIFORNIA
UNITED STATES GOVERNMENT

Memorandum

TO : FOREST SUPERVISOR-Stanislaus N. F, DATE: June 1l;, 1960
Attention: Jack Reveal

FROM :FOREST“-SUPERVISOR-Inyo

suBjEcT: CHANGE IN STATUS

Dear Jack:

Just a note to say hello and welcome you and your family

to the Inyo, You will find the Inyo a good place to work

and the Mono Lake District a most challenging and interesting
District. Recreation, Special Use, new ski lifts, grazing,
local County relationships, and demands upon public lands

to supplement the local economy are among some of the problems
which will make life interesting for you on the Mono District.

Again we're glad you accepted the Inyo assignment and welcome
to the east side.

Sincerely,

(X

OSEPH T. RADEL
cc:Regional Office rpst Supervisor

Digitized by the Hunt Institute for Botanical Documentation
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NOTIFICATION OF PERSONNEL ACTION

| 2. DATE OF BIRTH 3. IDENTIFICATION (optional)
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1. NAME (LAST [CAPS]—First—Middle—Mr.—Miss—Mrs.)
REVEAL, Jack L. Mr.

4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR. EMPLOYMENT.  GENERAL INFORMATION
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM.

5. NATURE OF ACTION (sfondard ferminology must be used) 6. EFFECTIVE | 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
DATE OF ACTION
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Stanislaus N. F., c&lif.) 7 S'Il'TI'iON R. D., Inyo N. Fl, Mf.)
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‘ | a. Subject to completion of 1 year probationary (or trial) period commencing
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UNITED STATES DEPARTMENT OF AGRICULTURE
FOREST SERVICE
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WARREN M. TRACY,
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6=15-60

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than
item 10, above)

23. DATE:

1. Employee Copy

Digitized by the Hunt Institute for Botanical Documentation
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e FORESTER (ADMINISTRATION) GS-L60-11 5-7537

1. Nature and Purpose of Work

A. Introduction: Serves as District Foreét Ranger, responsible for
the administration, protection, development and utilization of all

resources and improvements of the _ Mono Lake Ranger District
of the Inyo National Forest, involving unusual and difficult

technical and administrative problems in the intensive multiple-use
management of a wide variety of forest resources and services, to
insure maximum benefits to the dependent area, and to meet the heavy
reouirements 1mposed by public use and demand for the Ragge, Recreation

Land_Uses, Wildlife Water resources.

B. Duties: Currently reviews and makes over-all appraisals of the forest,

range, water, and other resource situations within the District, of the

* ability of these resources under current conditions of management and

“utilization to meet present and future demands, and of the effects of
changing economic, social and related factors on the supply of and
demand for such resources and services. On the basis of such reviews
and appraisals, formulates objectives and long-range plans for the
management and development of the resources and improvements of the
district and carriés them into effect. Periodically reviews and
evaluates progress in achieving objectives, and recommends or makes
revisions and adjustments to these plans as deemed necessary in the
light of changing conditions and new developments.

Participates with the Forest Supervisor, members of his staff, and
other District Rangers in the formulation of over-all forest plans,
policies and programs, providing expert advice and information con-
cerning local conditions and situations and the effect of proposed ;
plans and policies on the adminis{ration and protection of the re- i
sources of the district. Makes recommendations for modification or 4
revision of established forest policies and prograns in the light

of changing local condltlons. :

Within the framework of approved objectives and long-range plans,
develops annual work plans for the district, and periodically makes
adjustments due to seasonal demands, emergencies resulting from fires,
floods or similar situations, or as needed to obtain maximum economy
and efficiency in the use of funds and manpower. Plans, directs and
coordinztes the work of the staff of employees necessary to perform
the various resource management and other activities of the district
(his highest responsibility-is to work directly in contact with the
resources of his Districtias a full-fledged professional employee).
Plans and directs on-the-job training programs for distrjct perscnnel
to insure that work is accomplished in accordance with technical plans
and established standards ‘of performance. Takes necessary action to
eliminate personal injury hazards and to enforce the observance of
safety precautions and regulations. Maintains close contaet with and
keeps currently informed regarding the status and progress of the

(over)
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various resource management activities, projects, uses, permits,
etc., on the district by means of on-the-ground inspections and
investigations, and through review of reports. Provides advice .
and assistance to subordinates in the solution of unusual problems.
encountered during the course of their work and, within broad over-
all forest policies and standards, makes necessary technical and
administrative decisions and determinations with respect to the
~lands and resources under his jurisdiction which will insurelthe
management and utilization of each resource according to its im-
portance and potentlal value in the economy of. the dependent
community.

