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UNIVERSITY OF CALIFORNIA

DEPARTMENT OF INSURANCE
AND RETIREMENT SYSTEMS
317 ADMINISTRATION BUILDING

BERKELEY 4, CALIFORNIA February 20, 1953

Dear Professor Goodspeed:

In anticipation of the repeal of the Pension and Retiring Annuities System as of June 30,
1953, and the inclusion of all academic personnel in the State Employees’ Retirement System as
of July 1, 1953, on the same basis as all other University of California employees, the attached
documents are submitted for your careful attention.

A, Expl Ty lum concerning the options that are available,

B. Option Election Form

C. State Employees’ Reti Sy Membership Form 240, completed except for the
following:
Item 4. Effective Date of Membership and Salary
Item 5. Age at Date of Membership

Items 4 and 5 will be completed in this office in accordance with the option you select.

Please affix your signature in the space provided before two (2) disinterested witnesses and
be sure you enter your home address.

/ Beneficiary designation is that now shown on your Retiring Annuities System record, and
if a change is desired, do not correct the Membership Form but inform this office by a
separate note, including any errors or omissions. Please do not make any corrections or
erasures on the Membership Form. When the form is returned, it will be completed in this
office and a copy will be sent to you showing the rate of contribution.

D. Statement of Prior Service—This form reflects only such service that you may have had
with the University of California or with an agency of the State prior to August 27, 1957,
as currently a matter of record in this office. But, if there should be any other service, not
shown, that you rendered for an agency of the State prior to August 27, 1937, please enter
such service on the form in ink.

If there is no prior service shown, or to be entered, the form should not be signed. Other-
wise, affix your signature to the form as completed or amended, before a Notary Public,
and in either case, return it together with the other documents as indicated below.

The return of the above-mentioned documents is solicited on or before April 1, 1953, and a
self-addressed envelope is enclosed for your convenience.

R.C. PLoss
Manager

Rligitized by the Hunt Institute for Botanical Documentation




Department of Insurance
and Retirement Systems
317 Administration Building
Berkeley 4, California

February 20, 1953

Frofessor 1. Harper Goodspeed
551 Santa Rosa Avenue
Berkeley, California

Dear Professor Goodspeed:

S By direction of The Regents of the University of California,
Chapter VI of the Standing Orders, relating to the Pension System and the
Retiring Anmuities System of the University of California, will be repealed
effective June 30, 1953, contingent upon final approval of the State
Legislature.

On July 1, 1953, all persons employed on Junme 30, 1953, to whom
the benefits and the responsibilities of the Pension and Anmuities Systems
of the University apply, and those who may be employed thereafter, shall
become merbers of the State Employees' Retirement System, hereafter referred
to as the S,E.R.S., and they shall be considered, for all purposes, as
having become members of said system as of August 27, 1937, with credit for
any eligible service prior to that date if they were then employed by the
University, or on such later date as they may have been employed by the
University of California. Accordingly, your effective date of membership
in the S.E.R.S. will be .

However, you may elect the option of relinquishing all your rights,
title and interest in and to benefits to which you may have been eligible
to receive under the S.E.R.S. for service prior to July 1, 19535, and have
Yyour membership become effective July 1, 1953, thereby retaining such accrued
benefits as are standing to your credit in the Retiring Annuities System as
of June 30, 1953, but excluding "free pension" benefits, If any, upon retire-
meﬁ By this arrangement, your accwmilations in the Retiring Annuities
Byatam as of June 30, 1953 will be held at interest to date of retirement,
or prior death, to prov-l.de a retirement allowance or a death benefit, as the
case might be, to supplement such additional benefits to which you will be
eligible by reason of your membership in the S.E.R.5. subsequent to July 1,
1955.

:'tc{':%}gtmce or rejection of the aforesaid option is necessary on or
before April 1, 1953. If no reply is received by April 1, 1953, you will be

deemed to have accepted Option 1.

Please indicate your decision by (1) crossing out the unappropriate
paragraph on the attached Form D; and (2) dating and signing your name in
the spaces provided below the option selected, and return to the Department
of Insurance and Retirement Systems, 517 Administration Building, Berkeley
Campus.

R. C. Ploss,
Manager

Digitiszed dg(zherddunt Institute for Botanical Documentation
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June 21, 1954

Professor Robert J. Kerner
Dwinelle Hall

Campus

Dear Bob:

Confirming our corversation of yesterday I am enclosing
gsometiving which I doubt will be of much service.

Until the early efterncon of Wednesday,the 23rd, we can be
reached at my son's home (Dr. 8.8.Goodspeed, 2221 Las Tunas Road,
Santa Barbara, telephone Sta. Barbara 2-95.2). Thereafter a
message can te left with him and we will let him know where we
will stay in tie LosaAngeles area. On Friday we lunch with my
cousin, Dr. E. J. Goodspeed, 551 Perugla Way, Bel Air, Los
Angeles 2L.

It is quite useless to attempt to express my appreciation,
and I would speak for the group also, of your effective efforts.

Cordially,

Digitized by the Hunt Institute for Botanical Documentation




January 30,1942

Mr. O, Lundberg
Account ing Department
Administration Building, Campus

Dear M, Lundberg:

From the grant of §8,000,00, already paid to the Regents
of the University, to permit me to ocarry through certain pro-
posels (lecturing and researchy in South America, $3,000.00,
according to the Memorandum drawn up by the Commiitee for
Inter-American Artistic end Intellesctual Relatlons and approved
by the Regents, has been set aside to cover the expenses of my
femily, taxes, insurence and other Berkeley ressponsibllities,
The Trust Department of the Americen Trust Company (ir,loyes),
Center and Shattuck Avenue, Berkeley, will meke to you requests
for funds as they are needed to meet my currenl Serkeley ex-
penses, This letter will authorize you, so far as 1 am con-
cerned, to honor these requests from the Amerlcan Trust Company,

With much appreciation of your kind interest and cooper-
ation, and with best wishes, I remein %

Cordielly yours,

Note: This letter was dictated by
FProfessor Goodapsed just before leaving
for his train on January 24,

Digitized by the Hunt Institute for Botanical Documentation
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.'r THE REGENTS OIE—THE UNIVERSITY OF CALIFORNIA
OFFICE OF THE SECRETARY AND TREASURER

ROBERT M. UNDERHILL October 22, 1951 240 ADMINISTRATION BUTLDING

Secresary and Treasurer BERKELEY 4, CALIFORNLA
GEORGE D. MALLORY

Ausistant Secretary and

Assistant Treamrer

MARJORIE ]. WOOLMAN
Assistant Secretary

Dear Professor Goodspeed:

At a meeting of The Regents of the
University of California, held on October 18, 1951,
approval was given the recommendation of the
President that you be granted
leave of absence with full salary,

(16552500400 to be paid replacement)
for the period Novembér 1, 1951 to February 1, 1952.

Yours very truly,

Professor Thomas He Coodspeed
Department of Botany

Campus
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1)

2)

3)

L)

Carnsgie Beneficieries

The Carnegie Foundation and/or Corporation has in repeated personal
communications assured each of its beneficiaries that, upon attain-
ment of age 70 in active University service, it will previde (a) an
annuity of $1500 per year and (b) a widow's allowance of approximately

per year. The source of such annuity and widow's allewance is,
thus, entirely extra-University.

Under the current Regents' Retirement System its members, by matched
contributions, may accumulate an unlimited sum with which at retire-
ment an elected annuity is purchased. To this annuity the above stated
Cammegle benefits are added.

Retirement before age 70 decreases the amount of the Carnegie annuity
at the rate of approximately 1/15 per year and the widow's allowance
in approximately the same proportien.

Compulsory retirement of a Carnegie beneficiary before age 70 there-
fore forces him to sccept less than the assured benefits provided from
an entirely extra-University source.

We respectfully submit that a question of principle is here involved
and one which is more fundamental, far reaching and significent than
the personal losses that may well total some $100,000, which the
Carnegie beneficiaries in this University will sustain if compelled
to retire before age T70.

-
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INSTITUTE OF SLAVIC STUDIES
University of Calliornia
Berkeley, California

Confidential May 7, 195k

MTMORANDUM TO DEAN DAVIS:

Enclosed 1s the corrsspondsnce regerding the Carnegle Foundetlon
beneficiaries as well a3 a list of both the Carnegis beneflclarles
and the Univeraity Penslon beneficiarlies.

In addition to the example of how the new retirement system aifected
one member in the group, 1t should be rnotlced that two are foreced to
vetire at 66 and 11/12 years end the rest at 67.

By telephoning the Cernegle Foundation I found out the following:

1) The date of the &stimate of the smount to be rsceived by
Carnegle beneflclaries is Che dete of the officlal retizement
which at preseat is July 1, 195L.

2) If zny of the nensficlaries ave re-employed at their former or
better salaries, the payments from the Carnegle Foundation and
Corporation ars suspended but, of course, estimated fram Tha
officiel date of retirsment, July 1, 195ﬁa :

3) Bensficiaries who desire to teach and 8tlll retsin their re-
duced Carnegie Foundation restirement allowances and Carnegle
Corporetion annuities are ellowed to teach up to one-half of
thelr previous acedemic losd und to racelve salaries up to
one-half of their last ealary before retiremsnt.

l}) The benefits to widows of husbands under the Carnegie lounda-
tion and Corporatlon are cuti relstively in the sams manner sg
the professors retirement and ennulty allowances as of July 1,

195k,

5) How much these losses may smount to is illustrated by an actu-
arily computed single czse whilch is included in this cozros-
pongence. In thiz cese, ths losses ss bstween July 1, 145l
end July 1, 1957 of & persca born Auguss 26, 1887 and hencs

compelled to retire at 66 and 11/12 years of age sre ss followa:

a) Totel monthly loss, §149.37.

b) Totel annusl loss, $17 0.%& for the reat of that persan's
1ife by rebirement at a

¢) Life axpectancy loszes, il retired at 67, ere sstimated
under the TIAA tablss to amount to $27,0585.76. (At 66
and 11/12, 1ife expsctancy is 1l.6 years, At 70, i% is
13.1 years.)

If canpelled tc retlrs in 195l #nd the option TII of the Bta
hetirement System is chosen in which the
duced retirsment allowanca in order that his !
one=half of this raduced allowance after his deeath,
recults ara obtalned:
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1) Retirement in 1954 means an income of $601.18 per month, in-
cluding the very much reduced Carnegie retirement end annulty
payments.

2) Upon his death, his wife would resceive $300.57 per month.

B, Retirement in 1957 would give them both
1) $712.56 per month.
2) Upon the death of the husbend, the wife would recelve $356.21,

This is calculated on the very favorable baesis that the wife
at 62 is only 5 years younger than the husband at 67.

These flgures give some idea of losses sustained undsr this aituustion.
It will be, of course, understood that there may be slight difference:,
perhaps minor ones arrived at under these culculations but essential.y
the losses are significant.

I trust that the information contained In this will be of some value
in our understanding of this problem.

Robert J, Kerner
Faculty Designate

RJIK/af
anes.
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May 8, 195l
MEMORANDUM
CARNLGIE BENEFICIARIES

I, The University Retiring Annuities System to June 30, 195k,

The Cernegie and University Penslon beneficlary remained in service
to "the olose of the fiscal year which ends June 30, in which he at=-
tains age 70 and shall be retired on the next day thereafter",

{Retirement Hegulations, November 1, 1953, IX (a), pe 2l4;
vV (al, (t7; pe (D)

The Standl Orders on Retirement Hegulations were amended on
August 26, 1933 to the effect that: "The meximum limit of $l,000 per
year on retirement allowances was removed for all members who ettaln
the age of 70 sfter Jenuary 1, 1950 and who are not retired before
that date".

{Retirement Regulations, November 1, 1953, pa o
Faoslty Bulletin, Vol. 19, No. 3, September, 1949.)

By this legislation, The Regents permitted the unlimlited asccumula-
tion of retirement allowences and in addition to that, the Carnegle
benefliciaries received their Carnegie Foundation retiring allowance
and the Carnegle Corporation additional ennuity to the amount of $1500
per annum at age 70.

II, The Carnegie Foundation Retiring Allowances and the Carnegle
Corporation Supplementery Annuify.

According to the rules for the granting of retiring sllowances af -
fective February 1, 1938 and the Carnegie Corporation announcement
regarding its supplementary annuity, the Carnegle beneflciary is al-
lowed, upon retirement at 70, to teach or to do sdministrative work
for compensation at no time exceeding something less than half of the
full time load and with remuneration, something less than half of the
full salary. If the recipient of a retiring allowance deslres to re-
turn to full-time work, upon due notice to the Foundatlon, his re-
‘tiring allowance is intermitted during his perlod of resumed full=time
active service. The retirement allowance will be agaln pald In the
former amount (i.e. &8 of the date of his retirement) upon hils rewentry
into retired status, due notice being recelved by the Foundatlons

(See Rules, G, H, p. 32)

If the reciplent i1s compelled to retire between the years 65 and
70, he loses 1/15 of his retirement for each year below the age 70
and the pension peid to the widow of the recipient 1is similarly reducede

The Pension and Retiring Annuitles System of the Unlversity of Cell=
fornia, which goes into effect July 1, 195k, compels all Carnegie and
University Pension beneflclarles to retlre at ege 67 end includes even
those who are at age 66, providing their birthdays fell between July 1
and August 31. By virtue of these regulations, Carnegle beneflclaries
lose anywhere from 1/15 to 3/15 of the Carnegle Foundation retiring

Digitized by the Hunt Institute for Botanical Documentation
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Memorandum -- Carnsgie Beneficlaries m2e May 8, 195l

)|

allowance and of the Carnegle Corporetion supplementary annulty. The
widow of such a beneficlisery loses a proportionate amount in her pension.

These are significant losses to every Carnegle beneficiary and
especially to his widow.

Under the new Pension and Retiring Annuity System of the University
of California which goes into effect July 1, 195L, Carnegie beneficiarles
will receive thelr reduced Carnegie Foundation retiring allowunces and
their reduced Carnegie Corporation supplementary annuities if their
total retirement allowance does not exceed BOk of the highest total
permissible monthly compensatlion. However, under this system a person
who logically would receive a monthly retirement allowance in excess of
80% will recelve sppropriate refunds of his own payments and interest
thereon at the time of retirement.

(Section T.1l.)

It should be noted that the source of the Carnegle Foundation and/or
Corporation allowances and annuitlies as well as the widow's pension are
entirely extra~University. Compulsory retlrement of a Carnegie bene=
ficlary before age 70, therefore, forces him to accept less than the
gssured benefits provided from an entirely extra-Unlversity source.

It is believed that a question of principle ls here involved, more
fundamental, fare-reasching and significant thun even the injurious
personal losses which the Carnegie beneficiaries and Unlversity Pen-
sion beneficiaries wlll sustain if compelled to retire before age 70,
Actuariel computations regerding these losses indicate that these
personal losses are very significent, in one case running up to the
sum of $1,8.37 per month for the rest of the beneficiary's life, with
a life~expectancy loss of $27,055.76.

I1X, The Compensatory Changes in Previous FRetirement ltegulations.

It will be noted that in the revision adopted May 29, 1947, by
Article IX (see Hetirement Hegulations, November 1, 1953) the compul-
aorz retirement age was set a§ 67, on July 1, following the attalnment
of that age. (IX, p. 2i.)

It was also stated: (IX (a).)

"All members shall be retired on the date of normal (
retirement except those who were more than bl years
of age on June 30, 1946, who will be retired as follows: ;
on June 30, 1947, those who are then 69 and 70 yesrs of '
age; on June 30, 1948, those who are then 68 and 69 years '
of age; eand on June 30, 1949, those who are then 67 and

years of age." (Carnegie beneficlaries, however, were
to retire at age 70, along with the Unlversity Pension benes=
ficiaries,)

Thls favorable actlon by The hegents, which permlitted a periocd
of preparation for retirement, was very much appreciated by the faculty.

Digitized by the Hunt Institute for Botanical Documentation
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Memorandum ==« Carnegie Beneficiaries =3 May 8, 1954 !

In the new Pension and Retiring Annulties System, under VI, in
establishing compulsory retirement following the attalnment of 67
years of age, there is a statement that "every member who 1s due to
retire on June 30, 1953 and June 30, 195L shell be retired on July 1,
195l regardless of age attained". This is enother indication that
The Regents desired to make the transition to the new system flexible
and to csrry over fram the old system into the new with the least
amount of hardship.

However, when it came to the Carnegle Foundation end University
Pension benefliciaries, this favor which had been practlced at least
on two of the occasions noted above was not extended to these bene-
ficieries. Accordingly, they are compelled to retire on two months"
notice, In the case of two Ce negle beneficiaries, it 1s required
that they retire on July 1 while they are still 66 years of age
because their birthdays fall in the period between July 1 and Auguat 3l.

The Carnegle and University Pension beneficlaries respectfully sube
mitted that they have been suddenly confronted with retirement in &
manner not in accordance with the past generous tradition established
by The hegents., Three of the Carnegle beneficlarles, who expected to
retire three years hence, have suddenly been compelled to revise all
their plans and to retire on two months' notice.

IV, Other Losses Sustained by the Carnegile Foundation end Universlity !
Pension Beneficiaries under the New Pension and netiring /Annulties
System of the University of Cslifornia.

In addition to the losses sustained by these beneficlaries in the
retirl annuities and from the Carnegle system, the Carnsgle and
University Pension beneficiaries will lose:

A. the customary three-year salary merit increases, which could
help them in increasing their retirement allowances;

B. their sebbaticals,

Co It will play havoc with the research which they have been
developing with the expectation of having up to three years %o
finish it.

It goes without saying that the losses of these privileges and the
opportunity to continue to work affects the Carnmegie and University
Pension beneficieries even more than the financial losses sustained
by compulsory retirement at 67.

Digitized by the Hunt Institute for Botanical Documentation
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Memorandum -« Carnsgle Beneficlsaries ljm May 8, 195i

Vo Suggested Hemedy,

The group of Carnegie and University Penslon beneficlaries respecte
fully submits that en amendment should be made to the new Fension and
Retiring Annuities System. The amendment has been formulated by them
as follows:

"Compulsory retirement at age 67 specified in Section 6
does not apply to members under the Carnegle and Univere
sity Pension systems for whom the compulsory retirement
age remains at 70,"

The group is informed that the Committee on University Welfare,
of which Professor Mosk is Chairman, is in favor of this amendment.

Inesmuch as there are only a few of the Carnegle and University
Pension beneficiaries left, namely 6 Carnegle beneficiaries and L
Univeraity Penslon beneficlaries in the Northern Section of the
Senate, the remedy proposed is on the whole a modest one in view of
the continuous basis of their rights and privileges on the University
Retirement and Pension system since 192l.