.- Establishes and maintains close personal contact and cooperative

relations with forest users and.permittees in obtaining compliance
with regulations and contractual reauirements relating to the manage-
ment, protectlon and utilization of the forest resources of the
district, and in obtaining their understanding, cooperation and
support of Forest Service programs and policies with respect to
proper management and conservation of forest lands and resources,
Coordinates the demands of resource-using groups which frequently
‘have conflicting desires and are in competition for use of the
‘resourses and services of the district, Takes action as requlred
to correct improper practlces by forest users and permittees, and
in the prevention of trespass of any nature. As necessary, recom-
mends prosecution of individuals and organizations who wilfully
and knowingly trespass upon district lands and make illegal use of
the resources and services.

Part101pates in civic and public service activities of the community

* served by the district. Exercises leadership in establishing and

maintaining an understanding of the importance of good land manage-
ment and forest conservation to the social and economic well-being
"of the community, and in promoting the adoption and practice of
sustained yield in the management of privately-owned forest and range
‘lands, intermingled with or adjacent to district lands. Represents
the Forest Service in contacts with' community leaders, civic groups
and other organizations for the purpose of cultivating public good
"will and in’ obteining understanding and support of the Bureau's
policies and objeotives with respect to the management, protection
and utllizatlon of the national forest resources.

2. Scope and Effect of Work

The multiple-use management of the lands and resources qf‘the~';

district on a sustained-yield basis involves a wide variety of\,

" antivities. Several cf the resource activities are so broad iﬁ

Digitizec

scope, due to intensive use and public demand, that the mannér

in which they are developed and administered dlrectly affects the
economy of the dependent communlty. The plans and programs in-
volV1ng these dlverse dlstrlct act1V1t1es must be developed,

(cont'd)
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coordinated and integrated to provide the maximum benefits from
the resources in terms of public service to the community on a
continuing basis. In administering the lands and resources of
the district, technical. forestry and administrative decisions
must be made that require ability to evaluate trends and public
demands in terms of current and future needs. Improper decisions
could adversely affect the present and future economic status

of local communities and industries that depend upon the resources
and services of the district in providing water supplies, timber,
forage, recreation, etc., and result in serious misuse of valuable
watershed and forest resources. : :

Within the linmits of broad over-all policies and standards,
administers the various activities of the district. Formulates
or approves work plans for subordinates to insure the most
efficient and economical use of funds and personnel, and makes
adjustments or modifications as may be required to meet emergency

or other unforeseen situations. Establishes standards and

priorities within the limits of available funds and personnel,

- .and makes necessary inspections and investigations to determine

adherence to such standards and priorities.

'Hepresents the Forest Service in contacts with local community

leaders, heads of civie organizations, heads of industrial organiza-
tions, etc. for the purpose of explaining Forest Service policies
and objectives in the management, protection and utilization of
national forest resources, and to enlist their cooperation and
support. Within the limits of delegated authority, is authorized
to commit the Forest Service to take specific -action affecting

. local problems, and to effect adgustments in confllctlng uses and

demands.

3. Superv151on and Guidance Received : e -

_Functlons under the general supervlsion of the Forest.Superv1sor,'

and within the limits of broad over-all policies and objectives
with respect to the management, protection and utilization of

. national forest lands and resources. Long-range plans developed

for the management and development of the resources and improve-
ments of the district are reviewed by superior in completed form
for technical soundness and for proper correlation and integration

~with over-gll program for the forest. Administers the various

resource management and other activities of the district within
the limits of approved objectives, plans, and available funds
and menpower. Work is reviewed by the forest supervisor and his
assistants during the course of functional and general inspections
to determine conformance with established objectives, plans and
policies, and the soundness and validity of decisions and action
taken with respect to the scientific management of the various
resources involved,

(over)




L. Mental Demands

In analyzing the current situation with respect to the various
resources and services of the District, and in-formulating and
recommending long-range plans for their scientific management,
protection and utilization on a multiple-use, sustained-yield
basis, a thorough knowledge of technical forestry work is re-
quired, as well as discriminating judgment in evaluating trends
and conditions. To achieve proper coordination and integration
of the varied resources recuires originality and resourcefulness
in determlnlng the most effective and efficient methods and pro-
cedures, and in trenslating long=renge plans into day-to-day
operations. The variety of resources and intensive public de-
mands for them and other services of the area, require a high
degree of resourcefulness, tact and discretion in harmonizing
conflicting interests and in arbitrating between groups and in-
_”div1duals in order to protect the public welfare.

A hlgh degree of Judgment and a thorough knowledge of conditions
on the assigned district is required in recognizing unusual con-
ditions or emergency situations adversely affecting the resources
and lands under his jurisdiction, and in taking action within the
framework of existing policies and guides to control or correct,

_ or in recommendlng dev1at10ns from established polic1es.