Respeotfully submitted,

Rotet

Robert *J. Kerner
Faculty Designate

Appointed at a meeting on April 16,
1954 to represent the following Carne-
gle end University Pension beneficlaries:

Clair H. Bell

Olga M. Bridgman :
William F., Cruess

George E. Gibson

Edward W. Gifford

T. Harper Goodspeed

Wilfred F. Langeller

Ben A, Madson

Frank J. Velhmeyer

Robert J. Kerner !
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FETITION

T0 THE MeWMBERS OF THE BOARD OF ReGUNTS, UNIVGRSITY OF CALIVORNIA:

To June 30, 1954, Carnegle Beneflecinries had the righnt--by
virtue of the rules of the Pension and retiring ‘nnuitles System--
to tesch ungil age 70 (in spite of the fuct that for members of
the faculty|"the normal and compulsory_gete of retlrement mqu
June 30 following attalnment of age 67" [since 1947) and, in addl-
tion, after Janusry 1, 1950 they could Tetlre at age 70 with a
retirement ellowance which wns no longer limited to #4000, but
conaisted of §1500 snauelly at age 70 from the Carnegle Founda-
tion, whatever thelr contributions end those of The Regents,
toge with the latter's supplements, smounted to ln tems of
rotire ! o ng o

n_ns_amended M
ded in 19 ;
b ) p. 243 V(a » \BJy Po

no. 3, September, 1949.

'-y-;,.v_ ., " L 1
Ihm‘ N €T adnptodJl;hn revised Penslon mod Hetiring
Annultles System eflectlve July 1, 154, then lumedistely six of
‘the Cnrnegle Beneflclaries were potired st sge 67 (tmowoi-them-at:
856 66-snd-10-or-Ll.monthe) ns {ollows:

l. C, €, Bell
2. Olgns Bridgmen
« U, E, Oibson
« B, W, OGifford
« T. H. Goodspeed
- ﬁ- J. Kerner

e Thereafter the following remaining Carnegie beneflcisries

were to be retired:

2. Ls C, Uren on 7-1=56
3. P, B, Fay on 7=1=57

\ 1. B, M. Yoods on 7-1-55

e —————— —

ine lgsgses suffersq by Carnegle \&uel‘lciarlos 0 rotired
after June 80, 1954 na oX sge 67 rother then alter Juge 30, 1957,
a3 of age 70°were substanbisl totn morally and rinancially and may
be summarized es._follows:
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1. Loss in effectivensss and prestige, personnl and depsrt-
mental, snd In the standiag of the Unlversity in the Unlited States
snd sbroed.

2. Loss of three yesrs of Carnegle pension beneflts--spproxi-
metely et lesat $300 per year for life.

3. Loss of one-step increases in salary of epproximately 1000
for two or three yesrs -- a total of $2000 to @3000;
Tt Sant". f'ﬂ*‘t-
ly. Loss 'seross the board anrauaef for 22 months
- -~ a total or 92500 to $3500.

5. Reduction in pension over period of life expectancy follow=-
ing (a) loss of three yeears of service; (b) loss of salsry lnoreases
during last three years of service (items 3 end 4), both appllcsble
to (:ﬁ pension formula and (b) to 804 meximum -- & very serlious
loss not only to the beneficlery nimself, but also to his wife.

(Bote: X EM%E.QMM‘& d» 4 ®0d 2 exceeds 20,000
BEr ) .

6. The Cornegle Beneficiaries, retired in this group, were
deprived of sabbatliocsl leaves which they had earned or were about
to earn. Tal _savar.ly hnndioappsd a nuubsr of them 1n re-aarch

ting.

B I,|51n¢a 1955 Carnegie Boneficlaries who were retired at
70, 71, or even 72 previousiy to 1955 sre now, by virtue of

:’&-schlon of —Fre—degents, recelving substantlelly all the benefits
the new retirement system after heving, to thelr retirement,
E9p inoresses in pslery and yh_hu..k,l._.w_l-

- The petltioners belleve that had t.he,mbon of The Hegents'
Committee which drew up the revise tem been aware of the sctual

. rights of the Carne nefl'i es, they would have a ad the
l nine remulning bers at group to retire ab s 1s evi-
denced b{ thn ct a year later {1935) ’xtended substsan-
s  tislly sll th ghts of the revised syst o caénagle Benefl-
| alsries w ad or should have r-t%gpdfif’:gz 70 (instesd of 71 or
/ 72) before July 1, 195&:]
It 1s our hope Lhat the Boardi of Hegents will redress tae
disabllities and repalr the losses which the nine remsining

Carnegle Beneficlaries suffered. They héve falth in the lelrness
and genorosity of the Board.

Hespeetfully submitted,
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: PETITION e
TO THE MEMBERS OF THE BOARD OF REGENTS, UNIVERSITY OF CALIFORNIA:
5
L
i According to your various actions as shown by, Retiring (and JAnnuities
# ) Annulties System as

%ﬁu amended m 29, 19L7, p. 3; Retiring an
in 1947 and 1949 . 3, 8; Retirement @egulations, November 1,
1953, p. 65 TX (8) p. 20 V (a), (b), b. T and Fas etin, vol. 19,
, September, 191:9 Carnegie Beneficiaries were specifically exempted
#n/ from "the normal and compulsory date of retirement i€ June 30 following
attainment of age 67" and their retirement age fixed at 70 years.

Thus, until July 1, 1954 it had been your settled policy not to de-
prive those members of the faculty eligible under the Camegie Annuity
System of the full benefits of that system which would acerue at age 7O
hf foreing them to retire at age 67.

When, however, you adopted the revised Pension and Retiring Annuities
System affective July 1, 1954, then immediately six of the Carnegie Bene-
ficiaries were retired at age 67 as follows:

1. C.C.Bell

2. Olga Bridgman
3. G.E.Gibson
L. E.W.Gifford
5. T.H.Goodspeed
6. R.J.Kerner

Thereafter the following remaining Carnegle Beneficiaries were to
be retired:

6-20 1. B.M.Woods on 7-1-55
6-3p 2+ L.C.Uren on 7-1-56
¢-3p 3+ P.B.Fay on -1-57

We respectfully submit that when the provisions of the 195k Retire-
ment and Annuities System were under consideration your long sustained
pelicy concerning Carnegle Bsneficiaries was inadvertently overlooked.

We can see no other explanation of the omission from those provisions of
the exception in the case of Carnegie Beneficiaries to forced retirement
at age 67. We cannot believe that if this omission were deliberate those
of us who were retired on June 30, 1954 at age 67 would have been given
only one months notice of the mecessity of complete readjustment of our
affairs -- personal and academdc.

Because it seems clear that only through inadvertence was your poliecy
censerning retirement of Carmegie Bemeficiaries reversed we believe that
you will wish to be apprised of the following losses which we have alresady
suffersd and will in the future suffer as a result of such reversal.

1. Less in effectiveness and prestige, perscnal and departmental,
and in the standing of the University in the United States and
i abroad.
fracd 2, Loss of three years of Camegie pension benefits -- rlppmx:l.matcl;r)
at least $300 per year for life.
3.+ Loes of one-step increases in salary of approximately £1000 for
two or three years -- a total of $2000 to §3000.
L. Loss of the September 1, 1955 across the board increase for 22
monthes -- & total of 82500 to $3500.
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S. Reduction in pension over period of life expectancy following
‘ (a) loss of three years of service; (b) loss of salary increases
during last three ysars of service (items 3 and li), both applic-
able to (a) pension formula and (b) BO% maximum -- . rary serious
loss not only to the beneficiary himself, but alse to his wife.

(Note: The total of losses under #2,3,L, and 5 axceeds $20,000 per
beneficiary.)

6. The Carnegie Beneficiaries , metired in this group, were deprived
of sabbatical leaves which tmmx had eccrued or were about to aecrue--
& severe handicap in research and other scholarly achievement.

In this connection may we call attention to the fact that since 1955
Carnegie Beneficiaries who were retire at ages 70, 71, or even 72 previous
to 1955 are now, by virtus of your action, receiving substantially all the
benefits of the new retirement system after having, to their retirement,
received all step increases in salary and sabbatical leaves.

Our losses under items 1, 2 and 6 are, unfortunately, irreparable,

We petition that Bhose under items 3,l and 5 be repaired. We have
faith in your fairness and generosity.

Respectfully submitted,
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TO THE MEMBERS OF THE BOARD OF REGENTS, UNIVERSITY OF CALIPGRNTA:
koo
- According te your varicus actions as-shown by, Retiring (end)Annuities
V' gystem ss amended May 29, 1947, p. 3; Retiring and Annuities System as
amended in 1947 and 1949, pp. 3, 8; Retirement Regulations, ril,
1953, p. 6; IX (8) p. 2U; V (a), (b), P» 7 &nd Fact etin, vol. 19,
no. 3, September, 19£9, Carnegie Beneficiaries were specifically exsmpted
If from "the normal and compulseory date of retirement June 30 following
7 attainment of age 67" and their retirement sge f at TO years.

Thus, until July 1, 195L it had been your settled pcliecy not to de-
prive those members of the faculty eligible under the Camegie Annuity
System of the full bensfits of that system which wecild accrue at age 70
l'g foreing them to retie at age 67.

When, however, you adopted the revised Pension and Retiring Amwuitiss
System effective July 1, 195k, then immediately six of the Carnegie Bene-
ficlaries were retired at age 67 as follows:

1. C.C.Bell

2. 0Olga Bridgman
3. G.E.Gibson
L. E.W.0ifford
5; T.Hawﬁd
6. R.J.Kerner

Thereafter the following remaining Carnegie Bgneficiaries were to
be retired:
£-3p 1+ B.M.Woods on 7-1-55
PR 2. L.C,Uren on 7-1-56
6-30 3. P.B.Fay on Jel-57

We respectfully submit that when the provisions of the 195l Retire-
ment and Annuities System were under consideration your long sustained
policy concerning Carnegie Bane=ficiaries was inadvertently overlooked.

We can see no other explanation of the omission from thoss provisiona of
the exception in the case of Carnegie Beneficiaries to forced retirement
at age 67. Ve cannot celieve that if this omission were deliberate those
of us who were retired on June 30, 1954 at age 67 would have been given
only one months notice of the mecessity of complets readjustment of ocur
affairs -- personal and academic.

Bagause it seems clear that only through inadvertence was your policy
concerning retirement of Carnegie Beneficiaries reversed we believe that
you will wish to be apprised of the following losses which we have already
suffered and will in the future suffer as a result of such reversal.

l. Lees in effectiveness and prestige, personal and departmental,
and in the standing of the University in the United States and
: abroad. ’
'.Er' ¥ 2. Loss of three years of Camegie pension benefits -- (approximately)
4 at least £300 per year for life. z
3. Loss of one-step increases in salary of approximately £1000 for
two or three years -- a total of £2000 to #3000.
Lis Loss of the September 1, 1955 across the board increase for 22
monthe -- & total of §3500 to $3500.
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S. Reduction in pension over period of life expectancy following
(&) loss of three years of service; (b) loss of salary increases
during lsst three years of service (items 3 and L), both applie-
able to (a) pension formula and (b) BOE maximum -- & very seriocus
loss not only to the beneficiary himself, but also %o his wife.

(Note: The total of losses under #2,3,L, and 5 exceads $20,000 per
beneficiary.)
6. The Carnegie Beneficiaries , retired in this group, were deorived

of sabbatical leaves which sy had eecrusd or ware zbout to aecrue-=
a severs nandicap irn research and other scholsrly achievement.

In this connection may we call attention to the fact that since 1955
Carnegle Beneficlaries who were retire at agee 70, 71, or even 72 previous
to 1955 are now, by virtue of your action, receivirg substantially all the
benefits of the new retirement system after having, to their retirement,
received all step incresses in salary and sabbatical leaves.

Our losses under items L, 2 and 6 are, unfortunately, irreparabls.

We petition that bhose under items 3,l; and 5 be repaired. We have
faith in your fairness and generosity.

Respectfully submitted,
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Ate: salary figures have been omitted from this copy becauss they are
~_ confidentdal. In each case, however, the salary recommended is the
regular palary which the individuel would have received had he con-

tinued in octive service for tho coming year./

QFFICE OF TI: CUANCELLGR
URGENT June 16, 195L

FRESIDEIT SFROUL:

This is in response to your memarandum of Juné 9, 195l, requesting my recom=-
rendetions by June 16, 195l, concerning the possible reappointment of certain
Perkeley campus faculty members due to retire on July 1, 1954, under the
terms of the new retirement system.

Hy recommendations are as follows:

M&msanMmmgwmmm:

Bell, Clair H., Professor of Cerman - Professor Bell was born on Jamary
'y + Under the previous retirement system he would have contimued
in active service until the close of the 1954-55 academic year. Hs
department chairman, Professor Lrewer, has recommended his reappoint-
ment fulltime for the coming academic year, and this recommendation is
concurred in by Dean Davis. I[Hs fulltime salary for the current year
u..:ssammmmnmmdmmmmmm...
in 1954~55.

I recommend that Frofessor Bell be reappointed in 1954-55 for 1007
time at a salary of « « «
0.

L., Professor of gy and Pediatrics - Professor

was on Harch 30, Under the mrevious retirement
system she would have contimued in active service until the close of
the 1955-56 academic year. She holds Joint appointments in the De=

of at Barkeley and the Department of Fediatrics
School of Medicine) at San Francisco. Her Berkeley department
chairman, Professor Brown, a@nd her San Francisco department chairmen,
Professor Deamer, both recommend her reappointment for the coming year,
and these recommendations are concurred in by Dean Devis and Dean
Smyth, respectively. Her total salary for the current year is « « »
and she had been recommended on the Personnel Roster for . . . in 195L-55.

I recommend that Frofessor Bridgman be reappointed in 1954-55 on the
game time and salary basis as is the case this year, specifically: at
Barkeley, 50% time on a nine-months basis at a salary of . . . ot

San Franedsco, 50% time on an eleven-months bazis at a salary of « « o «

(Hbson, Ceo: E., Professor of Chemistry - Professor Gibson was born
on Hove , 1884, Under the previous retirement system he would
have contimed in active service until the close of the 195L~55 aca~-
demic year. His department chairman and dean, Dean Pitser, has
recommended his reappointment fulltime for the coming academic year.
His fulltime salary for the current year is . . « and he had been
recommended on the Fersonnel Roster for « . + in 195L-55.

I pecommend that Professor Gibson be reappointed in 195-55 for 100%
time at a salary of « « « &
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Fresident Sproul -2 June 16, 195L
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I recommend that Professor Goodspeed be reappointed in 195455 far
1007 time at a salaxy of « o o o

Robert J., Sather Professor of History and Director of the In=
o ¢ Studies ~ Professor Kermer was born on August 26,
retirement system he would have continued

T recommend that Professor Kemmer be reappointed in 1954-55 for 1008
time at a salary of « « « «

Wilfred F., Professor of Sanitary Enginecering - Frofessor

was on September 25, 1886, Under the previous retire-
mmmuwudmm?&:dmwnmmwm

I reconmend that Professor Langelier be reappointed in 1954=55 for
mﬂma“mof...-
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President Sproul w3 June 16, 1954

Faoulty members whose birthdate Ji 2 A T

Sinco the circumstances in each of the cases referred to above
lar, and since the statements mde by depaxtment chairmen and depns in sup-
port of their recommendations aye lilmdss so similar, I should lils to
mesent a blanket set of justifications for my recommendatians, rether than
%o ropeat pearly similar statements in every case listed above.

1. In all cases, both the individual concerned and his department chairman
understandably

f£ind
2. The individuals listed above are &1l full professors and, as such, carry

B4R
1!
M
ey
)
feg
i
:
it
b

3. lany of these individuals are also engaged in important research work
for which thoy had expected adequate time for completion.
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June 16, 1954

President Sproul
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tation

100

Acadamic Senate (salary fipures omitted)
'?.t‘”

Committec on University Velfare (salary figures omitted)

Chairman, Commdttee on Budget and Interdepartmental Helations

cet
Chairman,
Vice-Chairman,
CK/fe
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Memorandum of Subcommittee of Committee on University Welfare
Mesting with Carnegie Beneficlaries, June 15, 1954

Present: Carnegle Beneficlaries - C, H. Bell, W. F. Cruess, G. E., Gibson

2.

3.

ll-.

E. W, Gifford, T. H. Goodspeed, R. J. Kerner

Welfare Subcommittee - C. W. Brown, H., S. Maas, E. 8. Hogers,
S, A, Mosk (Chalrmen of meeting)

A. C. Helmholz, Northern Sectlon Representative on Governing Board

The meeting was called at the request of the Carnegle (and University
Penslon) Beneficlariss whose daete of retirement had been advanced to
July 1, 1954 under the new retirement system. They asked for such a
meeting in order to discuss certain problems common to the group.

The letters they have received speclfying their pensions indicate that
the benefits they are scheduled to obtain from the Unlverslty have been

reduced by the amount of thelr Carnegle pensions. After extended discus-

sion and review ol the relevant sections of the new retirement system,
the subcommittes adopted unanimously the following motion:

Resolved, that Carnegie Bensficiaries should recelve the
Carnegle benefits in addition to the benefits to which
they sre entitled under sections 7.a, 7.b, and T.c of the
Standing Order,

Several matters connected with the counting of service credlt were dis-
cussad, On two of these, the subcommittee informally agreed that:

a) members of the RAS who served the University before 19d; and
were entitled to benefits under the RAS for these years of
service should not be requirsd to pay sums into the system
in order to obtain service credlt for these years;

b) members of the Penslon System who were not allowed to become
members of the RAS until May 1931 should recelve service
credit for all their previous service without the necessity
of making additional contributions.

Another problem of counting service credit--namely, for years durlng
which a member was not allowed to make contributions because he had at=
tained the 3l,000 1imit then applying to pensions--was also discussed,
but the subcommlttee felt that the equities involved in this questlon
could not be properly evaluated on the basis of the informatlon avail-
able. No Judgment, therefore, wes expressed on this speclfic question,
but the subcommittee voiced the hope that the Governing Board would give
g faculty member the benefit of the doubt whenever bassic differences be-
tween the old snd new retirement systems made necessary en arbltrary
declaion in the calculation of his pension.
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June 12, 195l
- MEMOR ANDUM !

TO MFEMBERS OF THE CARNEGIE
AND UNIVERSITY PENSION SYSTEMS:

If it is possible to do so before June 2ly, would you favor the
calling of & meeting of the Representative Assembly to consider a

sense motion of approximately the character given below?

It is the sense of the Representative Assembly that
the Carnegle and University Pension beneficlaries who are
now being compelled to retire at age 67 on July 1, 1954
be permitted to serve until July 1, 1955 as unretired
members of the new Retirement System soc that time may be
given for the proper consideration of the adjustment of
the problems presented to them and to University authorl-
ties on such short notice, as explalned in their memorandum
of May 8, 195L.

It is understood that the calling of this meeting must have the

approval of President Sproul.

Robert JE. Kerner

Faculty Designate

P.S. Please call Ashberry 3-6000, Ext., 230 at your earliest convenience. [
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UNIVERSITY OF CALIFORNIA Capy 9
Form 1502 ; .
' SALARY ADJUSTMENT, PROMOTION, OR CHANGE IN STATUS U675
| (For employees paid on Salary Roll) :
\ { For Controller’s Office wie
Tax [Cam | A L8 Pand Tk sode Emplorsese. || Mo pay e Dieteg dol % Tise
n = }
Bt | Grom wmosmt Rot, amoaat | pem— Prelizm. et amoust Do gt Fioal eet amonst | Perg, smoust
o Amount [+5 Amoust
For departmental use
nd 6 it opic Controller's Office. The nine, is 10 be ined by the departm d will be
mﬂc?om oo > 3‘ he F s action. lli:hziﬁl,i 0 E:'hl.l:;e thr::lm Tate :r title n(‘:l: ::d;mll (x; 1o du;
budget charge, with or without :h:uue in salary; (3) to change per cent of time; (4) to continue an appointment beyond the original date of termination.
oML _"WI’ M X
ﬁ S middls

Present addres.

Present Status: Fill in all items

Proposed Status: Fill in only items on which change is proposed

—reenlled to oetive sevvice Do the
basls of 1008

Deparment | Uobinz snd-tobeay s robastent Sarton
Campus.—— | Berferiay
Title or position | b SBdaeis st ineh b o by msrlus

1f Academic, indicate: 9 mos. [ 11 mos. ] basis.
Perod. | 08 — -y 208 © ~ume- 3052995 oo
Salary rate. annual § Ely¥

for the period § or without salary [
Indicate ... | per cent of full time, .. ......5; regular student? yes [] no []

Perg: § mand? yes [ no [
BUDGET

1f Academic, indicate: 9 mos, [] 11 mos. [] basis.

romduly 1 008 o June 30 308K incusive

If temporary, date of return e

annual s.,,,,n,'ﬁ_. hly §

or without salary ]
tm s
mand.? yes [ no [

per cent of full time, % Tegular

perg. s

Botany: Salaries - L11,376

Norm: Indieats dintribution if charged to more than ons budget.

Reason for change, and nature of proposed duties:

Recalled to astive service for the ccademic year 153k-35 in scsoriance with

Hejpenbe' action of June 25, 1954.

1 fer of funds is d as result of changes proposed above, this request must be accompanied by “Request for Transier of Funds,” Form 1505.
i dean, dirsctor, adminis
RECOMMERDED ey A Fosuiiirs 1 e Disa 1l fof wae mIate the Seperimeay

Date _ Date

L =
APPROVED FOR THE ADMINISTRATION ¢ Aste
’A H L - E Al \
/ i e 2 | 713/54
Personnal Oltcer Provost o D& 57 7 Preidest -
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hugust 2, 195k

Dean Psul A. Dodd
University of California
Los Angeles 2, Cslifornia
Dear Paul:
I have jotted down hastlily the most sallent points es

the Carnegle beneflciaries see them. These are thelr views.

. In behalf of University morale, we hope the Govemling
Board will respond favorably. If not, the matter is out of

my hends and things will have to take thelr course.

Sincerely,

Hobert J. Kerner

RJK/af

Enclosures
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fugust 2, 1954

THE CARNEGIE BENEFICIARIES MAINTAIN:

1. That the compulsory retirement of July 1, 195l in their cases
be rescinded and that they be allowed to teach to age 70 on their
regular salary with thelr expected merit increases, sabbaticals, and
research funds. Any other solution will not meet the needs of the
University, nor make up to these beneficlaries the financlal losses
sustained from their Carnegle pensions, which belong exclusively to
them and not to the University, which has not contributed & pemny to
those pensions. If these beneficiaries accept full-time employment,
thn{ will lose the grestest pert (up to $1000 per yeer) of their Car-
negie pension, and ell of the University pension as at present ruled,
as well as have to pay the income tax on the full sslery. If they go
on half-time or less, they pay st least one-half or less income tax,
As & consequence, the University suffers when 1t needs full-time ser-
vice from these men, who must prefer half-time or even less service.
In turn, the Carnegie benefieiaries will be doneting from 50%f to B80%
of their time or salary free to the University, when employed on full
time. This arrangement for Carnegie beneficlaries, who, to say the
least, had & moral right to full service on full salary to sge 70 is
very unjust and discriminstory.

2, That the suspended rule of May 21, 1954 regerding the retire-
ment celling affecting the Carnegle beneficiaries be rescinded., This
has sected to reduce the creditable years of service of Carnegie bene-
ficiaries, who were compelled to cesse their puyments as did thse
Regents by their Orders and then later compelled to continue payments.
The beneflclaries should not be penalized for obeying the Orders of
the Regents.

3s That it is discriminatory agalnst Carnegle beneficiaries who
under rule for years of service resch the 80 per cent retirement pay
to be cut in that retirement pay universally applicable to all who have
known for six yesrs they are to retire at 67. What they get from the
Carnegle Foundation does not concern the University any more than any
gift received or investment made by one of them, either by buying an
ennuity or & gold mine. Why then should they be cut when the others
in the faculty come up to 80%--i.e., the rest of the faculty--are not
ocut? Any refund will certainly not mske up these flnancial losses--
and besides it has no legsl, moral, or other basls in these cases.
The Carnegle penaion belongs to them exclusively. The University has
8 universal rule tpplﬁina to everyone. The Carnegle pensioners should
by right receive the University pension up to B0 like everybody else.
The fact that they also receive the Cernegle pension hes nothing to do
with it. To be cut in creditable years of service when the rest of
the faculty 1s not so treated 1s discriminatory.
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\ Memorandom of Subcommities of Comaittee on University Welfare
Mseting with Carnogie Ponaficiaries, Jume 15, 1954

Present: Carnegle Beneficiaries - C, H, Ball, W. Fo Cruese, G. E. Gibson,
E. W, Gifford, T. H. Goodspsed, R. d. Kerner

Welfare Subcommittes - G, W, Browm, H, 8. Maas, E. 5. Rogars,
8. 4, Mosk (Chairmen of maeting)

A. . Helwhols, Northern Section Rgpressntative on Coverning Board

1. The meeting was callad at the request of the Carnsgle (and University
Penmion) Banaficiaries whose date of retiramsnt had bean advanced to
July 1, 1954 under the new retiremant systam. They asked for such a
maeting in order to discuss certain problams common to the group.

2, The letters they have recelved specifying their penslons indicate that |

the benefits they are scheduled to obtain from the University have basn i
by the amomt of their Carnegle pensions. After extemded discus- 1
glon and review of the relevant sectlons of the new retiremant system, the
subcommittes adopted mmanimously the following motion: |

Rasolved, that C Beneficiaries should recelve the
cum'bmem:'?:mmm to the benefits to which
they are entitled wnder sections 7.a, 7.b, and 7.c of the
Standing Order.

3. Several matters connected with the counting of service credit wers dls-
cussed. On two of thesa, the subcommittes informally agreed thats

a) membars of the RAS who served the University before 192} and
were entitled to bensfits under the RAS for these years of
servics should not be required to pay sums into the system
in order to obtain service credit for these years;

b) members of the Pensicn System who wers not allowed to becoms
members of the RAS wntil May 1931 should receive service
credit for all thelr praevious servics without the necessity
of maldng esdditional contributions.

L. Another problem of cownting service gredit-—namsly, for years during which
a member was nct s2llowed 4o malke contrlbutions because he had attained the
$4,000 1imit then =pplying to pensions—wa2s also discussed, but the sube
conmittee felt that the equities involved in this qusstion could not ba prop=
erly evaluzted on the bzals of the information aveilsble, No judgment, there- i
fore, was expressed on this specific question, but the subcommittes volced
the hope that the Ooverning Board would give = faculty member the benefit of '
the doubt whemever basic differsnces betwsen the old and new retirement sys-
tems made necessary sn arblirary decision in the calculation of his pension.

E
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THE REGENTS OF THE UNIVERSITY OF CALIFORNIA
y Academic Retirement Office
7 Berkeley 4, C:lii'ﬂma:

T
W W
March 27, 1957

Mr, Herbert Lee

Carnegie Foundation For

The Advancement of Teaching
589 Fifth Avenue

New York 36, N.Y.

Dear Mr, Lee:

This is to advise you that the post-retirement
re-employment of Professor Thomas H. Goodspeed
will terminate as of June 30, 1057,

Would you confirm my understanding that the
monthly payments to him, made through the Uni-
versity, will be in the amount of $67,50 and that
the policy purchased for him from T.I.A.A., was to
provide payment on a Single-Life basis in the
amount of $380,00 per annum,

Yours sincerely,

D. do:don Tyndall
Executive Director

DGT :ids >
cec: Professor nnod-p..d"/
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I. Some poszible points to be mentioned

1l. Regents failure to recognize the rights and privileges of the CP's
may prove to be uni in the history of higher education in the US =--
certainly it a marked exception.

2. Therefore, unless adequate publicity is given to the ecompulsory
character of CP's retirement before age 70 our colleagues in other
universities may misunderstand the situation -- i.e., a certain stizma
may attach to our premature retirement.

3. In order to give those who reached the retirement age on June 30, 1952
or 1953 the benefit of the revision of the pension system the Regents
generously permitted them to remain in active service until July 1, 1954 --
by contrast, the CP's were given 6 weeks notice of compulsory retirement.

L. Anomalous situation -- if Regents persist in compelling CP{s retirembiit
July 1 they will create a retirement spread of from 66 to at least 72 years

5. Although the loss in Carnegie pension of 1/15 for each year that a CP
retires before age 70 may, at first glance, appear insignificant the
total losses to the individual on an actuarial basis become very sig-
nificant especially as his widow's Carnegie allowance will be reduced
proportionally. (We should not bring up other losses -- service credit,
salary increases, etc -- becsuse it would be confusing. Indeed, T
gouht. v%sdm of anything but most general or incidental reference to

osses.

6. Combined total period of active, loyal and effective service of CP's
is over 200 years.
II. What we want
Complete assurance, now, that CP's as a group will be continued

in service until age 70, the President to recommend to the Regents
the action necessary to give us such assurande.
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June 164, 195L (10:30

STRAIGHT WIRE

MR, FOBERT M. LESTER

SECRET/RY

CARNGIE FOUNDATION FOR
EDVANCEMENT OF TEACHING

522 FIFTH AVENUE

Na¥ YORK 36 NFW YORK

WILL YOU KINDLY REPLY BY NIGHT LETT&R COLLECT IN
ANSWER TO THE FOLLOWING?

DOES THE UNIVERSITY HAVE ANY RIGHT TO DISPOSE OF OUR
CARNEGIE BEREFITS IN ANY WAY WHATSOEVERY? WE UNDERSTAND THEY
BELONG TO' US PERSONALLY, AND THE UNIVERSITY ¥LRELY DISTRIBUTES
THE FOUNDATION RETIRING ALLOWANCES, YOU MERELY REQUEST UNI-
VERSITY TO DISTRIBUTE THEM. THE TIAA ANNUITY GOsS DIRKCTLY TO
THE ANNUITANT, DOKS IT NOT? HAVE UNIVERSITIE=S AND COLLEGES
UNIVERSALLY RESPECTLD THESK BENEFITS BY ALLOWING THE BENE-
FICIARIES TO RETIRE AT 70, INSTEAD OF EARLIER? IF COMPULSORY
RETIRGMENT FOR ALL BENEFICIARIES HAS BEEN FIXED BEFORE 70,
HAVE THESE INSTITUTIONS MADE UP THE LOSSES SUSTAINED BY THE
BENEFICIARIES?

EARLIEST REPLY NECESSARY FOR OFFICIAL USE HERS ON THURS-
DAY MORNINC REGARDING COMPULSORY RETIREMENT OF EVERYONE AT 67
ON JULY 1.

ROBERT J. KERNER
UNIVERSITY OF CALIFORNIA
BERKELEY
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EXTRACTS FROM APPOINTMENT CORR:SFONDENCE

In his letter of October 27, 1927, inviting me to the University,

Jl:rosidnnt W. W. Campbell wrote:

I note from Who's Who in America that your service on the
faculty of the University of Missouri began, with the title of
Instructor, in 191l4. The University of Missourl is on the list
of mssocisted institutions of the Carnegie Foundation for the
Advancement of Teaching. Accordingly, you would seem to be a
prospective beneficiary of the Carnegle Foundation's Penaion
System. kEnclosed herewith is a pemphlet which describes our
Pension and Retiring Annuities Systems. Under the heading
Pension System you will find, I think, that our Syatem ls more
liberal than the systems of most other universitiss on the
Carnegie Foundation's list, in that the Regenta of the Univer-
sity supplement the Cernegle Foundation's annual payments to a
sum equalling two-thirds of the average salary recelved by the
professor in the five years preceding his retirement, but in
no cese exceeding $l,000. There would appear to be no doubt
that following your transfer to California your neme would at
once go upon our combined Carneglie Foundation and University
of California System.

Upon receiving appointment notification for July 1, 1928 to
June 30, 1929, I sent the following telegram:

Received eppointment specifying period 1928 to 1929 which
may be interpreted as temporary appointment for one year only.
Invitation was for appointment effective July 1, 192% which I
assumed without question to be on permenent tenure. Would much
appreciate wire whether error has been made in offieial notifi-
cation and whether appointment is definitely on permenent tenure.

Dean of the Faculties, Professor Walter Morris Hart, replied:

Columbia, Missouri - 135A JO 23 NITE
Berkeley, Calif., Dec. 20, 1927
R.J.Kerner
University of Missouri
Columbia, Mo.

Permenent tenure is sssured for all full professors and asso-
ciste professors stop your notificetion is in precisely the form
sent all new appointees.

Walter Morris Hart
1015P =

This telegram was quoted in the Report of the Special Unified
Comml ttee on Tenure authorized by both Sections, October 31, 19Y50.
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' : 8/30/54/
‘ Dear Pﬂ;lfilnr Goodspeed:

1 have spoken with Prof. Helmholz about this
whole question, and he plans to ask about the results
of Regent Hanson's inquiry to the Carnegie Foundation,
at the next mesting of the Governing Board. I think
+hat the Board will meet towsrds the end of this week,
so we may soon get some informatiom.

Sincerely,
/]

AL APl

|
L
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Title From

Statement No. 1
age

Supplemental
Salary Rate Earnings
(On which (Not Included
Service Retirement 1in Retirement
Credit Allowance Allowance
in Years is Computed) _Computation)

of Botanical Garden ., . 7/01/49

%

i
:

:

E

i

RR8R
:

i

:

EBSS3S2s8lE
o
E

T

|

i

G gs.m.m (10)
8,400,00

3,000 10,080, 00w (1)

g salary,

salary, Ehas 8

salary, PN

salary, -/cl’!’- 2

2/3 salary, P

thout salary, £
full salary 10/6-12/5/48. e
11l salary, (4
full salary,
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THE REGENTS OF THE UNIVERSITY OF CALIFORNIA
Office of the Controller

Statement No. 1

2. H. QOODSPXED--Berkelay Campus Pge I
RECORD OF SERVICE IN THE UNIVERSITY
INCLUDING INDICATION OF SALARY RATES AND SUPPLEMENTAL EARNINGS
FOR PURPOSES OF COMPUTING THE REGENTS' RETIREMENT SYSTEM ALLOWANCE
Supplemental

Salary Rate
(On which
Service Retirement
_Pariod of Service Credit Allowance
Title ~ipon. in Years is Computed)
m...-.--."m - ‘ 720.00
7/00/11 - 900,00
m...o...n? lom bm.m
7 1,000 1,100,00
7 1,000 1,200,00
7 1,000 1,300,00
Asgigtant Professor . . . 7/01/16 1.000 1,600,00
7/01/17 1,000 1,800,00
7/01/18 1,000 1,900,00
7/01/19 1,000 2,400,00
Associate Professor , , . 7M 2,000 ’} «
7/oL/22 0.667 3,300,00
7/01/23 3.000 3,600,00
Associate Professor
Curator of Botanical Garden 7/01/26 2.000 3,900,00
Professor and Curator
Garden . . « & 7M 1.000 4,000,00
7/01/29 1,000 4,500,00
7 0,667 4,500,00
7 1 1,000 4,500,00
7, 1.000 5,000,
7, 3 1.000 4,600
Professor and Direetor 7
of Botanical Garden . . 7, 1,000 4,600,00
7/01/35 +900,00
9/20/35 3.000 5,000,00
4,000,00
7 8 0,500 5,100,00
/ 2,000 5,400,00
0.676° .  5,500,00
i 42 e \_‘TM\'—’ s
! 7/01/42 0.400° _ 5,680,00
i 14 s N0 -
7/01723 1,000 5,740,00
7/00/44 1,000 5,940,00
7/01/45 1,000 6,540,00
7/01/46 1.000 7,500,00
7/01/47 2,000 7,800,00

Earnings
(Not Inecluded
in Retirement

Allowance
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The following questions are srranged in order of importance teo
thnlam-twunrthemhuorthugmpuhcu tenure has,
without warning, been vitslly affected by the recent revision of the
RAS. It is to be noted that over four weeks time has already elapsed
gince the sdoption by the Regents of the Revision and that the financial
and other committements of the members of the group may be such that
immediate decision on the following matiers are essential to their
solvency and senity. S

(1) wWill Carnegie I;ir‘nmmand University Pensioners be retained
in service until age 707

(2) If not, will Carnegie benancurd:’a and others who had legitimate
expectation of service until age 70:

(a) Be rehired as a group without necessity of application for
rehire to their respective departments and without physicsal examination?

(b) If not, under what cenditions and on whose suthority may
they individually be rehired?

(o) In case of rehire will they receive anmjity plus full salary,
as was originslly suggested, or will they receive annuity plus part salary,
the sum to equal the amount of the 1953-5l ln.‘uu-y.?

(d) In the latter cass will their workioad be adjusted to the
ration between annuity and salary?

(Note: The amount of Carnegie benefits in case of rehire
after retirsment will be adjusted according to this
ratio)

(3) As in the State System, will date of first employment by the
University be used in computing the amount of the annuity? If not,
what date will be used?

(k) In computing Tengfr of service, will the period prior to 15L9
during which members of RAS were not permitted to make payments be
subtracted?