S. Personal'Wbrk Contects

Represents the Forest Service in contacts with forest users and
permlftees, for the purpose of explaining Forest Service policies
and objectives, and the rules and regulations pertaining to the vari-
ous activities involved, as well as for the purpose of coordinat-
ing the conflicting demands of various individuals and organizations. .
Works with various rescurce using groups, permittees and others, in
- _ effecting correction of improper practices and.in resalving miss . -
understandings, complaints, or violations of established policies,
" “regulations and contractual requirements. Establishes and main-
tains contacts and cooperatlve relations with leaders in other
-~ ~ government agencies, and in local civic, public service and:
industrial activities for the purpose of enlisting their coopera-
" tion and support of Forest Service policies and objectives with
‘respect to the management, protectlon and utilization of the
national forest resources, and in promoting the adoption and
practice of sustained-yield menagement of or other appropriate good
forestry practices on privately-owned forest and range lands
intermingled with or adjacent to the district lands. -
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FORESTER (RESOURCES), GS 460.11

I. INFRODUCTION - Serves as staff assistant to the Forest Supervisor on
the Cleveland Hational Forest in comnection with the sdministration, pro-
tection, development, and utilization of rescurces with specific
responsibilities for administering the forest's timber, grazing, minerals,
insect and disease control.

II. PRIMARY DUTTES AWD RESPONSIBILITIES - Actively participates with the

sor, © ne [} staff, and District Rangers in the
development of immediate and long renge plams, programs, and policies for
the sdministration, protection and development of forest resources. MNakes
technical studies end 1s slert {o new advances in his fields of resource
responsibility so &s to correlate these in the forests multiple use plan,
end to recommend action as needed to the Forest Supervisor.

Reviews plans and recommendations of District Rangers and other staff mewbers
for the devalopment and utilization of resources. Is responsible in his
fields for coordinsting program planning and priorities, reports, and fund
allocations. Makes functional imspections of field projeets for compliance
with standards and instructions. efficlency, safely practices and accom-
plishment.

As assigned mgkes general integrating inspections of all activities on
Ranger Districts and serves as Acting Forest Supervisor with responsibilities
for coordimating end directing all activities of the Forest.

Is responsible for the overall Timber Maragement program and its coordin.
ation with other gctivities. Sets up prograss, standards end policies in
accord with the Cleveland's Timber Management Plan. Administers Timber

Sale programs so that aunual Timber Cut and Sell plan is followed. Directs
the forest's refcrestation and planting programs. Coordimates insect and
disease control projects and the distrieis and works with private landowners,
Celifornia Division of Forestyry and other Federal laud agencies in planning
for control programs. Directs the proper use of pesticides, inecluding
insecticides and herbicides; prescribes safe techniques for field use and
checks proper application.

Directs all range mansgement work on the forest ineluding type conversion
to brush to grass, range analysis, and preparation of mensgement plans.
Represents Supervisor at Cattleman's and Crazing Advisory Boaxd meetings.
Coordinates grazing use of rangelands with other sometime competing uses
such as water production, wildlife and recreation. Advises cther staflfmen
on recommended species and techniques for stabilizing slopes with high
erodibility.

FPurnishes leadership and guidance to the District Rengers in the admini
stration of range management. Trains field men in inventory, enalysis,

and improvement work. Perticipates in cooperative studies with research
people and outside inmterests; works with Porest persomnel in the solution
of problems of appeals, range adjustments, suggested changes in rules, etc.
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Directs the minevals management program of the foresi. Coordinates work
of rangers in the difficult job of contesting numercus claims to obfain
removal of unauthorized csbins and other improvements. Reviews all
applications for relief under Public Iaw 851, (Church Johnson law) and
coordinates claim inspections by the interiorest mining engineer. Com-
pletes required work under the Surface Rights Determination Prograun
aimed at restoring the administration of surface rights to the forust.
Reviews reports on mining claim applications for patents and when
necessary reviews applications on the ground. Determines efficlency of
field examinations, scundness of conclusions and recommendations from
the standpoint of the effect on management of the lands and other resources,
and applicability of the law.

Watershed. Provides Forest leadership in the watershed management artivity.
Reviews plans and recomwendations of District Rangers and other members of
the staff end develops annual and long range plans for watershed mamgement
activities. This involves coordination of all resource management plans
and activities to insure proper management of the Forest's valuable water-
shed land, to provide optimm yield of high quality water, minimize soil
loss from ercsion, refuce flood and sedimentation damege. Works closely
with ecity, county, and state agencies in the comstruction of dame and other
water impoundments (Pamo Reservoir, etc.) including the installation of
power facilities, agueducts and related structures. Reviews and ac's on
application for water rights and surveys; reviews and acts on immedinte
end long range program of water quantity and quality to meet forest require
ments and needs of other agencies snd individuals.

Participates in watershed surveys in cooperation with other governmental
agencies and local wmunicipalities, ete., to analyze existing problems such
as excessive erosion rates, siltaticn, etc., and to make economic analyses
of possible control memsures.

Direct completion of the Cleveland Soil Survey project. Information pro
vided by the soll survey must be consistently analyzed and applied by all
Districts to obtain maximm productivity and sustained yield of forest
products and services. The incumbent is responsible tco see that all
forest supervisory personnel are familiar with the Soil Survey and meke
active use of its findings. He also integrates findings of the survey
into all resource management plans.

Miscellaneous. Serves as Forest Safety Officer when assigned end performs
other work &s the occasion demands.

Ferforms as an integral part of the Forest's fire organization and inte
grates fire prevention into all phases of his resource mamagement functions.

Supervises the work of assistants as needed to carry out the details in
21l phases of the resource planning and land acquisition work. Trains
assistents in all phases of the job. Prepares letters of inastructions,
approves leave and handles other perasonnel phases of the work. Directs,
reviews and coordinates the land use work of all the District Rangers on
the Forest. ‘
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TITI. CONTROLS OVER THE FOSITION - Functions under the general super-
vision of the Porest Supervisor and within the broad over-sll Regional
and Service policies. Incumbent is expected to conduct his work on the
finished staff work principle. He bas considereble latitude for inde-
pendent aciion and dscision in obtaining the highest use and greatest
public benefits of National Forest land.

IV. OTHER SIGNIFICANT REQUIREMENTS OF THE WORK - The many resource
functions involved in this position requires that the incumbent have an
unusually broed background and a high degree of professional competency.
Vision, initiative, originality and discrimineting Judgment are required
to develop periodic and long-range Forest programs and plans to provide
maximm contimuing benefits, protection and wise use of Forest resources.
Keeping up with the repidly progressing and technical resource managemsnt
field requires a contimuous program of study and education. Attendance
end participstion is snticipated in the programs and activities of
nuzerous technical and professional organizations.

Rising land values and scarcity of mountain land has stimulated new
interest in old claims ond filing of additiomal mining cleims. Indis-
criminate prospecting of claims must be examined end contested if found
invelid, to preserve soil and surface resources. About &0 invalid claims
with building need to be negotimted or contested for removal of facilities.
Is responsible for the withdrswal from mineral entry of ebout 50 sdmini-
strative and recreation sites; recommends restoration of sites vhere there
is no longer a need for withdrawal status.

As a member of the Supervisor's Staff, participates in the development
and correlation of technical operational plans for multiple-use manage-
ment of Netional Forest lands. The problems of reforestation and tree
planting are probably as complex as anywhere in Region 5. This challenge
is being met but will contimue to require the skilled direction and
encouragemsnt of the incumbent.

A rapidly increasing population in the forest's zome of invluence (32§ in
the last 5 years) continues to place an accelerating demand on all of the
forest's resources. Tact and discretion are requized to harmonize and
arbitrate pressures of individusls, user groups, and organizations desiring
to secure Forest resources and land for their use.

ﬂnmmofthofbrut'sbnuhlnduchiMeontmrnﬂauhm

in Southern California. Unusual skills and tect are needed to deal with a

number of local orgmnizations who generally oppose Forest Service poliecy.
Effective demonstration areas, successful brush to grass type-conversion

mdm. show-us trips and numerous personal contacts will require the incumbent's
best lities.

Much of the forest's erea is blocked to public access and resource use by over
0O locked road gates. Ineluding treil access needs, over 500 rights-of-way
are needed to provide public mccess and multiple use of mationel forest lands.
This is a job requiring considerable skill and tact and will require use of
complex Eminent Domain procedures im some instances.
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Opening of the 230 yough Los Pinos Job Corps Center in 1965 initiated many
new problems and opportunities in resource mansgement. The rescurce staff
man is responsible for advising on recommended procedures for project work
in reforestation. insect and disease control, watershed rehadilitation,
vildlife habitat improvement and related resource programs.
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i #%  PERFORMANCE STANDARDS

Nare: “ Title and Grade:
Forester
Jack L. Reveal GS=460=12
Organizatidnﬁl.'Uﬁit: ' 2 -~ % Pos;ifibn Number:
Cleveland National Forest
Supervisor Staff 502272
* Work- Assignments. & N Performance Standards®
Te PLANS AND PROGRAMS Participates constructively with the

Forest Supervisor, District Rangers, and
other members of the staff in developing
realistic long and short range work plans
and programs.

Prepares and seeks timely implementation
of forest work plans for self, and
~subordinates within allocated funds,

Provides financial and operational guides
to rangers for planning within responsible
functions; these guides will be those

which lead to the accomplishment of forest
goals and objectives, ' |

Preparation of plans and programs will be
in accordance with established schedules.

2. PROFESSIONAL A HNI _ :
SH Provides sound professional and technical s
leadership and advice to Forest Supervisor,
District Rangers, other staff members and
cooperatbies for the resources and activities
- for which he is responsible.

Technical assistance is obtained for rangers
and others when needed to perform specialized
tasks and improve work quality. .

3. CONTROLS Inspections of assigned activities are
made according to schedule. Format and
scope follow regional standards.