(5) What compensation will be provided for any loss of accrued

SabbaticalyTeayel
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P May 10, 1954

President Robert G. Sproul
~, 250 Administration Building

Campus Re: Memorandum of Carnegle
Beneficiaries, May 8, 195E

/  Dear President Sproul:

J/ It was belleved best to bring together in a single
memorandum the explenation of the views of the Carnegle
end University Pension beneficlaries at the time the
Governing Board of the new Retlirement System 1s beginnling
its lsbors. The memorandum is enclosed.

If you spprove of its contents, I have been asked by
members of the group whether you would be willing to send
coples of it with e covering letter to members of the Board
of Regents. Copies of this memorandum will e made avail-
able to your office for this purpose.

For some time this group has been requesting an op-
portunity to discuss the situatlon with you since they te-
lieve it 1s necessary for them to obtain your advice and
your views on this matter. Accordingly, I am esklng Miss
Davis to make such an appointment for Professor Olga
Bridgman, Professor T. Harper Goodspeed and myself at your
very earliest opportunity,.

Sincerely yours,

/s/ Rebert J, Kerner
RJK/af
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Memorandum -- Carnegie Beneficlaries “ly= May 8, 1954

V. Sugpgested Hemedy.

The group of Carnegle and University Pension beneficiaries respect-~
fully submits that an amendment should be made to the new Pension and
Retiring Annuities System. The amendment has been formulated by them
as follows:

"Compulsory retirement at age 67 specifled in Section 6
does not apply to members under the Carnegie and Univer-
sity Penslon systems for whom the compulsory retlirement
age remains at 70."

The group is informed that the Committee on University Welfare,
of which Professor Mosk 1s Chairman, is in favor of thls amendment.

Inasmuch as there are only a few of the Carnegle and Unlversity
Pension beneficiaries left, numely 15 Carnegle beneficlaries and 9
University Pension beneflciaries in the Northern Section of the
Senate, the remedy proposed is on the whole a modest one in view of
the continuous basis of their rights and privileges on the University
Retirement and Pension system at least since 192ii and, in some cases,
since 1919.

Respectfully submltted,;

(2% 5

Robert J., Kerner
Faculty Designate

Appointed at a meeting on April 16, 195l
to represent the following Carnegle and
University Pension beneficiaries:

Clair H. Bell
Olga M. Bridgman
William F. Cruess ;
George E. Glbson
Edward W. Glfford

T. Harper Goodspeed
Robert J. Kerner
Wilfred F. Langelier
Ben A, Madson

Frank J. Velhmeyer

{In addition to those mentioned sbove, the following are Carnegie bene= {
ficiaries: K. F. Meyer, Agnes F. Morgan, %. C. Perry, F. Schneider,

J. J. Van Nostrand, W. H. Durhem. They have been held over from 1953

or are dus for retirement July 1, 1954; and B. M. Woods (55), L. C.

Uren (56), end P. B, Fay (57). The following are alsc University Pension
beneficlaries: G. H, Hert und F. L. Griffin who retire at 70, June 30,
19§h and S. B. Freeborn, W. P. Tufts, and A. H. Hendrickson, who have

not yet reached the age of 67.) |
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May 11, 1954

(Highly Confidential:
y for members of the Carnegie
and University Pension group.

[[=]
1o
I
=<

Professor Robert J. Kerner
Institute of Slavic Studies
1227 Dwinelle Hall
Berkeley Campus

Dear Professor Kerner:

This refers to your "Memorandum" of May 1lth concemming the
status of those members of the academic group who have Carnegie
expectations.

There is little that I can edd to your memorandum one wey or the
other except to express my own purely personal feeling that as indicated
and as would have been the case under the State Employees' hetirement
System, such allowances as would have been provided by the Cammegile
Foundation and the Carnegle Corporation are "entirely extra=University"
and should not be considered in caleculating the msximum benefits under
the revised proposal. To me such allowances are, in general, no dif-
ferent than the allowance any one of the group might be eligible to
receive from a personal annuity contract he had purchased at some date
in the past.

For your information, thare are now on the University rolls fif-
teen (15) persons eligible for Carnegie benefits. Of these fifteen
persons, slx (6) will definitely be retired, having elther been held
over from 1953 or due for retirement July 1, 19Y5h.

These six are:

1. K. F. Meyer

2. Agnes F. Morgan

« W. C. Perry

g. F. Schnelder

o Js Js Ven Nostrand
« We H. Durhem

If provisions of the revised system are not changed as suggested
in your memorandum, there will need to be added to the above list six
(6) others as follows:

1. C. C. Bell

2. Olga Bridgmen

« G. E. Gibecn

. B. W. Gifford

. T« H. Goodspeed
« R. J. Kerner
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Professor Robert J. Kerner 2o May 11, 195L

This lesves but three (3) who, under the revised plan, would be
retired on the dates indleated:

1, P. B, Fay ?-1“5£

2« Les Cs Uren T=1~5

3. B. M, Woods T=1-55

I heve not referred to the "free pension" persgns for thelr cases

are not the same as the Cernegle group. While the "free pension”" group
did not contribute to the Retiring Annulties System, all pald a sum
which had been computed as baing arrears paymenis uander the State Em-
ployees' Retlrement Bystem with intereat from August 27, 1937 to June
30, 1953 in enticipetion of the transfer to the Stste Systen.

Their csses pose special problems as to how are they to "buy!
thelr way, if at all, into the new syetem. The payment they would
need would be in excess of thet which has already been peld. Will
The Regents "excuse" the deficiency in thelr case? 1 of course have
no answer to this situation.

Among our regular Retiring Annulties System personnel I would
‘pelieve that there are also "deficlencies" betwsen what they have pald
conpared to what they would have pald had the new system been in effect.
Again the question is posed - will such deficlency, if any, be excused
and 1f so, how about the Pension Group? In other words, when is a de=
ficlency not a deficlency? -

As previously discussed with you, there ars still a 1ot of un-
answered questions end where I am in the pletura I haven't the answers.

Very truly yours,

/e/ R. C. Ploss
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April 12, 1948, ]

Memo to Inventory Department,
Administration Building,
Berkeley Campus.

Mr. Whitehead to whom the enclosed has been sent in the
past is no longer an employee of the University. In the future
kindly send such notices to me.

THG/EN
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We respectfully submit thst when the provisions of the 195l Retirement
Anruities System were under considerstion your long sustained pclioy con=
cerning Carnegie Beneficisries was inadvertently overlocked. We can see
ne other explanation of the omission from those provisions of the exception
in the case of Cernegie Beneficiaries to forced retirement st age 67. We
cannot believe that if this omission were deliverate those of us who were
retired on June 30, 195L at age &7 would have been given only a few weeks'
notice of the necessity of complete readjustment of our affaire. HNor do we
believe that we were deliberately deprived of sccrued or about to accrue
sabbaticsl leaves of absence -- a severe handicep in research and other

schievement -- and were subjected to premature loss of prestige,
personal and departmental.

P ————
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To the Academic Senate: Y

Your Committee on Subject C has continued its study of the Qualifying
Examination in Elementary Mathematios. Since July 1951, 8285 examinations have
been given in the departments of Bacteriology, Chemistry, Econcmics, Mathematics,
Physiology, Psychology, and Public Health. Four Examination-Forms have been made
end these tests have been found to correlate surprisingly well with student-per-
formance in the courses indicated.

It is planned to extend the examination to additional departments during the
year 1953-54.

Respectfully submitted,

L. J. Paige, Chairman

REPCRT OF THE COMMITTEE ON UNIVERSITY WELFARE

To the Representative Assembly, Northern Section:

During the past year the Committee on University Welfare has been mainly
concerned with the transfer from the Retiring Annuities System to the State Em-

ployees' Retirement System. At the time of writing there is every reason to believe

that the bill to effect this transfer which is now before the State Legislature
will be passed before the end of the present session. If it is passed in its
present form, the transfer will take effect on July 1, 1953. In connection with
the transfer, the Committee would like to point out a number of things to the
Senate as a whole and will treat these under a number of headings to follow.

Membership Blanks

Each member of the RAS has been given an option as to the date of transfer.
If he did not return the option, he automatically chose his date of entry into
University service plus the regular six months for the date of entry into the

SERS. In order to effect his membership in the SERS, however, he must in addition

fill cut and send in the membership form sent with the cption and alsc the form

reporting any prior service. All faculty members who have not done this are urged

to do so immediately.

Credit for First Six Months of Employment

At any time up to the date of retirement a member of the SERS can get credit
for his first six months of employment by paying to the SERS the deducticns that
would have been made from his salary. This gives an extra half year in figuring
the retirement allowance (except for those with service prior to 1937, who auto-

matically receive this credit), and is almost certainly worth the payments. Hence,

if the transfer is made this summer, members of the faculty should take advantage
of this opportunity. One need only write to the SERS, ask the amounts due and
remit them.

~13=
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Leaves of Absence

In order to receive credit under the SERS for a year of service, the member
must receive his salary from the University. This is a disadvantage for some
faculty members who take lesve to carry out studies supported by grants from out-
side the University. When possible, it will be much more advantageous if the grants
can be made to the University, which in turn pays the faculty members. The Regents
have in the past contributed to the RAS for faculty who remained on the campus for
such work, but the equivalent in credit for years of service under the SERS cannot
be cbtained unless the salary is paid by the University.

Insurance

As pointed out in Mr. Benedict's original memorandum an individual who has
been a member of the RAS for more than about 7 years will effectively lose life
insurance when the transfer is made. This occurs because the death benefit under
the SERS is the member's contribution plus interest plus one month's salary for
each year of service up to six; while under the RAS it is both the member's and
the Regents' contributions plus interest. A member of the faculty might figure
roughly what the loss in insurance is by calculating how much he would have con-
tributed to the SERS had he been a member since 1937 or his date of entry into
University service, adding to this 6 months salary (or less if his years of service
are less than 6) and subtracting this amount from his total accumulations in the
RAS. Actually this difference or part of it is taxable as income so that the
insurance loss might not be quite sc great.

Insurance problems vary greatly and are definitely individual problems, so
only some very general remarks will be mede about the sclutions of this problem.
The Teachers Insurance and Annuity Asscociation is & reliable insurance company
specializing in insurance for faculty members. Brief guides to the different kinds
of policies they have to offer and a short booklet "Plan Your Life Insurance' will
be distributed to depertment offices in the near future so that interested Taculty
members may obtain copies. In general the TIAA rates are cheaper or at least as
cheap as those of other companies. The cheapest kind of insurance is of course term
insurance but there are several other attractive types.

Group insurance is another possibility. It is available to faculty members
through the California State Employees Association, and details may be obtained
through the office of the CSEA on the campus. One can obtain up to $7,000 worth of
insurance depending on his salary bracket but he must take the amount specified
for his brecket. For example, for those with salaries between $500 and $600 &
month, the amount is 4 ,000. The insurance is either term or ordinary life. One
must of course be a member of the CSEA which has membership dues of $9.00 per year.

Insurance les

Consider Case A of Mr. Benedict's memorandum, a man of age 64 with salary
of $9500 a year. He has $12,320 of his own contributions in the RAS, $12,320
in Regents' contributions. If he should die now, his beneficiary would receive
the sum of the two, minus the tax on $12,320 and the interest on his own contri-
butions. He has a $5,000 exemption, so the tax might amount to say 25% of $10,000,
leaving a total death benefit of $22,1L0., In case of the transfer, he will get a
refund of $4,250. If he should die after the transfer, his beneficiary would get
$12,320 minus $4,250 which equale $8,070 plus $4,800 minus the tax on interest plus
the six months' salary. The tax Would be small since there is the $5,000 exempticn.
Consequently the beneficiary would receive sbout $12,500. The insurance loss would
thus be about $10,000.

=1l
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UNIVERSITY OF CALIFORNIA
February 13, 1953
To Members of the Pengion and Annuities System:

In November, 1951, members of the Pension and Retiring Annuities System voted
overwhelmingly in favor of the transfer to the State Employees' Retirement System
along the general linea of B plan presented ty Mr. H. H. Benedict. A copy of
Mr. Benedict's original memorandum is enclosed for your reference, together with a
booklet, "Information for State Employees,” which gives pertinent details relating
to the operation of the State system,

Following the vote of the faculties of the University, the proposal was brough
before the Board of Regents which approved the transfer in principle. Bubsequent
to this favorable Board action, & bill designed to accomplish the transfer was
drafted end is now pending in the State Legislature.

The Senate committees are taking this opportunity of informing you that within
a few days you will receive from the retirement office a letter and a number of
documents concerning the transfer. In order that plans may proceed promptly, we
hope you will respond to these forthcoming communications at your early convenience
since the subject is of vital concern to each member of the Pension and Retiring
Annuities System.

An option will be presented to you as suggested in Mr. Benedict's memorandum
(Page 3, Section D, Paragraph (2)). Members of the old system enter the State
system as of August 27, 1937, or on the date of entry into University service,
whichever 1is later, receiving full credit for all years of service in the Univer-
sity. Thus a qualifying member, upon retirement, will receive an allowance ap-
proximately equal to the number of years of service multiplied by 2.2% of the
member's annual average salary for the highest five consecutive years; or he may
enter the State retirement eystem as of July 1, 1953, retaining the benefits which
he has accumulated in the Retiring Annuities System, but obtaining from the State
Employees! Retirement System cnly the benefits which he will accumulate from July 1,
1953, to date of retirement, along with such benefits, if any, which may have ac-
crued through membership in the State Employees' Retirement System prior to mem-
bership in the Retiring Annuities System. In this latter case he will pay a higher
rate of contribution because of his entry at an older age.

Your Committee membera believe that the first cption of entry on August 27,
1937, or the date of entry into the University service generally will cffer the |
greatest advantages to membters of the faculty. We shall be glad to arrange con- I
ferences with a representative of the retirement office for faculty memoers upon {
regquest., The first option appears to us to be the cne which ordinarily should be |
edopted in order to obtain the sizable retirement advantages desired under the X
Committee's recommendation for transfer. |

The original discussion also pointed out that there may be some loss of indi-
vidual death benefits involved in this transfer, and your committees will make
recommendations concerning this later in the semester.

Also under critical study is the problem of emeriti annuities on which the
Special Committee in the scuth plans to report in the near future.

A, C. Helmholz Paul A, Dodd

For the Committee on For the Special Committee
University Welfare, on Retirement,

Northern Section Southern Section
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UNIVERSITY OF CALIFORNTA
Department of Insurance and Retiremont Systems

MEMORANDUM CONCERNING A PLAN OF TRANSFERRING MEMEERS OF THE FERSION
AND RETTRING ANNUITIEZS SYSTEMS CF THE UNIVERSITY OF CALIFORNIA T0 THE
STATE EMFLOYEZES' RETIREMENT SYSTEW

Thie memovandum hes been prepered to answer as far as poasible tne fol-
lowing queations:

(a) Is it posaible to develop a satisfactory plen for trunsferring mem-
bers of the Pension eand Retiring Annuities Systems to the State Enployees' Retire-
ment System?

(b) If so, would such a plen be ecceptable to the members of the Penadon
and Retiring Annuities Systema?

(c) Bow could the transfer bs accomplished under such & plan?
(A) BACKGROUND

(1) Refore discussing the problem, it might be well to outline briefly
the resscns why the members of our retirszment aystem were not included in the State
Employaes' Retirement System when it was emeaded in 1937 to Include other empluyees
of the University and why such inclusion might now be desireble.

{(2) Under the Stats Emplovees' Retirement Law in 1937 the benefits of the
State syotem were not muterislly greater then the beperits of our system; no member
of the State system could retire prior to ags 70, (except for disubility) unlees he
nad credit for service in the University and/or the State for 20 years or mors; no
membter who resigned with less than 20 years of service could receive any benefiuv
except a rafund of his contributicne with intereet; the members of our eyatem pre-
ferred to remain therein.

(3) The present law gucrentees retirement benefits under the State system
which cennot be guevanteed by the University on account of the imposeibility of
predicting future costs and the uncertsinty of the ebility of the Regents to meet
guch costs; such henefits ere materially higher undsr the Stete system than under
our system; tne State system provides retirement benefits at eges 55 to 70 if &
merber hes nccumulated contributions of $500 or mere; if a menber resigns after he
has sccumulated contributions of $500 or more irrespective of the period of his
sarvice he mey allow his contributions to remain In the Retirement Fund and receive
a retirement allowsnce at ary time between sges 55 &nd 70, based upon his ssrvice
and salary, including the State's share under ths so-callsd "pixed formula"; racent
chenges in the law not only have greatly incressed the henefits under the Stats
syotem but =lsc have sliminated the cbjecticns due te the requiremsnt of 20 years
of service; lower interset rates snd higher snnuity ratea have decreased the ben-
efits under cur system. It will be obsorved, therefcre, that present conditions
diffar greatly from those existing in 1337.
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() ADVANTAGES OF THE STATE SYSTEM

(1) Much larger retirement bemefits for members especially those who will
retire during the next few years - ses "Compariscns”.

(2) Dieability benefits aftor 10 yesrs of service - not now provided
under our sysatem.

(3) Largsr death benefits in the earlier years of service - 6 or 7 years
or less.

(4) Ease of computing or estimating benefits.

(5) Eliminatisn of @itfficulty of meintaining and cdministering two
totally different systoms, constant watching cof changes in status of members re-
quiring transiers from the Stets system to onr own, and the work and cemplications
in ske proceas of such transfers.

(6) BSimplification and stanéerdizaticn of records and peyroll processas
related to the rastirement systems,

(7) TFinaneial responsibility assumed by the State with elimination of
provisions for the retirsment systems from the University budget.

(C) DISADVANTACES OF THE STATE SYSTEM

(1) Higher contributions by members under the Staie system. The contrl-
wution rates are established on the basis of sex and age at entry (nearsst sge on
effective date of membership). The rates effective July 1, 1551, range from 7.36%
of salary for a men aged 20 to 12.8i% for a woman aged 59 or cver as shown by the
table in Exhibit A.

(2) Smaller dsath benefits 2fter A cr T yesrs of ssrvice.

(3) Loss of flexibility in cur own system which permits modification in
individual cases - operation of the retiremsnt system would be controlled antirely
by State law, administersd by the Board of Adminiatration of the State Employees'
Retirvement System.

(4) The Regents and their officers would lose control in retirsment mat-
ters thus bringing the faculty into closer relationship with the State and more
subject to the influence of State suthorities in the operation of the retirement
system.

(5) All employees, including members of the faculty, would be prohibited
by 1aw from reemployment of any kind by the University of the Btete after retire-
ment under the State system, (This would not permit the "recall to gervica’ now
followed in scms cages under our system. It would not, however, interfere with
private employment of any kind.)

(6) The disparity between the retirement benefits for those retiring in

the near futurs under tha Stete system and those retired in the recent past under
our system would create some difficult problems.
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(D) LEGAL FROBLEMS INVOLVED

(1) As socn 283 & gensral plan has besn formulated which would sesm to be
acceptable to the members of our systen it should be referred to the Attormey for
the Regents for his opinion &nd comments on the lsgality of the plan with respect to
the State, the Regents apd the members. While our regulations provide thet the
Regents bave the right to reviss, moedify or repeal the previsions of our eystem,
the members probably wonld have certain contractual rights up to the time of such
modification or repeel. It would be necessary to adopt proper sefeguards for the
righte of the members as well as to protect the Regente against possible litigation,

(2) It would be desirable to maks the trenafer compulsory by agpropriate
1:gislative enactment and concurrent action by the Fegents. Such an arrangement
weuld be greatly preferred to any form of optional or voluntary accepisnce. One
sclation might be to make the trcnsfer campulsory with a provision that & member
copld Pile a dooument electing to make his membership in tha Stats system sffective
fooun the date of ths trenster and to retain his right to whatever benefite his se-
cumulation in the Retiring Annuitiss Syster up to that date would provide.

(3) On the other hend, if the transfer wers to be made optional or volun-
tary, it probably would be necessary to obtaln the signature of each member on &
document consenting to the transier. Any plun involving optional or voluntary &c=
ceptance would require & vast amount or discuesion end corvespondsnce with the
individual members. This would greatly retard getting the plan into operation; 1t
would complicate the administrative work; it would possibly lead to action on the
part of some members resulting from lack of full understanding of the plsn with
undesirable consequences; end it would malke edvance estimates of coet most uncer-
tain if not impossible. Without such estimates of cost to the State, favcrable ac-
tion by the Legislature would be & very rermote possibility.

(E) LEGISLATION

(1) Extensive amendment of provisions of the State Employses Retirement
law relating to University employess would be nacessary. Such Amendments would be
designed to provide the same benefits for &ll persons transferred from our Aystem &8
though they hud been members of the State system from the beginning of their employ-
ment by the University. This legislaticn necessarily would be complicated since pro-
vision would have to be made for financing the plan partly frem funds now held by
the University and partly from State funds in the Ifuture.

(2) It would be mscessary also to emend the Standing Orders of the Re-
gents to harmonize with the retirement law as amendsd and to include such special
provieions as might be necessary.

(3) If the proposed plen can be subtmitted to and accepted by the Academic
Senate before July 1, 1951, it may be pessible To submit the appropriate amendments
of the retirement law to the Legislature in 1952, provided the necossary actuarial
valuations can be completed by that time, Under thoee conditions the transfer
probably could be made effective on Januery 1, 1953. If the proposed changes can-
not be submitted to the Legislature until 1953, the trensfer might become effective
on January 1, 1954. From six to nine months would be required for the actuarial
work before submitting the plan to the Legiasluture and et least s8ix months would
have to be allowed after action by the Legislature in which to gstablish the menber-
ships in the State system with all of the service records eand other nacespary docu-
ments for each member and to complete the transfer of funds from the University to
the State.
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(F) DIGEST OF TEE STATE EMPLOYEES'® RETIREMERT SYSTEM

At this point it might be well to describe briefly the operation of the
Otats Pmployees' Retirement System omitting the qualifications, exceptions and
mattars of detail included in Bl printed pegea of law,

(1) Membership in the system is compuleory under the law, after six
montha of service, for all perscns who ers eligible. The first six montha of ser-
vice is not credited under the system as either prior service or as current service.
A1l full-iime employ=es &re sligibls unless in atitendance primarily for training or
to compleie their education, except those who ara now membera cf some othsr retire-
ment eyetem supported from State or Fedsral funds, Part-time employses ordinarily
are eligible at the snd of one yemr if thay are regularly employod half-time or
more. University employess wao had served six months or more bsfore August 27,
1937, became members on that dete. Prployces entering University servics after
August 27, 1937, beceme (or will become) membors after six months of service.

(2) Contributions by members ere datermined according to the nearest
age at the effective date of membership with differeunt rates for men and women, as
shown by the atteched Ezhibit A. The rote sc established remains in effect during
continuation of membership unless chunged by the adoption of different interest
rates or mortality tables. Up to and including 1951, six different rate schedules
have been in effect, a8 shown by ths exumple at the botton of Exhibit A, Prior to
October 1, 1947, the rates apply to salary up to 8 maximum of $416.66 a month, but
since thut date they apply to the total sulary with no limit. The current rate for
& new member is deeigned to provide one-half of the retirement amllowance, the re-
maindsr being provided by the Stats. Contributicns are not matched currently but
ths State furnishes whatever is necessary in esddition to the members' contributicns
to provide the retirement or death bemelits. From 50% to 90k of the retirement al-
lowence is provided by the State depending upen date of entry, length of service
and rate of incresse in salary.

(3) Retirement benefits are available at any time between ages 55 and
70 and are computed under the so-called "fixed formula"; final compensation x yeurs
of service x approzimate fector shown in the rollowing table for the respective
ages &t the time of retirement:

Ret, Age Factor Ret. Age Factor
55 .0120 61 L0175
56 .0128 /2 0185
57 0136 63 L0196
58 L0145 6l .0208
59 L0155 65 .0220
60 L0167 and over

The acturl factors are differont for prior ssrvice and current service, for men &and
women, and for each quarter year of attained age but the approximations above are
pufficient for rough estimates.

At the time of retirement the member may elect to receive & reduced
allowence providing survivor bemerits undsr cne of several options.
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(4) Dieability benefits are availuble after 10 years of credit under
the system., Three different methods are used snd ordinerily provide from 25% to
50% of final compensation, depending on length of service.

(5) Death benefits: Upon the death of a member prior to the time his
retirement allowance begine & benefit will be paid to his beneficiary or estate
consisting of (a) his contridbutions with interest and (t) & sum squal to cne month's
anlary for eech yesar of service credit In the aystem not exceeding six., A death
banefit of $300 is paysble upon the dsath of & retired member.

(6) 1f a membsr roaigne he will receive & refund of his accumilated con-
tributions if lese than $50C; 4if mere than $50C he mey elect to receive a refund
or he may allow hi8 contritutions to remain in the eystem and thereby receive a
retirement allowance if or when he ie more tnan 55 yours of age, such ellowance
being compited under the fixed formuls descrited in paragraph (3) above. Contri-
butions 8o left in the system cannot bs withdrawn but will be paid to his bene-
ficiary in ths event of his death peiore the rstirement allowence veging.

(7) Retiremant sge: Under University ragulations retirement is com-
pulsory on June 30 following attainment of age 67 even though the Retirement Law
doea not require ratirement untl) age 70. Retircment is cptionul after atteimment
of Bge 55 provided the meumber hae credit for 20 years of service or hae accumulated
cantributiona of $500 or morae.

. (8) Dsfinitions; "Prior Bervice" is service remdered before August 27,
1937, the date on which University employees were first admitted to the system.
“Current service" is mervice rendered efter August 27, 1937, for pericds during
which contributions are made, "Final compensstion” is the highest average salary
for eny poriod of five consecutive years (usually ths lest five years of servics).
"Normael contributions" ure the contributions by the member and "accoumulsted norual
contributions" ers the contributions by the member with interest added.

() SUGGESTED PLAN OF TRANSFERRING MEMEERS TO
[HE STATE SYSTEM FROM THE PENSION AND
RETIRING ANNUITIES STSTEMS

(1) Membership is effectiva as of August 27, 1937, or euch later date as
eligibility is establiched. Ses heading (F) paregreph (1).

(2) Rate of contribution would be established on tho basis of rearsst
ags on effective date of membership.

(3) Total accumulated normal contributions would be computed for each
member Crom effective date of membership to the date of transfer on the same basis
as though he had become & member on the efiective date of membership., See Exhibit A.

(4) The sum determined under (3) above would be paid to the State em-
ployees' Retirement System and credited to the member's account, thereby glving
him credit for all "current service" and providing bemefits in the same manner as
for other University members, subject to sny future changes in the retirement law,.
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(5) The sum paid under (1) sbove would be charged ageinet the member's
accumulation under the Retiring Annuities System and the remeinder, if any, of his
accumulation (excluding the accumulation resulting from contributions by the Regents)
would be refunded to tie member. If the sum under (4) should be mors then ths mam-
ber's accumulation, the balance required would be supplicd from the Regents' accumu-
lation in the membsr's account. Thereafter, the Regents' accumulation, or such
porsion of it as might remain in the member's account would be paid to the State
Employses' Retirement System as part of a fund to provide for the total cost to the
State for prior service, current ssrvice and disability allowance &nd death benefits.
Thercafter, all rights of the member under the Retiring Annuities System would be
terminated. Gee Exhibit B.

(6) The "prior service" up to August 27, 1937, if eny, would be verified
end credited to the member's account undsr the State syatem,

(7) The death benefit would apply in all cases in the same manner as
though the msmbership had been estublished on the date of eligibility.

(8) The member would have no further right to the benefits horetofore
provided by the Regents to supplement the normal allownnces under the Retiring An-
nuities System for prior service, differsntisl pensions, sdditional contributions,
ete.

(9) BSpecial provisions would have to be made for members of the Pension
System 2nd a few cther special cases in which the accumuiations under the Retiring
Annuitiss System may not be sufficisnt to cover their "accumulated normal contribu-
tione" reauired under the State aystem. There ars relatively few such cases, but the
circumstances are too complicated to describe in this memorandum.

(10) GSpecial provision would have to be made for any members who elsct to
meke their memberships effective on the dete of transier and to retain thedir right
to ths sccumulations and benefits under the Pension and Retiring Annuities Systema
acquired prior to the date of transfer under the regulations of gaid systems in
effect up to such date., This statement is besed on the assumption that thes sugges-
tion in heeding (D) parsgreph (2) would be adovted.

(11) The investmsats of the Pension and Retiring Annuities Systems, or
at least scme porticn of them, protably would have to be liguidatad in order to
provide for the payments to the State syatem 88 per (L) znd (5) above. The remaind-
er of the reserves under cur System after meking special provisions for cases under
(8) and (9) above end for those who might elect to remain in the Retiring Annuities
System under the option mentioned in peragreph (2) of hezding (D), would be paid to
the State system to provide in rart for the value of ths "prior service" obligations
and the value of the State's contributions which would heve bsen mada from year to
year since August 27, 1937, if ths meumbers to be transferred had been membera of the
State system from the date of sligibllity.

(12) The State's contributicons ere based on a8 percentage of the monthly
salaries of members as follows: August 27, 1937, to Sepiember 30, 1945, 3.75%;
Octobsr 1, 1945, to September 30, 1947, 7.2%; October 1, 1947, to June 3C, 1951,
8%; effective July 1, 1951 or October 1, 1931, ths rate of the State's contributicn
probably will be increassd. In determining the value of the State 's contributions
for the membars transferred interest will be added from the dates on which such
contributions would have besn made under normal conditions.
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(12) The Pension 2nd Retiring Arnuitice Systems in their present form
would be abclished as of the cdate of transfer and thereafter all employscs of the
Univeraity wonld be subject to membership in the State systsu ; except these who
ifgnt elect to remaln in the Retiring Annuities System under the option mentioned
in paregreph (2) of heading (D).

(14) The fovegoing provieions in paragraphs (1) to (13) would place the
members of the Pensicn and Retiving Annuities Systems in the same statue as all
other employces of the University from the beginning of thair service in the Univer-
8ity, The attached Exhibit B shows how the suggeeted plen would operate in two il-
lusurative caees.

(15) A comparisen of retirsment benafits for persons of different ages,
ealaries and perdods of service is shown in Exhibit C. ¥rom this it will be ob= .
gerved that there is & dietinct advantage under the State system for thoss who will
retire during the rext ten years or more while the advantage is not so great for
those vho will retire within twenty or thirty years., No attempt has been mads to
compare the death tenefits due to tha pany comoutations required to present compari-
Gong under widely variable conditlions. Under tha Retiring Annuities System the
total eccumulation (member’a contributions and Regents' contributions, with inter-
est) becomes payable in case of death aftsr four years of membership, Under the
State system the death bensfit consists of the member's eccumulated contributions
togetier with one menth's selary for each year of credit under the system, not ex-
ceeding six, at the rete in effect for the year preceding death, For example:
In Case A, Ezhibit A, the death benefit at the date of transfer (Jan. 1, 1953, at
age 62%) would be §24 ,641.54% unéer the Retiring Annuities Gystem and $12 JO71,13
under the State system., In Case B the denth benefit at the dats of transier
(2ge 40-5/12) would be $9,554.06 under the Ketiring Annuities System and $8,415,05
under the State systom.

(16} The statements end compardsons in this memorandum relats to men,
but they epply also to the women who constitute about 10% of the members of the
Retiring Annuitiss System, The differsnce in retirement benefits is even greater
for women thean for men, dus to the much higher cost of annuitiea for women under
our Retiring Annuities 3ystem whsreas the same formula applies to both men and
woumen under the State system, On the other a.rd the contribution ratea for women
are :uch highsr under the State system than the retes for men of the same eges as
showa by Exhibit A. For exampls, the ruts et age 40 is B8.53% for a man and 10.15%
for a woman. A comparison of ihe rotirement benefits for & womsn in what might
be called a typical case is shown in Exhibit D,

Prevared by

H. H. Bersedict, DMNManager of
Insurance and Ketirement Systema

April 16, 1851
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EXHIEIT A
, UNIVERSITY MEMBETS - STATE EMPLOYEES' RETIREMENT STISTEMS
MEMBERS' RATES OF CONTRIBUTION IN PERCENTAGE OF EALNED SALARY
Ll Bffective July 1, 1951
Age at Age at
Eatry* ¥om Women Eutry* Men Women

16 T.32 8.11 L1 8.6k 10,28
A7 7.33 8.17 L2 S.E 10,41
18 7.3h 8.23 L3 8. 10,54
19 7:35 8.29 Ly 8.8 10.67
20 7.36 8.35 45 210 10.80
21 731 .k 46 9.22 10,94
22 7.38 a.h7 L7 92.3% 11,08
23 7.40 8.53 43 9.46 11.22
24 T.h2 8,60 La 9.58 11.36
25 .45 8.67 50 9.70 11.50 .
26 7.Lk9 8.75 51 9.83 11.64 l
27 7.53 8.53 52 9.95 11.76
28 20ES 8,51 53 10.09 11.92
29 7.63 8,99 5k 10.22 12.06
30 7.69 9,08 55 10.35 12,21
N 7.76 9.17 56 10.48 12.36
32 7.83 G.57 57 10,51 12.51
33 7.90 9:37 53 10.7H 12.66
3k 7.8 947 59 and 10.88 12,81
25 8.06 2,57 over
36 8.15 9.63
37 B.zh 9.73
33 8.33 9.91
39 8,43 10,03
4o 8.53 10.15

*#Th: "Ape at ¥ntry", which determines the rate of contribution for & member of the

Gtate Employses' Retiremsnt System, is ths nearsst ege on the effective date of

membership irrespective of the dats of tramsfer or the date on which membership is

actuslly sstabliched. For example: Membership for a men born May 15, 1837, who

entersd service July 1, 1930, would be effective August 27, 1937, at age Lo, and

he would have six differsnt retes as follows: August 27, 1937, 3.75%; July 1, 1938,

h.15%; July 1, 1941, 4.56%; July 1, 198k, 5.47%; October 1, 1945, 8.07%; duly 1,

1951, 8.53%, Another example: Mewbershio for a man borm May 15, 1907, who entored |
service July 1, 19hk, would be effective six months after employment or on January 1,

1545, at age 3é, with rvates as follows: Jeauery 1, 1945, 5.34%; October 1, 1945, !
708‘&}“) July 1} 19511 5-333" i
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EYHIBIT B

Examples showing basis of tranofer from the Rotiring Annuities Sycten
to the State Employees' Retirewent Systom a8 of Jenuary 1, 1953.

Dhss A: Men born Juns 15, 1890,

Entorad University Service duly 1, 1925,

Bacoms meuber of Retiring An.nuitias System July 1, 1925,
Total Estimaces Accumulation - December 31, 1932:

Momber Contributions, 8,445,38, interest $3,875.39, totel . . $12,320.77
Repents' Contributions, $8,445.38, intarest $3,875.39, totel . . $12,320.7
Total Accumilation, December 31, 1952 + o « « + + 4 « » + » $24,6L1.5%

Fatimated Retirement Allcwance under the Retiring Annuities
Bystem June 30, 1957;
taged on presens salsry 39600 without change . « . . . # apiipen e e $302.97 mo.
tased on present salary $9600 with $100 conual incresse . . . + o $305.09 mo,
Would beccme member of State Employees' Retirsment System August 27,1337;
(Contribution rets after July 1, 1951, 9.34%% of aslary)
Totel Accumulated Normal Contributions to Degember 31, 1952, $6.071.13
Member's acciumulation under the Patiring Annuities Syotem aa above $12 32T
Tranefer to State Zmployces' Retirement System us tbove . . . . + » E:DEl.lg

Rolund £ memBET . & o s o o « o o o » = & = = 4 % e o
Transier of Fegents! accumbistion sbove to State Employees' Fetirement
Syatem to-apnly cn total cest te State . ... . & v v w6 v $12,320.77
Estimated Retlrement Allowancs under the State Employees' Pet...rsmsnt
Syatem as of June 30, 1937:
lased on presenc aulary of $9600 without chAnEe . « & s o v o o o s £552,04 mo.
based on present salary of $9600 with $100 =nnusl jncredse . . . . $575.04 mo.