Follow=up on accomplishments are scheduled
and made. Functional assistance trips are
documented.

# Scc Reverse side 02_5100_-%
(Continue on ordinary paper) Iss. l1/64




~

i

Posiv.on Number 502272
PERFORMANCE STANDARDS

COOPERATIVE RELATIONSHIPS In-service and out of service relations
result in full exchange of timely informa-
tion and assistance.

Maintains a helpful and professional
working climate.

SUBORDINATES Directs, provides leadership and attains
acceptable results from subordinates.
Encourages thefr professional develop-
ment and arranges training opportunities
and is an effective trainer himself.
Maintains a helpful rapport.

OTHER DUTIES Willingly accepts fire control and
other assignments and performs in an
acceptable manner.

Actively promotes outreach with rangers
and staff and is alert to outreach
opportunities.

SAFETY Takes an active part in and contributes
to the forest safety program. Conducts
self and supervises subordinates in a
manner to meet or better the Forest and
Regional personal injury and vehicle
accident frequencye.
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x- Position No. 502272 -

FORCSTER  CRBSSSRORS) (S-460-12

1. INTRODUCTION ~ Serves as Staff assistant to the Forest Supervisor on the
Cleveland National Forest in connection with the administration, protection,
development, and utilization of natural resources with specific responsibilities
for administering the forest's timber, grazing, wildlife, ninerals, insect and
disease control and cooperative programs of the Department of Agriculture,

II. PRINCIPAL DUTIES AND RESPONSIBILITIES - Heads up the resources department

on the Cleveland National Forest with specific responsibilities for administering
the forest's timber, grazing, wildlife, minerals, insect and disecese control, and
cooperative programs of the Department of Agriculture. In addition tc the GS-12
Resource Forester, the resources department is composed of a GS-11 Wildlife
Biologist, A GS-11 llydrologist, a GS-9 Hydrologist, and a GS-7 Forester,

Actively participates with the Forest Supervisor, other members of the staff,
District Rangers and Center Director in the Development of immediate and long
range plans, programs, and policies for the administration, protection and
developuent of forest resources. Makes technical studies and is alert to new
advances in his fields of resource responsibility so as to coorelate these in the
forest's multiple use plan, and to recommend action as needed to the Forest
Supervisor,

Reviews plans and recommendations of District Rangers, Center Director and

other staff members for the development and utilization of resources. Is responsible
in his fields for coordinating program planning and priorities, reports, and fund
allocations. Makes functional inspections of field projects for compliance with
standards and instructions, efficiency, safety practices and accomplishment.,

Acts as representative of the Forest Supervisor on many public groups and
committees including but not limited to; Watershed Resources Advisory Commission,
Agricultural and Natural Resources Committee, Descanso District Grazying, Advisory
Board, San Diego County Cattlemen's Association, San Diego County Sportsmen's
Association, San Diego County Fish & Game Commission, Natural History Association,
Soil Conservation Service; County Farm Advisor, and State Colleges and Universities
in biological fields. Has the authority and responsibility to support, interpret
and apply Forest Service and Forest policy in representing the TForest Supervisor at
public meetings.

As assigned, makes general integrating inspections of all activities on Ranger
Districts and serves as Acting Forest Supervisor with responsibilities for
coordinating and directing all activities of the Forest,

Timber !Management 1Is responsible for the overall Timber Management program and its
coordination with other activities. Sets up programs, standards and policies in
accord with the Cleveland's Timber Management Plan., Administers Timber Sale programs
so that annual Timber Cut and Sell plan is followed. Directs the forest's
reforestation and planting programs. Coordinates insect and disease control projects

T

T
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and the districts and works with private landowners, California Division of
Forestry and other Federal land agencies in planning for control programs. Directs
the proper use of pesticides, including insecticides and herbicides; prescribes
safe techniques for field use and checks proper application.

Range Management -Directs all range management work on the forest including type
conversion of brush to grass, range analysis, and preparation of management plans.
Represents Supervisor at Cattlemen's and Grazing Advisory Board meetings. Co-
ordinates wildlife and recreation. Advises other staffmen on recommended species
and techniques for stabilizing slopes with high erodibility.

Wildlife Management - Is responsible for the overall wildlife management program

and its coordination with other activities and cooperative agencies. Provides
direction and supervision for the Wildlife Biologist, GS-ll, assigned to the

Forest., Directs the preparation and completion of management plans, wildlife
inventories, wildlife administration and inspection. Furnishes technical guidance
and leadership, trains field men and subordinates and conducts studies in wildlife
management., Works closely with local sportsmen groups, state game officials and
wildlife research people to improve conditions and maintain wildlife utilization
objectives. Directs the minerals management program of the forest. Coordinates
work of rangers in the difficult job of contesting numerous claims to obtain removal
of unauthorized cabins and other improvements. Reviews all applications for relief
under Public Law 851, (Church Johnson Law) and coordinates claim inspections by the
interforest mining Engineer. Completes required work under the Surface Rights to the
Determination Program aimed at restoring the administration of surface rights to the
forest., Reviews reports on mining claim applications for patents and when necessary,
reviews applications on the ground. Dctermines efficiency of field examinatioms,
soundness of conclusions and recommendations from the standpoint of the effect on
management of the lands and other resources and applicability of the law.