Case B: ¥an born July 5, 1912,

Entered Univeraity Service July 1, 1932

Bacame member of Hetiring /nnuities System July 1, 1339
Total Estimated Accumulation - December 31, 19%52:

Member Contributions, $4.035.96, intarest $738.07, tntal dowa s BUTTTIOR
Reganta' Con I:riht.ti'ma $%,038. 36, intcrest g?jd OF; Eotal i W 5 @ Sik,ATTe03
Totel Accumilation, December A0 SN B B $ 9,554.06
Eotimated Retirement Allowance under the Retiring A'm.uitiaa
System June 30, 1930;
based on prﬂsen-. salary of $7200 without changa . & « i o v o o « & £511.22 mo.
based on present sulary of $7200 with $100 ennusl increcee . . . « » $5568.54 mo.
Would become member of State Employeaa' Retiremsnt System Januery 1,1940;
(Ccatribution rate after July 1, 1351, 7.55% of salary)
Total fccumulated Normal Cuntri"cutiane to December 31, 1952, #4,845.05
kember's accumilation under the Retiring Annuities System
as above, transferred to State Employses' Retirement Oystem . . . § 4,777.03
Remgiinder transferred from Regents' acoumulation to equal
Accumalated Normal Contributions as above . . . & « o & v o & 68.02
Total fccupulated Normal Contributions . + « = v « v - §L 0li5.05
Regants! accum:lation as above . . . TG B T e Tl e E $ 4,777.03
Trensfer to Htate Employess! Ratpemnrt fyatem account of member . . 69.02

Tranater of balence of Hegerts' eccumulsticn to State Employees'

Retirament Syastem to epply on total coet to State . . . . . d W e v B4T09.0)
Batimated Retiremsnt Allowance under the State Employses' Retirement

System as of June 30, 1980:

taged on present salary of $7200 without change . & « v v o = o o $527.52 mo.
tesed on present salary of $7200 with $100 annual increase . . . . . $725.34 mo.
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EYETIBIT C

Compariscn of Betirement Allowances in Actual Cases under the Retiring Annuities Sys-
tem end the State Employees' Hetirement System with retirement on June 30 following

attainment of age 67.
Estimated as of June 30, 1951 - Salaries as of April 1, 1951,

Basod on present salary without chenge to retirement date,

Firet TYesr Total Monthly Salary Monthly Retirement Incr. GERS
Case Age Y¥r, of of Yrs. cf 1950-51 Avg.lasi Allowance Cont,
No. 6/30/51 Bexrv. Ret. Serv. 5 years RAS SERS Bate %
Men
1 &7 1922 1981 29 $800  §T4O $262 $ubl T7 30:69
2 67 1931 1951 20 750 700 157 298 90  10.09
3 62 1981 1956 15 750 750 158 238 Y 10.09
4 61 1925 1957 32 800 800 303 552 82 9.3k
5 57 1921 1961 o 800 €00 380 693 82 8.93
6 57 19k8 1961 13 900 900 196 254 30 - <835
T e 1926 1965 39 100 700 L53 603 33 8.43
8 52 1932° 1966 33 600 600 278 w27 o
9 57 1931 1971 ko 500 500 303 430 L2 7.98
10 b 1935 1971 36 700 700 396 5Lo 36 7.98
1 k2  19ko 1675 36 €00 600 b31 LEk 13 7.83
12 37 948 agE1 23 425 Las 311 300 -k 8.06
13 37 1943 1581 38 5T 375 473 468 =1 7.69
14 32 1950 1486 35 <iie) 375 321 290 -10 7.83
Woman
15 N 1335 1971 36 L25 k25 214 330 Sk 9.3k
Based on present sslary with§1l.}o & veer average annusl increase to retirement date.
Men
1 67 19p2. 1951 29 $800  $740 #262 h6k 77 10.09
2 a7 1931 1951 20 750 700 157 208 g0, 10,09
3 62 19h1 1956 15 750 75 160 akg 54 10.09
s 61 1925 1957 32 800 833 305 575 88 9.3k
5 37 1921 1561 Lo 800 8538 367 Th3 g2 8.98
6 57  19uB: 1961 13 900 958 203 270 33 10.39
7 52 1926 1966 39 700 808 469 698 Ly 8.43
8 52 1932 1966 28 600 708 29L 50k T 8.33
= by 1931 1972 ko 500 667 332 S5Th 54 7.98
10 | A e FEs T 3 (R 700 8h2 L25 650 53 7.98
11 g2 19k0 1976 35 500 792 458 612 34 7.83
12 37 198 31981 33 g5 650 383 159 20 8.05
13 T 1943 1981 38 575 8ac 545 651 19 .69
14 32 1950 1986 30 375 650 Lol 502 138 7.83
Woman
15 32 1935 1971 36 425 575 239 L6 a7 9.34
Note: The estimates under the Ratiring Annuities System &re besed on an eassumed in-

terest rute of 3% after June 30, 1951, and the present "standard" rates for the pur-
2

chase of lilfe annuitles.

are based on the retirement layv as of April 1, 1351.

The estinates under ths State Emplcyees' Retirement System

which will became effective July 1, 1951.

Contributicn rates are thote
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EXHIBIT D

This etatement hes been prepared to slow & comparison of the costa and
rotiremont ellowances Zor & zan and a wemen in what might be called typical cases
in which the eges (now 47) periods of service (36 years) and dates of retirement
(June 30, 1271) ere equal:

Cass 10: (Exhibit C) Mam born November 5, 1903, entered service July 1, 13935.
Cass 15: (Eznibit C) Weman born November 11, 1903, entered sexrvice September 1, 1933.

These two cases &re almost identical, except as to ssalary, but considering
the rslationshin between cost, salary and retirement allowance they give a good 1l-
lusiration and bagie of comperiscn. Under the suggssted plen of transfer both would
becume meubers of the State system on January 1, 1953, effective August 27, 1937,
at ags 3L, In the folloving otatement "BAS" indicates the Retiring Annuities Syatem
and "SERS" indicates the State Employees' Retiremsnt System.

Cage 10 Case 15
—_Man _Homan
Monthly Salarr: 1935-36 $150.00 $150.00
1350-41 225,00 216.66
19k5-L6 LL7,08 275.83
1550-51 ‘700..00 425,00
1970-71 866.66 591.66
Average leat 5 years. 8kz.00 - 575.00

(Note: Salary for 1970-7T1 and average for the last
5 years is based on $100 average ennual increase
to date of retivement.)

Contribution Rate: EAS present rats 7.00% T.00%
SERS. " 4 7.5% 9.24%
BERS - effective July 1, 1951 7.99% 2.457%
Total Uost of Momber (hased cn sctusl salary to
6/30/51 and $100 annual incresss to 1371):
Total contribution 1937-1971, RAS $17,257.04 $11,381.89
) i ¥ ", BERS 19,0k40.08 $15,0u1.84
Retiremsat sllovances:
Ou basia of ealsry 1950-51 - BRAS $305.00 $214.00
SERS $540.00 $330.00 ¥
Percentags of salary last 5 years - RAS 56.5 50445
SEES T7-1% T 5%
On basis of $100 annuml increase - RAS $l22.00 $235.00
SERS $650,00 $4h6,00
Percentege of salary last 5 years - BAS. 500 L1.6%
SERS T7.1% TT-5%
On the basis of $100 average anrual increase in salary the Tigures above show that
the cost to the Man (Case 10) after Jemusry 1, 1953, would increase 1% (rate of
7.98% over [J) end his retirement allcwance July i, 1971, would increase 3% ($650

over $422), whereac the cosi to the Woman (Casze 15) weuld incresse 32p (rate of 9.24%
over T%) &nd her retivemsnt allowance July 1, 1971, would increase 87% (466 over
$239).
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Strictly Confidential May 20, 195k

MEMOR ANDUM

TO THE CARNEGIE AND UNIVERSITY PENSION BENEFICIARIES:

Ms we face the day before an important declsion concerning us
(May 21), I want to render a report of what I did to lnform those
concerned with the declsion regarding our sltuation.

Your Faculty Designate has kept in close touch with Chancellor
Kerr, Professor Mosk, and Frofessor Helmholz, our Faculty hepresenta-
tive on the Governing Board. At a social function, President Sproul,
without my initiating the subject, assured me he was keeping The
Regents informed and will continue to do so. He told me that he would
do everything he can for us. Professor Helmholz wrote & memorandum
which he planned to present to the Governing Board and in which he
basically supported our views for an amendment. In addition, our
memorandum has been sent to Chancellor Allen, and to Dean Dodd who
is Faculty Representative of UCLA on the Governing Board, as well
as to Assistant Controller Stevens, who ls also a member of thut
Board.

The memorandum has not been sent to The Regents. No such direct
contact with The Hegents has been attempted, because our efforts have
been confined to followlng the estaublished rules and because contact
of the faculty with The Regents 1s through the President.

A1l I can report now is that our case 1s in so far as members
of the faculty can use legitimate channels. We have done our best
and hope that we may succeed.

Many questions have come up in these conversatlions and contacts.
I wish to report that I have held strictly to the views and requests
of our memorandum. If some other arrangement should be offered, I
shall at once inform you and try to call you together for your con-
sideration of the matter.

(ﬁ'&;t Al

Robert J. Kerner
Faculty Lesignate
RJIK/afl
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THE CARNEGIE FOUNDATION
FOR THE ADVANCEMENT OF TEACHING
SB822 FIFTH AVENUE
NEW YORK 18, N, Y.
QFFICE OF THE

TREASURER July 20, 1951;

Professor T. H. Goodspeed
Department of Botany
Universlity of California
Berkeley l., Callfornla
Dear Professor Goodspeed
On the basls of the information given in
your letter of July 1k, we shall intermit your
retiring allowance from thls Foundation begin-
ning July 1, 1954, and continuing through
June 30, 1955.
Sincerely yours
¢ dtst

C. Herbert Lee
Treasurer

CHL:df
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TEACHERS INSURANCE & ANNUITY ASSOCIATION
OF AMERICA.

COLLEGE RETIREMENT EQUITIES FUND.

S FLEFTH AVENUE NEW Y ORK 36 N. Y.

July 20, 1954

Professor Thomas H. Goodspeed
Department of Botany

University of Califormia
Berkeley, California

Re: Carnegie Corporation Annuity
Dear Professor Goodspeed:

Thank you for sending us your Carnegie Corporatiom Appli=-
cation and the accompanying papers,

We see that you have elected the Life Annuity Optiom which
provides for a life income to you with no return to any beneficiary
at your death.

The conmtract for this annuity will be mailed shortly and
your first annuity payment will be mailed on August 1,

Sincerely yours,

T o st

Albert Bernardi
Settlement Supervisor

Digitized
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THE CARNEGIE FOUNDATION
FOR THE ADVANCEMENT OF TEACHING
B89 FIFTH AVENUE
NEW YORK 17, N.Y.

OFFICE OF THE
TREASURER

July 3, 1956

Professor T. H. Goodspeed
University of Califormia
Berkeley 4, California

Dear Professor Goodspeed

On the basis of the information given
in your letter of June 28 we shall continue to
intermit your retiring sllowance from this Founda-
tion until we are notified of the termination of
your full time active service at the University of
California. At that time we shall resume peyment
of the retiring allowance of $810 a year granted to
you by the Foundation July 1, 1954.

Sincerely yours
iy ﬂé«&-{'é&

C. Herbert Lee
Tressurer

CHL: js
cc to University of California
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July 1L, 195k

Mr. Robert M. Lester

Secretary

Carnegie Foundation for the Advancement of Teaching
522 Fifth Avenue

Hew York 36

Dear Mr. Lester:

Referring to my application for & retiring allowance from
the Carnegie Foundation for the Advancement of Teaching I have
Just received official notification from the Regents of this
University of my retirement as of July 1 of this year.

Accompanying such notification was an offer of re-employ-
ment on & full time basis for the period July 1, 195L to June
30, 1955. This offer I shall accept.

It is my understanding that during the period of such re-
employment the retiring allowance from the Foundation is suspended.

Sincerely,

THG: T
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June 28, 1954

Professor Constantine Panunzlo
Governing Board

Academic Retirement Offlce
331 Home Economics Bullding
University of Californis
Berkeley {4, Celifornia

Dear Professor Panunzio:

This is to acknowledge your communicetlon of June 22, 1954 in
which b{ the 1.1 Governing Board rule of June 17, 1954 the Carnegie
beneflclerles wers to recelve e totsl of University pemsion plus
Cernegle benefits subjeet to the 30F limit.

is my totel is stlll more than $2500 sanuslly under the B80%
ceiling, there will be no reduction of the sum of $649.40 plus $94.16.

There will be u difference under 3.4 modified snd lsst survivor
ennuity of §516.82 the Carnegle benefit. The exact amount of
the latter hes not been computed &t your end. If I sm reemployed on
full time, the Carnegie benefit will be intermitted.

Fegarding 2.: "Peyments necess in order Lo recelve full ser=-
vice credit", the rule of May 21, 1954 regerding celling non-psyments,

alffecting chiefly, i not s the Carnegie beneflciaries, I choose
to socept herein explained, for the time being under
2.3 "payments to be ted from my Univeralty letirement innulties

income over s period of three years, commencing September 1, 1954, "

We are sware that Governing Board rule of May 21, 1954 is reslly
sn smendment to the Staending Orders of The Hegeats of April 23, 1ybh
and not en interpretation of 7-a of these Orders, and therefore re-
quires later separate action by the Board of fegents, which cannot
velidste that sotion before July 1, 1954, when our retirement yoes
into effect. The offer to pay the sum of $1386 over a period of
three years 1s made MF gfﬂ_gu in this situstion. It is doubtful
that the Eoard of Hegeuts w eventually desire to penulize Carnegle
beneficiaries for having oteyed their Urders at thet time, when the
matter is serlously considered.

Having filed with you &ll paupers requested by you to date, I
trust I have fulfllled my duty. However, 1f there ls unything left
undone, plesse do not hesitate to notify me at once., My telephone
extenslon 1s 230.

With best personal regards,
Sincerely yours,

Digitized by the Hunt Institute for Botanical Documentation
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OFFICE OF THE FRESTIDENT
December 22, 195l
CHANCELLOR KERR:

You will recall that faculty members selected for post=retirement re-
appointment during the yesr 195L=55, under ths provisions of the revised He-
tiring Annuities System regulations, were offered the following employment
opticne &s & result of action taken by The Regents on July 6 and July 23, 195Ls:

n(1) To accept a salary designated by The Regents upon recomendation
of the President, which salary shell not exceed that which was paid in his
last active appointment in the University, bub such employee shall not re=-
ceive any retirement payment until after the termination of his employment
and shall waive &ll retirement credit and payment durding and also for the
perdod of his extended services to the University: or

n(2) To accept the full retirement payment and employment in the
University at the pption of The Regents, such employment and payment there-
for not to exceed a percentage of his time which will equal the difference
between the amount of his retirement allowance and his full salary, as
designated by The Regents upon recommendation of the Fresident, for full-
time employment, the President to notify the depertment in which said
member shall be assigned that he shell be assigned no greater duties than
are mormally carried on by an employee in a like position during such per=-
centage of time."

Questions were subsequently ralsed as to whether the salary paid to a
person reemployed after retirement showld be the difference between his full-time
salary and his retiring allowance based on the optdon he actually selected, or the
difference between full-time salary and the amount of his retiring allowance had
he elected the single-life annuity option. On September 2L, 195L, The Hegents ap-
proved & recommendation by the Governing Board of the Fension and Retiring Annui-
tiles System that:

NThe compensation of a person who, by action of The Hegents, was re=
employed after retirement for the academic year 1954=55, be computed in
accordance with the formula adopted by The Regents on July 6, 195k, the
pension portion of such compensation to be based on what such reemployed
persen would have received had he elected a 'single-life annuity' option.”

Because of the inmpression held by a mumber of reappointed faculty members
that their University salaries would be computed on the basis of the option actu=
ally selected rather than the single-life annuity option, the Governing Board has
directed that reemployed persons shall be advised of the aproved method of salary
compatation, and offered employment options baged thereon. May I ask you to take
appropriate steps to bring this ruling to the atiention of the following faculty
members on the Berkeley campus!

C. H. Bell W. F. Langelier '
Olga Bridgman Re Js Kerner I
W. V. Crusss A, R. Davis |
G« E« (dbson Gs C. Evans |
E. W. Gifford R. T. Birge |
T« He Goodspeed do Me Do Olmsted |

|

/8/ Ro 0. Sa
ces i-:g. Underhdil Robert G. Sproul
» Nunsio
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2079 Life Sciences Building
University of California
Berkeley L, California
June 28, 1956

Mr. C, Herbert Lee, Treasurer
Carnegle Foundation for the Advancement of Teaching
589 5th Ave
New York 17, New York
Dear Hr. Lae:
Confirming the notice which you have received from
this University I wish to infomm you that I have for a
third year following my forced retdremsnt on June 30 s
195l at age 67 been recalled to full time active service.
Honldxuubegmdanoughtoletmknwﬁumnt
of my Carnegie retiring allowance as of July 1, 1957 on
which date I shall have reached sge 70 and presumably

will mo longer be in my present status.

Sincerely,

THG: T

Digitized by the Hunt Institute for Botanical Documeritation



Digitized by the Hunt Institute for Botanical Documentation




e ——

UNIVERSITY OF CALIFORNIA

DEPARTMENT OF INSURANCE

AND RETIREMENT SYSTEMS

317 ADMINISTRATION BUILDING

BERKELEY 4, CALIFORNIA June 30, 1951

STATEMENT OF ACCUMULATION
RETIRING ANNUITIES SYSTEM

| T. Harper Goodspeed I
551 Santa Rosa Ave.

Berkeley 7, Calif,
The amounts shown below represent the accumulation to your credit
under the Retiring Annuities System as of June 30, 1951.

Balance June 30, 1950 § 13823.59
* Contributory Payments 1950-1951..... ... 1;83-#3
Interest 1950-1951 @ 314%... .
Balance June 30, 1951 §45,531.69

- lar ions by the ber and the Regents during the year;
also indndﬂ‘g;mj wor.r‘ilmunc{l made by the L ts? with ing
ibutions by the Regents i fim

In the event of death or withdrawal the accumulation will become
available as follows:

(1) For a member who has participated for four years or less, and who
is not a member under Section 1V of the Pension System: (a) One-half
will be refunded in case of withdrawal; (b) One-half will be paid to bene-
ficiary or estate in case of death, (Remaining one-half will revert to the
University.)

(2) For a member who has participated for more than four years: (a)
Total will be used for purchase of annuity policy in case of withdrawal,
or it may be paid to member in cash if less than §1,000; (b) Contributions
by the member with interest may be refunded if he is less than 57 years
of age, provided he relinquishes his right to the contributions by the
Regents and interest thereon; (c) Total will be paid to beneficiary or
estate in event of death.

- -~ -
The above statement does not include the additional ions by the R
at the rate of 2329 of your salary since July 1, 1949, to provide a Suppl:mmurM-
nuity at time of retirement. The total of these contributions with interest o June

30, 1951, amounts to §. IO, s,

Form R3G-2m—0,'51 (78408} 3288
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March 4, 124¢

To whom it may concern:

This is to introduce to you my friend, Mr. Jack
Whitehead, until recently Manager of thne University
of Californla Botanical Garden and soon to be in
cnarge of horticultural development at the Univer-
sity of Southern California and a ressarch associate
of the Hancoock Foundation of that University.

Mr, Whitehead expects to visit Botanical Gardens and
horticultural establishments in the eastern stiates
to obtain information concerning adminiatration and
practics,

I will appreciate any courtesies which you may be
able to «tend to Mr. Whitehead.




CARNEGIE FOUNDATION FOR THE ADVANCEMENT OF TEACHING
522 Fifth Avenue, New York 36, New York

TEAC AFTER 1

The two rules shown below are excerpts from the RULES FOR THE
. GRANTING OF RETIRING ALLOWANCES. They apply only to teaching after
retirement. The indented paragraph after each rule indicates
official interpretation.