Watershed - Provides direction and supervision for a GS-11 Hydrologist and a GS-9
Hydrologist. Heads up studies of the Colorado River Basin and of areas served by
Colorado River water. :Particular emphasis is given to determining alternate means
of augmenting the water supplies in the Basin and service areas., Objectives are to
provide multiple-use coordinated, scientifically designed, economically justified
programs and treatment prescriptions for specific areas having good potential for
water yield improvement and sediment reduction.

Reviews plans and recommendations of District Rangers, Center Director, and other
members of the Staff, This involves coordination of all resource management plans a
and activities to insure proper management of the Forest's valuable watershed

land, to provide optimum yield of high quality water, closely with city, county,

and state agencies in the construction of dams and other water impoundments (Pamo
Reservoir, etc.) including the installation of power facilities, aquaducts and
related structures. Reviews and acts on application for water rights and surveys;
reviews and acts on immediate and long range program of water quantity and quality
to meet forest requircments and needs of other agencies and individuals.

Participates in watershed surveys in cooperation with other governmental agencies
and local municipalities, etc., to analyze existing problems such as excessive
erosion rates, siltation, etc., and to make economic analyses of possible control
measures.
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Directs completion of the Cleveland Soil Survey project. Information provided

by the soil survey must be consistently analyzed and applied by all Districts

to .obtain maxinum productivity and sustained yiéld of forest products and services,
The incumbent is responsible to see that all forest supervisory personnel are
familiar with the Soil Survey and make active use of its findings. He also
i?tegratcs findings of the survey into all resource management plans.

Miscellaneous = Serves as Forest Safety Officer when assigned and performs other
work as the occasion demands. ;

Performs as an integral part of the Forest's fire organization and integrates
fire prevention into all phases of his resource management functions.

Trains assistants and supervises their work as needed to carry out the details
in all phases of resource planning.

"Incumbent is responsible for implementing the Outreach function in accordance
with the Secretary's Memorandum No. 1610 dated February 27, 1967. This in=-
volves:
1. Assisting other Federal, State and local agencies in making their
programs and services effective in incumbent's area of influence
and; v

2. Helping rural people in rural communities in learning about and . y \
using where appropriate all the programs and services provided by
Federal, State, and local agencies, outside of the Department of
Agriculture,

ITI, CONTROLS OVER THE POSITION - Functions under the general supervision

of the TForest Supervisor and within the broad over-all Regional and Service
policies. Incumbent is expected to conduct his work on the finished staff

work principle., IHe has considerable latitude for independent action and decision
in obtaining the highest use and greatest public benefits of National Forest land,

IV. OTHER SIGNTIFICANT REQUIREMENTS OF THE WORK - The many functions involved

in this position requires that the incumbent have an unusually broad bacliground and
a high degree of professional competency. Vision, initiative originality and
discriminating judgment are required to develop periodic and long-range Forest
programs and plans to provide maximum continuing benefits, protection and wise use
of Forest resources. Keeping up with the rapidly progressing and technical resource
management field requires a continuous program of study and education. Attendance
and participation is anticipated in the programs and activities of numerous
technical and professional organizations.

Rising land values and scarcity of mountain land has stimulated new interest in old
claims and filing of additional mining claims. Indiscriminate prospecting of claims
must be examined and contested if found invalid, to preserve soil and surface
resources. About 40 invalid claims with buildings need to be negotiated or contested
for removal of facilities.
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As a member of the Supervisor's Staff, participates in the development and
coorelation of technical operational plans for multiple-use management of
National Forest lands. The problems of reforestation and tree planting are
probably as complex as anywhere in Region 5. This challenge is being met
but will continue to require the skilled direction and encouragement of the
incumbent.

A rapidly increasing population in the forest's zone of influence (32% in
the last 5 years) continues to place an accelerating demand on all of the
forest's resources. Tact and discretion are required to harmonize and arbi-
trate pressures of individuals, user groups, and organizations desiring to
secure Forest resources for théir use,

The proper use of the forest's brushland is a highly controversial subject
in Southern California. Unusual skills and tact are needed to deal with a
number of local organizations who generally oppose Forest Service policy.
Effective demonstration areas, successfully brush to grass type-conversion
projects, show-us trips and numerous personal contacts will require the
incumbent's best abilities.

Much of the forest's area is blocked to public access and resource use by
over 400 laocked road gates. Including trail access needs, over 500 rights-
of-way are needed to provide public access and multiple use of national
forest lands.
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NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR —MISS—MRS —F|RST—MIDDLE INITIAL—LAST)

Mr. Jack L. Reveal
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5/7/12
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1069

Corve)

This 12 to notify you of the following action affecting your employment:

it

5. NATURE OF ACTION (USE STANDARD TERMINGLOGY)
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10/3/18
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Forester P-3

| I FIELD | | DEPARTMENTAL

B. POSITION TITLE
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SALARY

10. ORGANIZATIONAL
DESIGNATIONS

11. HEADQUARTERS
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Forester (Administration)P-3
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Forest Service
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FORESTER (ADMINISTRATION), P-3

Under the general supervision of the Forest Supervisor, with considerable
latitude for independent action and decision within established plans,
objectives and policies, the incumbent serves as District Forest Ranger

with direct responsibility for administering, protecting and directing

the activities of the o ‘ Renger District, involving difficult ,and
complex resource and wild land management problems.

Actively participates in civie and public service activities of the
community adjacent to the district, particularly in establishing and
maintaining good practices pertaining to the various conservation
activities. Serves as personal representative of the Forest Supervisor
in cultivating and maintaining public good will; in obtaining public
understanding and support of sound land management objectives, practices,
and endeavors through dissemination of approved information and materials,
personal contacts with community leaders, organizations, groups and
individuals, giving talks on forest and community resource managenent ,
actual demonstrations of good forest management practices, ete,

Participates with the Forest Supervisor and his staff in formulating
forest plans and policies and in the preparation of long-range plans

Tor the district for special use activities, for developing and utilizing
the resources, (e.g., timber, range, wildlife, recreation, water) and for
protecting them from fire, insects and diseases. Recommends adjustments
and revisions of district plans, due to changing conditions and unforeseen
developments. Administers plans to emphasize conservation, protection and
utilization of each resource according to its importance and potential
value and plans the construction and maintenance of improvements necessary
to properly facilitate such activities. Currently and critically analyzes
district work plans and adjusts as necessary to insure maximum economy in
the use of funds and manpower. Coordinates the demands of several resource-
using groups, frequently with conflicting desires and competing for use of
Ieésources; determines use of own and subordinates! time, and correlates
work on all activities.

Directs and supervises a varying number of subordinates, inecluding recruit-
rnent of seasonal workers, organization, training, housing, ete, Is
beérsonally responsible for seeing and removing personal injury hazards

and for taking measures necessary to enforce the observance of safety rules
and regulations,

Maintains accurate records and information with regard to each distriet
activity, project, sale, permit, and use by means of personal on-the-ground
inspections and investigations, as well as reports of assistants. Provides
for follow-up training of district employees as needed to insure work
accomplishment in accordance with established plans and standards of
performance, Maintains frequent personal contact with forest users and
permittees to secure compliance with regulations and contractual require-
ments, as well as their cooperation in fire prevention and suppression.
Takes prompt and decisive action to correct erroncous practices, and in

the prevention and prosecution of trespass of any nature,

Performs related work as assigned,

. o, . oM | § o2 4! :"~. ~11M ean t 44 1 \
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LIST OF EMPLOYMENT AND OTHER ACTIVITY
1. June 15 to Sept. 15, 1927. | Te "7;1;';;
Employed by Kansas City Hes@ing and Ventilating Company
as tinners-hel:er in Joplin, Missouri on heating and
ventilating jobs in large public building constructions.
2. Sept. 15, 1927 to June 10, 1928.
School in Joplin, Missouri.
Se June 15, 1928 to Sept. 10, 1928.
Ranch Hand for A. A. Burkhalter, Squirrel, Idaho.
4. Sept. 15, 1928 to June 5, 1929.
School, Kanses City, Missouri.
S June 10, 1929 to October 1929.
Labor on bulding construction for McCormick Construction
Company of Joplin, Moe.
6. October, 1929 to April, 1930.
Did pest graduate hish school work under private tutor in
Joplin, Missouri.
Worked part time on small jobs for McCormck Construction

Company.
Worked part time at arfhitectual drafting.

7. April, 1930 to Sept. 5, 1930.

Common laborer on bullding construction for MeCormick
' Constructicn Company of Joplin, Missouri.

8. Sept. 15, 1930 to June 10, 1931.

Studied forestry at University of Idaho, Southern Branch
at Pocatello, Idaho.

9. June 10, 1931 to May 1933.
Ranch Work for A. A. Burkhalter, Squirrel, Idaho.
10. May, 1933 to December, 1933.
Employed by the United States Buresu of Public Roads.
1ll. December, 1933. to June 1934.
Ranch workfor A. A. Burkhalter, Squirrle, Idaho.
12, June, 1934 to October 1934.
Employed by United States Bureau of Public Roads.
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LIST OF EMPLOYMENT AND OTHER ACTIVITY
Page 2--

13, October, 1934 to June 1, 1935.