Rule One, Section G

An allowance shall not be paid to a teacher who in retirement
continues to give the whole or a major part of his time to admin-
istration or teaching in an institution of higher education, but it
shall be permitted to teachers on the retired list to do part-time
work for part-time remuneration.

A retired teacher receiving an allowance may teach or do
administrative work for compensation provided the work
given at no time exceeds something less than half of a
full-time load, and provided the remuneration is something
less than half of the full salary. This interpretation is
intended to apply to the normal academic year and not to
the summer pericd. The rule and its interpretations are
to be so administered as to permit the part-time teaching
involved to be done at other institutions than that at
which the teacher retired and through which he receives
his allowance.

Rule One, Section H

If the recipient of a retiring allowance desires to return to
active teaching, he may, upon due notice to the Foundation, engage
in full-time work for full-time remuneration, his retiring allow-
ance being intermitted during his period of resumed active service.
The retiring allowance will be again paid in the former amount upon
the teacher's re-entry into retired status, due notice being
received by the Foundation.

The widow of a teacher who dies in resumed active service
is eligible to the provisions of Rule III.

Robert M. Lester
Secretary

May 23, 1952
RML:df ; 250
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THE REGENTS OF THE UNIVERSITY OF CALIFORNIA

DOFFICE OF THE SECRETARY AND TREASURER

240 ADMINISTRATION BUILDING

ROBERT M. UNDERMILL July 9, 1954 BERKELEY 4, CALIFORNIA

Secretary and Treamurer

GEORGE . MALLORY
Agristant Secretary and
Assistans Treasnrer

MARJORIE J. WOOLMAN
Awsistans Secretary

My dear Frofessor Goodspeed:

Pursuant to the provisicns of the Stending Orders of The Regents of
the University of California, your retirement from service in the University
became effective July 1, 1354,

This letter is to notify you that by special action of The Regents,
taken at its meeting held June 25, 1954, you were re-employed as

Erofessor of Botany and Director of the Sotanioal Garden

for the period July 1, 1954, to June 30, 1955, with salary st the rate of
$11,376.00 per annum.

Neither you nor The Regents shall make contributicns or payments to
The Peneion and Retiring Annuities System based con your re-smployment, nor
shall any additional retirement benefits accrue therefrom. If your re-employ-
ment is on & full time basis, then your University pension will be suspended
during the period of such re-employment. On the other hand, if your re-
employment is on a pert time basis, then you shall receive, during the periocd
of such re-employment, that portion (up to the whole) of your regular University
pension, which, when added to your compensation for part time services, is
equal to not more than whet your salary would be if you were re-employed on
a full time basis. Upon expiration of the term of your re-employment you shall
receive your normel pension in full, computed upon the basis of the benefits
accrued as of July 1, 1954.

Salary is subject to such deductions as may be required pursuant to
applicable laws or regulaticms.

Before this appointment can become effective it will be necessary

for you to sign and return the enclosed letter of acceptsnce. Please do so
at the sarliest possible date.

Enclosure

Frofessor Thomas E.
2480 Virginia Stree
Berkeley 9, Califor
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UNIVERSITY OF CALIFORNIA

This copy for your yeoord ~ ACADRMIC RETIREMENT CFFICE

331 Home Economics Building
Berkeley 4, California

Place: @"b'{&l/&{ Date: e/ 2‘1}/‘ ?A

I. Retiring person fills out following blank:

I hereby certify that I have selected retirement "cption"
s (W s

(encircle one selected in ink and cross out rest in ink)

as set forth in document "Retirement Computaticns", dated June 10, 195k,
received by me from the Academic Retirement Office

; University c;f
Colifornia. /_(
Signature; Vb ﬁ//f W

II. Co-snnuitant or Beneficiary fills out following blank:

Place: M Date: 4?/' m/r\//

T
I hereby certify that I (Mrs., Miss., Mr.) / q ﬂi
am the spouse (er—ether—relstiomshis} of .777 %M H
that I vas born in (place): (date)
and that T reside at: rq €0 k/dm@ Mb&? tal
Signa{'._ure:
On this , personally appeared

known to_ me to be the person described in and whose
name gubscribed to the within instrument, and
acknowledged to me that he executed the same.

In Witness Whereof, I have hereunto set my hand and affixed
my official seal, the day and year in this Certificate

firast sbove written.

Notary Public

Checked for Department
By
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LOSSES SUFFERED BY CARNEGIE BENEFICIARIES RETTRED
AFTER JUNE 30, 195k, AS OF AGE 67, RATHER THAN
AFTER JUNE 30, 1957, AS OF AGE 70

1) effectiveness and prestige -~ personal and departmental

2) three ysars of Carnegie pension benefits -- nppmximauly
$300 per year

3) one step increases in salary of ;ﬂ/ﬂﬂ#&‘ﬁé /060
poo to

for two to three years -- total of

L) 1955-56 across the bosrd increases for %mm -- total of
from $3006 to $L00O
2570 n ¥o0
5) reduction in pension over pericd of 1ife expectancy following

a) loss of three years service; b) loss of salary increases
during last 3 years of service (items 3 and L), both
applicable to pension formula and (b) to BOZ maximum --
a very serious loss not only t.o\ﬂu:-cl'ﬁirhlt also to Aur wifrt

sieries: G Wf“
6) sabbatical leaves EL,_’W,{]L&M?

Note -- Since 1955 Carnegie benéficiaries who were retired at
age 70, 71 or even 72 previous to 1955 are now re-
ceiving all benefits of the new retirement system after
having enjoyed to their retirement ages all step
increases in salary and sabbatical leaves.

* fstal ofﬁ;ﬂd@) FN:.??M%O Mf/w
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three yenrs of Carnegle Penefits--sbout $300 per year.

(a)p 1954=1357 (b) sercoss the board
inorease ol sa es ($1000 to $1200) for the greater
pert of two years.

Sabbaticals.

ef fectiveness and prestige both for thelr departments
end themselves.

uncertainty of re-sppolutment fron year to year, 1954~
1970.

As gompered to Caornegle beneflclaries who retired at

age %f 71, or even {2, snd who since 1955 have recelved
all the adv wes of the new retirement system; as well
as hav enjoyed full service promotions, sad sabbalicals
to age 70 or even beyond.

Tpstrs cunloeard (“/

¢ ml

1
.\
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! May 17, 1950

Accounting Office
- \ Administration Building

Gentlemen:

May I request travel advance in amount of $726.35,
application for which was approved on May 3, 1950,

I have a reservation by air for the European
journey for which the grant was made and will be re-
quired to ppy a deposit amounting to at least the

total of the grant in the near future.

Sincerely,

THG: T
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UNIVERSITY OF CALIFORNIA
OFFICE OF THE PRESIDENT

APPLICATION FOR TRAVEL EXPENSES a) ADMINISTRATIVE
(To be submitted in quintuplicate) |6} RESEARCH
Name of Applicant.... Thomas Harper Coodapeed sl l‘if.'i;s ............ L1980
Railroad fare X &) FA L
Request is made for travel expenses to mver{PuIlma.n fare X 550 o
7 AL, 35—
from. ... Berkeley . .. . ... ik t0.... .. T . G L and return.

The following information is submitted in support of this application
(1) Name of organization, date and place of meeting .. S8¥@R%h Internationsl Botanieal Congress
..S%ockholm, Sweden . July 12 %e.20,.1950.

(2) Reason forrequest:.... To. snable applicent. to ascoept appolntmentS ag. .. ... S
Homorary President of the Congress and as Fresident of Sectioen on .

Experimental Taxonomy and invitation to present paper

(8) Leave of absence from the University would be necessary for the period: July 1 to Sept. 1, 1850 .

(Pleass submit request for leave on President’s Ofice Form No. 1504.)
(4) Sourcesother than travel fund available for meeting the traveling expenses:.  AORA

(5) Date of last meeting for which travel allowance was granted ... 80r8 _then ten years age . ..

(6) The following information is required only for atfendance at meatings of learned societies:

(a) Is paper aceepted on the program for personal presentation: . e s —

(b) Title of paper or address and brief statement of the research results involved:. .
Negetation of the West. Cosst of South imerica

_.Based upon five University of Californie Botanicel Jarden. . . ... %
Expeditions to the Andes

(7) Arrangements for transportation, if this application is approved, may be made by applying to the Business
Manager,

(8) Remarks: of  attached letter ineluding request thet President Sproul
give condderation to granting a subslidy to cover cost of

tr rtation New York to Burope and return

Professor of Botany
Signed ... .. Lol . COALIAEAL (Title)Di rector. of Botanlcal Garden -

'_ \ \ \ \ ”._\ V(D not it ik betot thia line)

A\ \
To THE APPLICANT : | \ \

The above reque-st.l\for travel allowanee: mnde by you has been approved for

qﬂ i
> p0. 5 24 '0 ;2 / .
not more than . 2.2 ST 1 4’“ a /\2:}"” ‘ _/,(}7;‘ @

., / ?q(r /r sl il s Sy ’:('.L{;;' _'./.M.“:-..

(Budget : k’f AL el { L e fg X gt 4 Fevinel .
oy EerEAgn ¥

If you desire a travel advanee, please communicate with the Ace uuu[lu- Uﬂlg_._“;[.lt‘t].‘nl(jdul.lwn for conventions
+ be obtained when available. TS D eyt
I‘—-"' oL b N 1

.................. iy ey s
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CARNUGIE AND UNIVERSITY PENSION BENEFICIAHIES:

The following gquestions are of the utmost importance to
each of the group whose tenure has, without warning, been
vitally affected by the recent revision of the RAS, It is to
be noted that over four weegks time has already elepsed sincs
the sdoption by the Hegents of the Revislon and that only
one month remains before possible campulsory retirement goes
into force, while the finasncial and other commitments of the
members of the group are such thet immedlate decision on the
following matters is essentlal to their solvency and senliy.

(1) Is it true that Carnegle and Unlversity Pension
vonaficiaries will be compelled to retire at age 677

(2) Must those who reach the age 67 between July 1 and
August 31, 195 retire on July 1, 1954%

(3) If all are compelled to retire at sge 67, will they
be reemployed to age T0:

(a) as a group, without necessity of epplication for
re-employment and wlthout physical examination?

(b) at their full selaries (with expected merited
Ancreases) in addition to their annuities under
the Hetlrement System?

(¢) with anticipated sabbaticele and research support?
(L) 2s in the State Retirement System, will the dete of
first employment by the University be used in computing the
amount cf the Iannuity?

(5) Will members of the Retirement System be psnslized by
loss of service credit, if thay were prevented by the Stand-
ing Orders of the Hegents between July 1, 1947 and Januazy 1,

1950 from conbtributing to the system becsuss of having ace
eumuleted the meximum retirement allowance?

Jus g
STl
o
Al
¥
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2079 Iife Sciences Building
University of Califorria
Berkelay L, califernia
June 15. 1956

Curator of the Herbadum
Morton Arboretum
Lisle, Illinois

Daar ﬁir:

Enclosed are annotation labels for corresponding
specimens in your set of the University cf Califernia
Botarical Garden Expedition collections.

If you will send me & list of the numbers of the
Expedition material remeining undetermined in your
Herbarium it is possible that T can supply additional
names.

With beat wishes,
Sincerely,

THG:T

Digitized by the Hunt Institute for Botanical Documentation
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Jamary 12, 1959

TO WHOM IT MAY CONCERN

To my certain knowledge Mr, William H. Marshall was
gainfully employed during the peried Jamuary 1957 -
Jaruary 1959.

From July to December 1957 he was employed as a
member of my botanical expedition in Peru.

T. H, Goods

Professor of Botany and
Director of the Botanical Garden
Emeritus

Digitized by the Hunt Institute for Botanical Documentation
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BERKELEY: DEPARTMENT OF BOTANY

January 19, 1956

Dr. Jose Cuatrecnsas
Division of Phanerogams
Us 8+« National Museum
Bmithsonian Institution
Washington 26, D. Ce

Dear Dr. Cuatrecasasi

Under separate cover we are sending you for identifica- |
tion 211 mounted sheets of South Awerican plants collected
under the auspices of the University of Californis Botaniesl
Garden. This constitutes our loan no. 1818. I believe that
Dr. Goodspeed has written to you in detail ooncerning this
mterial.

The enclosed lists of the Bermudes, Gutierres and
Woytkowski numbers included in the loan may facilitate your
recording of the ideatifications.

We hope that you find materiel of speeial interest
in this shipment.

Very sincerely,
/s/ ’
Herbert L. Mason
Direotor of Herbarium and
Professor of Botany |
HLMisk

co1 Dr. Goodspeed :
Enclosures |
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WORK SHEET

TO ACCOMPANY APPLICATION FOR EXTRA-MURAL FUNDS

BUDGET

Faculty Salaries
Non-Faculty Salaries and General Assistance

Amount of Salaries and General Assistance
subject to State Employees Retirement Contributions:

Mumber of Employees in SERS category:
State Employees Retirement Contributions
Provision for Workmen's Cocmpensation
Supplies

Equipment (Itemize equipment having value of $100,00 or more)

Travel C"&bﬂﬁ‘—”ﬂ‘f’“ Soalll hmarten)
Other items (MM{ ,{afﬁﬂm“-f, 7, 7%’”"‘”“’)

-
University Overhead ( IJ ........... %)

TOTAL FOR PROJECT

__Q'

Page 2 of 2 pages
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Dept, of “otany
Berkeley 4, California
November 20, 1950

Lachslt Travel Ssrvice
405 l4th Sireet
QOakland 12, California
Daar ¥r, Read:
For income tax end othar purposas kindly send ms a
receipt for following costs of my last summers
visit to Europe.
1/2 bill for ledging Romanshornm

1/2 bill for lodging Cernobbio

If convenient please make out receipt as follews:
»Received of T,H.Goodspeed, Univ, of Calif.
Rommashorn (Switgerland) hotel $
Cernobbio (Italy) hotel $ "

I am still trying to find time to come into the
office and discuss our last summer experiences.

fith thanks for your cooperation,

8incerely,

THG:T

e e _}

by the Hunt Institute for Botanical Documentation
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1)

2)

3)

Discuss with Dr. Davis 3/31/50

Stockholm

Hon, Pres,; Chair. Sect. Exp. Tax.,; Public lecture
H p

Discussed a year ago with Birge importance of representation
U.C. st Congress and referred to my anticipsted attendance.
As yst no formal request made and on checking with Birge
method making request treated in unpleasant manner (only one
from a Dept,, too late, etc) -- Birge uncertain about
procedure making request (Davis or Fres) but demanded

gupporting lettars -- understand Com. Res, can grant only
railway travel U.S. and recommend Fres. $500 plus for
transportation Europe -- What to do?

Rasearch Grant #113

0il

Many years standing -- now to pay dividends on previous
support -- 47-48 received $1500 (1350 assistguce and 150
supplies); 1948949 received $2000 (1800 plus 200)

Both years applied total assistance grant to Bradley's
salary-- Previous years assistance pald variety of
helpers -- artist, technician, propagator and gardener

( as used your $1000 this year). 1948-49 Comm. Res. made
no assistance grant but included my assistance request
among items for which Pres, was asked to meke an additional
grant to Comm., For 1949-50 Birge insisted that amount of
a8Sistance be added to Bot, Gard. budget. He is still
unable to appreciate bookkeeping aspect of matter;

Resudt no assistance appropriation--200 supplies. Of the
1800 requested Davis supplied 1000 in November, 1949,

Now received blank for individual researcn reguest.

What to do -- attempt again to explain to Biege in letter?

450,00 needed for heating Reguested in anticipation --
new greenhouse Not allowed

Digitized by the Hunt Institute for Botanical Documentation
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July 2, 1356

Fresident Robert G. Sproul
250 Administration Bullding
Campus

Dear Fresldent Sproul:

1 know I expreas the sentiment of the Carneglie bene-
ficlaries who were reasppolnted lor the scademiec year 1956-
1957, when [ say they very much sppreciate both the reap-
pointment and tne weross-the-vosurd lueresse in salery.

At the same time they nnc Lhe other Carnegie benelli-
claries hope that you will view witn favor Lhe reaaining
items in the draft of their petition, imcluding the seross=-
the-board inorease in sulary for 1955-1356, and make the
appropriste recommendations to The Hegeants.

Sincerely yours,

Robert J. Kerner
Feoulty Deslgnete

RIK/ar

bee: Chancellor Clark Kerr

Digitized by the Hunt Institute for Botanical Documentation




Ae suggested in our last eonversation concerning Carnegie
Beneficiaries, I am enclosing for your consideration a revision
of a proposed petition to the Board of Regents.

The Camegle Beneficiaries believe that the adjustments in
retirement annuities requested in the petition w1l appesl to
you as just, and realistic in the case of Carmegie Beneficiaries
who accepted recall to full time sctive serwice beyond age 67,
and hope that you will recommend that their pstition be granted.

It might be pointed out in this connection that the
effect of "freezing"™ of the annuities of Carnegie Beneficiaries
recalled to active service has been already to credit the
Pension and Retirement Annuities System with some §
which would otherwise have been paid to them.

Digitized by the Hunt Institute for Botanical Documentation




Explanation of the

Retiring Annuities System

of the University of California
as amended in 1947 and 1949

-

O May 20. 1947, the Regents adopted amendments
to their Standing Orders (Chapter V1, 2. Retiring
Annuities) governing the operation of the Retiring
Annuities System. These amendments substituted a
complete revision of the regulations of the System
for those previously in effect, althongh the important
provisions of the original plan were retzined. On
July 22, 1940, the Regents approved other changes

lexd by the President which were later im-
plemented by corresponding revision of their Stand-
ing Orders. These changes, in addition to those made
in 1947, will materially increase the retirement bene-
fits a8 described in the Faculty Bulletin for Septem-
ber. 1940. The revised regulations are necessarily
somewhat compli 1, and the following digest has
heen prepared in more simple form for the general
information of all persons concerned. All provisions
which apply only to persons retired heretofore have
been omitted. Also, many matters of detail and nu-
merous minor provisions have been omitted, but
these are included in the printed regulations sup-
plied to each member of the System.

H. H. Bexgnicr,

Marnager of Insurance

and Retirement Systems
October 1, 1049

[+]

UNIVERSITY OF CALIFORNIA

Retiring
Annuities
System

Amended and Adopted by

THE REGENTS OF THE
UNIVERSITY OF CALIFORNIA

MAY 29, 1947
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UNIVERSITY OF CALIFORNIA

MEMORANDUM

. Mrm.PeAK. .. oo 5 Date.. 3/21 /57
1 ¥
Botany

In our report sccompanying request for grant under Botany Research 366
for 1957-58 one of Dr. Goodspeed's publications was overlooked.
If not too late please include it in your Department report.