Attended forestry school at University of Idaho, Southern
Branch, at Pocatellec, Idaho.

14. Junel, 1935 to September 10, 1935.

Employed on Payette National Forest in Idaho,

15, September 20, 1935 to June 1, 1936.

Attended forestry school at Utah State Agricultural College
at Logan, Utah.

16, June 1, 1936 to October 1, 1936.

Employed as Forest Guard on Payette Natinnal Forest in Idaho.
17. October 3, 1936 to June 1, 1937.

Attended forestry school at U, S, A. C, in Logan, Utah.
18, June 1, 1937 to August 31, 1937.

Employed as Forest Guard on Payette Natibnal Forest in Idaho.
19. September 1, 1937 to December 15, 1937.

Egployed on Fuel Mapping Survey Payette National Forest in
Idaho.

20. January 1, 1938 to April 18, 1938.

&) Attended forestry and ranze school at U, S. A. C. in Logan,
. Utahe.

21s April 20, 1938 to October 15, 1938.

Employed as field assistant on Elko County Survey by the
United States Division of Grasing.

22, October 15, 1938 to April 1, 1939.

gréplgyed as drnftmanx by Nevada Agricultural Experihent
ation.

25, April 1, 1939 to April 30, 1939,

x
- Employed as draftsman by the Soils Conservation Service in
Reno, Navada.lij (r)
" [ & > M ”
A C,p_-;[PlLL; “e W1LL M’rtuélz Aota., dlutum';k) \é?n.}-;):an‘tidug_q mafdd
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N

Employed at general ranch work; farming and livestock;
operating and repair of farm machinery; fence building;
farm construction; ranch management. During the winter
months: livestock feedling and woods work. 1In the winters
of 1932 and 1933 I trapped martin, mink, ermine, musk-
I’at, etc,

Worked as an axeman, radman-chairmen and as inspector
on forest highway location and construction. Worked in
parties locating cemterlines, cross-sectioning, leveling,
bridge and culvert location. For about two months I
inspected the crushing and laying of gravel surfacing.

I acquired experience, also, in office practice incident
to the engineer's office.

Inspector for the United States Bureau of Public Roads
on the surfacing of an arterial forest highway. Checked
and inspected plant-mixed oil-surfacing and inspected
its placement. Worked also ( about one monéh) as rod-
man-chairman on mountain xhighway location, peeliminary
grades, cfoss sections.

Employed as forest guard on the Thunder Mountain District
of the Payette gﬁtional Forest, Idaho. First six weeks:
laborer, truck diver (one ton), strawboss on forest high-
way malintenance. On July 15, was assigned as foreman
of a five man trail and telephone crew for emergency guard
duty in the Idaho Primitive area on the Middle Fork of
the Salmon River., I located and constructed four miles
of standard Forest Service tree telephone to a new look=-
out location. While my crew and I manned an emergency
lookout we build several miles of new trail. With crew,
was the first line defence in forest fire suppression.
On one largze class "C" fire I acted as camp boss and
time keeper for 200 men, radio operator and also as crew
foreman Bf fifty men. I later surveyed and mapped burned
area.

Forest Guard on Thunder Mounsain District of the Payette
National Forest, Idaho. General forest guard duties in
back country: maintainedforest trails and telephone in
June. Forg ten weeks was lookout-smokechaser at an isolat-
ed lookout’s I have had considerable experience in fire
presuppression and suppression. I understand the organiza-
tion and work incident to the detection and fighting of
small and large fires. I am a good packer and horseman,
and have gained varied experience alone in the Idaho

woods.

Hdedquarters guardi#éassistant to forest Ranger). Assigned
to headquarters station Thmnder Mountain District on the
Payette National Forest, Idaho. For xkkx three weeks,
assisted in the pre-season work on foresy trails and tele-
phone. Assisted in the training and preparation of guards
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16. (Continued)

for fire detectionand suppression at the regular train-
ing camp. From July to September was assistant to the

forest ranger. Duties were mainly concerned with the
fire organization on the forest; also ran a ten to
twenty man C C C crew in the construction of three
public camps and in the labor incident to the installéi=
tion of an underground telephone system.

18, Mapped forest fueﬁ types on the Payette National Forest.
Identified and mapped forest fuels with regard to rate
of spread and resistence to controle I had two assist-
ants for field worke. I compiled and drafted the final
maps.

21. Employed as a field assistant (Civil Service) on the
Elko Zounty, Nevada Range Survey. Mapped topography,
Western range types, estimated forage densities. Also
mapped and identified soils, and erosion. The work was
done on horsebacks I zained a fair knowled:e of the
surveying on Western ranges.

224 Drafted range type maps and compiled range survey data
related to the determination of carrying capacitye.
Acted as gssistant to the man in charge and took over,
in his absence, the supervision of the compilation
office.
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