Genetics of Nicotiana. FProceedings International Selentific
Tokaocco Congress, Paris, 1955.

Bot. Garden

Name of department

l’!:mpm: Sjsm-rl

12m.3,'55 (Ba40se) 232

W' . e
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July 28, 1853

_Dr. Goodspeed :

The amount of $_500.00 has been allotted to youf suw
Botany Research 366 account for 1953-54.

Lee Bonar

Digitized by the Hunt Institute for Botanical Documentation



Abstract -- ﬁﬂption of propossd ressarch

I. Factors in trans- and inter-Andean plant distribution (Peru, Bolivia,
Chile) -- Documentation of the postulated role of:

1) elevated plateaus established prior to recent Andean uplift as
ancient pathways of East-West plant distribution

2) the present Andesn crest as a barrier to current trans-Andean
plant distribution

3) altitude and temperature in determining inter-Andean plant
distribution

II. Documentation of the influence upon the composition of present day
Chilean floras of the presence of post-ghlcial relics of curresnt sub-
antarctic species recently found in South Central Chile

Digitized by the Hunt Institute for Botanical Documentation
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Committee on Research Requastﬁ (Departmental),
1953-195l, T. E,. Goodspeed; #500,00,

Artist hire (map making, line drawings) and photographiec
expense (special printing) to prepars for publication the
following article now largely completed:

"The Phytogeography of chilg,“ -=g first detalled account of
the distribution of the Chilean vegetation which is unique in
character because of its occurrence in such highly diversified zones
as the arid suvtropical, arid temperate, Andean, Mediteranean, and
subantartic, Some 50 distinet plant formations within these five
zones are described, mapped and 1llustrated in terms ol the
geological history of western South America and current geographical
information, The data submitted are based upon collectimyﬂ
photographic and other records obtalned by five botanlcal expedltibns
to western South America (1935-1952),

Digitized by the Hunt Institute for Botanical Documentation




January kL, 195¢

Editorial Board
University of California Publications in Botany

Gentlemen:

Enclosed is the manuscript of an artitle entitled "The
University of California Botanical (arden Empeditions to the
Andes (1935-1552) with Observations on the Phytogeography of
Peru" by Or. H. E. Stork of Carleton Gollege and myself which
we are submitting for publication in the series in Botany.

Tt begins with a complete historical account of the

five South Americsn Expeditions -- the extent of area ccvered (with
maps), persornel, itimersries -- and a statistical comment uvon
their products, principslly herbarium collections. The first and
most complete set of these collections has been deposited in the
Herbarium of this University end duplicate materisl has been dis-
trituted to numercus herbarie in this county and sbroad. The in-
formation now made svailable icentifies collection number with date,
place of collection and collsctor, thus varifying and documenting
herbarium label data., In addition 1t shows extent of collections
in & given area and permits ready reference to variation in the
elements of the vegetation of a specific ares at different ssasons.

The portion of Lie article which follows repressnts &
treatment of the most phytogeographically significant regions of
Peru with eaphasis upon those which are little known. GComment on
their najor components, plent aesociations and seusonal varistion
in distinctive florss are docunented by citation of specimens which
include reference Lo the herbbria in wnich duplicates have been
deposited.

Sincerely,

ThG2T

Digitized by the Hunt Institute for Botanical Documentation
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BERKELEY! DEPARTMENT OF BOTANY

oy 12, 1950

i ) i
i b .. h
_m, __m _m_
m

m? : . ..
.,_

;_.h. .T ."“,__r
: m“__ U_m m_n i

i-idls
Tt

%_ "

st
mri

e

__._m

:
|

i

Digitized by the Humédnstitatefos-Botanicatddocumentation



Digitized by the Hunt Institute for Botanical Documentation




L

UNIVERSITY OF CALIFORNIA v
3 1%
DEPARTMENT OF INSURANCE =
AND RETIREMENT SYSTEMS ) = (s
317 ADMINISTRATION BUILDING s
BERKELEY 4, CALIFORNIA June 29, 1951 [0

Professor Thomas H. Goodspeed
2480 Virginia Street
Berkeley 9, California

Dear Frofessor Goodspeed:

This is to inform you that your application for a retiring
allowance from The Carnegie Foundation for the Advancement of Teaching
has been received by the Foundation Executive Committee and approved
for an annual pension of $610.00. The pension will be payable monthly
effective July 1, 195k, with the first payment to be made on or about
August 1, 195k,

Payment will be made by a check prepared and forwarded from
the Controller's Office, University of Califomia, Berkeley, as you
may indicate on the enclosed IRM address card. FPlease complete and
return the card directly to Mr. Stevens, Attention: Miss Mugglestone,
Controller's Office, Berkeley Campus, as soon as you can conveniently
do 80 in order that the Controller's records may be properly marked
with respect to the disposition of your pension check.

Likewise approved by the Foundation was a supplementary
anmuity to be provided by an amnuity contract issued by the Teachers!'
Insurance and Annuity Association (T.I.AsAs) on behalf of the Carnegie
Corporation. The "normal" supplementary annuity amounts to approxi- ‘
mately $380.00 annually, payable monthly by check from the T.I.A.A.

The T.I.A.A, will communicate directly with you concerning
the supplementary annuity to be provided by the Carnegie Corporation. ;

In addition to the address card, your attention is directed
to two other important attachments: (1) A letter, "eaching After
Retirement", relating to the intermitting of your allowance from the
Foundation should you return to active teaching, and (2) A letter
relating to Federal Income Tax. (Also applies to State Income Tax.) |

Very truly yours,

& o]
R. C. PYoss |
Manager
RCP:bb !
attachments

ec: Mr. Panunzio
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Oath of Allegiance for Persons Employed by the State of California
/ and State Civil Defense Volunteers

/ (Reguired by Chapter 8, Division 4, Title 1 of Government Code)

THIS OATH MUST BE
ADMINISTERED BY &
A NOTARY PUBLIC OR HARGED FOR
OTHER OFFICIAL ADMINISTERING
AUTHORIZED BY LAW THIS OATH
TO ADMINISTER OATHS ISection 3104 of Government Code)

NO FEE MAY BE

, do solemnly swear (or affirm) that I will support and defend
Type or Print Name

the Constitution of the United States and the Constitution of the State of California against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the Constitution of the United States and the Constitution of the
State of California; that I take this obligation freely, without any mental reservation or purpose of evasion; and that I
will well and faithfully discharge the duties upon which I am about to enter.

And I do further swear (or affirm) that I do not advocate, nor am 1 a member of any party or organization, political or
otherwise, that now advocates the overthrow of the Government of the United States or of the State of California by force
or violence or other unlawful means; that within the five years immediately preceding the taking of this cath (or affirma-
tion) 1 have not been a member of any party or organization, political or otherwise, that advocated the overthrow of the
Government of the United States or of the State of California by force or violence or other unlawful means except as

11 wo Sfiiations, wrise in the srords 'No Exceptions’

............... and that during such time as I am a member or employee of the
University of California I will not advocate nor become a member of any party or organization, political or otherwise,

or other unlawful means. s
spue Meroe € Lok
Tite Conasat Lo

Department. ?3 (.’Iﬁ-‘l.o‘-(

Campus. L

1

Taken and subscribed - Bl e s Lt i o=
Sigmatary of Authorized Official

before mo this oo day

of . JAN 1.5 1987 ues. . = Fiiie

Oath must be administered by a person having general authority by law to administer oaths—For Example: Notaries Public, Civil
Executive Officers (Section 1001 of Government Code), Judicial Officers, Justices of the Peace, and county officials named in Sections
24000, 24057 of Government Code; such as, district attorneys, sheriffs, county clerks, members of hoards of supervisors, ete.

WHO MUST SIGN OATH—AIl public employees including permanent, temporary, emergency and exempt employees of any State agency and volunteers
in any State civilian defense organization accredited by the California Disaster Council and Members of the California National Guard and California De-
{ense and Security Corps. All public employees are declared 10 be “Civil Defense workers." (Sections 3100, 3101 of Government Code.)

WHEN OATH MUST BE SIGNED—Before entering upon the duties of employment. The execation of a new State Oath of Allegiance is required upon
the re-employment of a staff member following a termination of service when the date of such re-employment occurs more than one year after the date on
which the staff member previously subscribed to the oath.

WHERE OATHS ARE FILED—AIl caths for officers and employees of the University of California shall be filed with the Controller of the University,

FAILURE TO SIGN OATH—*No compensation or reimbursement for expenses incurred shall be paid to any civil defense worker by any public agency
anless such civil defense worker has taken and subscribed 1o the oath or affirmation required by this chapter . .." (Section 3107 of Government Code.)

PENALTIES (Government Code)
%3108, Every person who, while taking and subscribing to the oath or affirmation required by this chapter, stales as true any material matter which
he knows to be false, is guilty of perjury, and is punishable by imprisonment in the state prison not less than one nor more than 14 years.”
#3109, Every person having taken and subscribed to the oath or affirmation required by this chapter, who while in the employ of, or service with, the

Stale or any county, city, city and county, State agency, public district, or civilian defense organization sdvocates ar becomes » member of any party
or organization, political or otherwise, that advocates the overthrow of the Government of the United Siates by force or violence or other unlawful
means. i= gnilty of a {elony, and is punishable by imprisonment in the state prison not less than one or more than 14 years,"”

Bigitized-bythe Fantastitute for Botanical Documentation
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July 8, 1954

Dr, Goodspeed |

The amount of §_L50.00 has been allotted to your
Botany Research 366 account for 195L=55.

Due to anticipated stringency of funds during the coming
year, approximately 10% of the 366 account is being held as an
emergency fund for use by the Chairman to meet contingencies
that may arise.

Lee Bonar

Digitized by the Hunt Institute for Botanical Documentation
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[ July 16, 1956

T. H. Goodspeed :
The amount of §_450.00 has been allocated to your Botany

Research 366 account for 1956-=1957.
Due to anticipated stringency of funds in Supplies and Expense
during the coming year, epproximately 10% of the 366 account is being

held as an emergency fund for use by the Chairmen to meet contin-

Mmrw

Lee Bonar
Acting Chairman

gencies that may arise.
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July 5, 1955

Goodspeed, T. H. :

The emount of § 450.00 hag been allotted to your
Botany Research 366 account for 1955-56,.

Due to antieipated stringeney of funds during the
coming year, approximately 10% of the 366 sccount is beirg
held as an emergency fund for use by the Chairman to meet
contingencies that may arise.

i 3 ool

5 Adriance S, Foster
I Chairman
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April 3, 1950

Dr. A. R, Davis
Dean Collgge of Letters and Science

Dear Dr, Davis:

I am enclosing individual request for a grant from the Committee on
Research for the year 1950-51., 1In conversation you were good enough
to suggest that you would examine my request in the light of the
following situation which we discussed,

For over twenty years, in varying amount, the Committee on Research
has provided funds for the continuation of my Nicotiana investiga-
tione and more recently of my studies of the phytogeography of the
west coast of South America also, For 1947-48 I received §1500

( $1350 for assistance and $150 for supplies); for 1948-49, $2000

( $1800 for assistance and 200 for supplies). Previous to 1947-48
a variety of types of assistante.mese paid from the annual research
grante, Since, during 1947-48 and 1948-49, it was possible to
secure the superior technical skill of Dr, M. V. Bradley the entire
agsistance portion of the grants for those years was applied to her
salary as Principal Laboratory Technician, On the ground that this
assignment of funds constituted my havbip obtained a personal re-
gsearch assistant, the Committee on Ressarch denied my 1949-50 re-
quest for assistance, indicating that it should become a part of the
budget request of the Botanical Garden. In the circumstances you
generously provided from hse Dean's Emergency fund $1000 to cover
cost of general assistance in my research projects for the period
December 1949 to June 30, 1950.

Your allotment is being spent for general assistance in plant pro-
pagation, field maintenance of cultures, preparation of illustrative
material and general laboratory assistance, You will note that the
enclosed request for a grant from the Committee on Research for
1950-51 includes a proposal for expenditures for corresponding types
of assistance., In other words, a grant from the Committee on
Research for 1950-51, as for many ysars previous to 1947-48, will

be used to defray cost of a variety of thpes of assistance and not
to pay a portion of the salary of an individual research assistant.

I have taken the liberty of detailing the situation in which I find
myself placed because apparently the Committee on Research does not
appreciate the circumstances involved, Some 150 articles have
appeared dealing with the results of the research supported for
many years by the Committee on Research, A number of significant
products of the research already reported upon are under active
investigation looking toward the culmination of my research in the
preparation of at least two large monographs. Since the past
success of my investigations has largely been due to assistance
provided by the Committee on Research consideration should, it seems
to me, be given to the continuation of support which is essential
to their future fruition,

Respectfully,

THG: T
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April 3, 1950

Dr. A. R. Davis
Dean, College of Letters and Seclence
Administration Building

Dear Dr, Davis:

As you know the Seventh International Botanical Congress
will meet in Stockholm during July of this year, I am
enclosing copies of notification of my appointment as an
Honorary President of the Congress and as President of
the Section on Experimental Taxonomy and of an invitation
to present one of the three lectureg which will be given
before the general sessions of the Congress.

For personal reasons it has been impossible for me earlier
to make my decision to attend the Congress although I
have accepted the appointments and invitation above re-
ferred to. I now have reservations to fly to Stockholm
and return spending a period of some weeks in Europe to
attend the Congress and to carry on research on the plants
of western South America in herbaria at Gothenburg,
Uppsala, Lund, Stockholm and Copenhagen, If possible I
ghall also spend some time at the Royal Botanic Gardens,
Kew.

In order to carry out tnis proposal may I reguest a
travel grant for transportation Berkeley to New York and
return and President Sproul's consideration of a subsidy
to cover cost of transportation New York to Europe and
return,

Respectfully,

THG:T
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UNIVERSITY OF CALIFORNIA

DEPARTMENT OF BOTANY
BERKELEY 4, CALIFORNIA December 20, 1954

c
o]
F
b

Dean Alve H. Davis

College of Letters and Science
210 Administration Building
Campus

Dear Dean Davis:

As you may recall, the printed Personnel Roster for the
1954-1955 tentative Budget Request, page 348, oarries under
No, 64250 Botany, & "Provision for Professor," at a salary of
$11,376.00, On the same page there is an entry for Professor
Goodspeed, without salary, as both Professor of Botany, Emeritus,
and Director of the Botenical Garden, Emeritus. We egreed, in
earlier conversations, that the Provision was the source of Fro-
fessor Goodspeed's salary for 1954-1955 as 2 re-employed emeritus
steff member on the Carmegie Pension plan.

Our staff has had & number of discussions with regard to
the future of both the Botenical Garden (sbout which we received
an especial query from the Chancellor) and teaching and research
in the general area of cytology in the Department. We are unani-
mously agreed that the Department should maintain the fleld of
cytology because, s someone put it, "every plant undergoes a
unicellular stage.” We have discussed the possible fields of
emphasis, nature of training, and age and rank of possible re-
plecements for Professor Goodspeed, but have not advanced very
far in the direction of any specific nominations. In large part,
this deliberate pace has been intentional becsuse of our uncer-
tainty as to the Department's possible obligation to continue
Professor Goodspeed in one or both of his two positions until he
reaches the age of seventy. Also, it is not golng to be eaasy to
find the kind of & cytologist that I judge we shall want, and a
thorough examination of the problem seems in order.

Professor Goodspeed has told me of his recent discussion
with you, and I have inguired about the matter also of Professors
Helmholz and Mosk, It appears that now may be the appropriate
time to ask the following questions, to which we must have clear
answers if we are to make recommendations to fill Professor Good-
speed's shoes to the best interests of the Department and of the
University.

1. Does & budgeted staff vacency actuaslly exist in the De-

partment of Botany, as indieated by the unfilled "Provision for
Professor"” in the 1954-1955 Budget?
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Dean A, R. Davis -2 - December 80. 1954

2., Will the Provision be eontinued for 1955-18567

3. Are we at liberty to make recommendations at this time
to fill this vacancy if one does exist?

4, In what ways, if at all, are we obligated toward Frofes-
sor Goodspeed until he atteins the age of seventy?

The Department has not discussed whether or not is wishes
to re-employ Professor Goodspeed, in either upnit{, after July 1,
1956, and I have purposely not raised that issue. It seems to me
the accompanying questions should be answered first. You will
recognize that we ere in a rather precarious position because, if
for any resson Professor Goodspeed should not be available, we
would have no one to teach the cytology course taken by most of
our students, Your guidance in this matter would be appreclated

greatly.
Sincerely,
Lincoln Constance
Chairman

LCtarp

ec Dr. Goodspeed v~
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UNIVERSITY OF CALIFORNIA
Office of the Controller

August 29,1950

145-4
Mr. Thomas H. Goodspeed
Professor of Botany
2079 1ife Sciences Building
Berkeley Campus, California

Dear Mr. Goodspeed:

According to the records of this office you were charged
on June 30, 1950, with travel advances as follows:

Date of .dvance Avount
May 18,1950, Check No. 14472 $726.35
June 16,1950, Check No. 19151 500.00

Please confirm the accurscy of the above advances by
signing and mailing the enclosed extra copy of this letter
directly to our auditors:

liel ren, Goode, West & Co.,
Certi ‘ied Tublic accountants
Li4 Snlifornia Street

5an Fruncisco 4, California

4n addressed envelope is enclosed for your convenience,

Yours very truly,
~,
( =
L f““‘"’““"f?’ -
. \;
0. Lundberg
Controller

The advances listed above, charged against me at June 30,
1950, are correct.
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Assured THOMAS H. GOODSPEED
Amount $ 1,000.00 Ppramium § zs.oo.
Expires September 25, 1958

Ne.P.E. 791854

ROBERT A. SCHON

1085 MARIPOSA AVE. 431 CALIFORMIA ST,
BERKELEY 7 SAN FRANCISCO 4
PAndicape 41700 YUKOM 23420
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Certificate of Insurance No. LL 61247
Issued by

LANDIS, PELLETIER & PARRISH

in accordance with authorization granted to them by certain Underwriters at Lloyd’s, London
Amount Insured . , . §.20,000.00 whose names and the proportions underwritten by them are or will be on file in the office
of said LANDIS, PEIS_EFI,E'R & PARRISH of SAN FRANCISCO and also on file in the
Rat office of J. H. MINET & CO, of LONDON, ENGLAND (such Underwriters being here-
S inafter called the Underwriters). Pursuant to such authorization the Underwriters do here-

by bind themselves, each for his own part and not one for another, in favor of

Premi O .

S $ 65.98 THOMAS H. GOODSPEED

SEteqRE IRt Ut S Snigh

! (hereinafter called the " Assured")

S T -

ROpIDg Fe» - 49 ¢/o UNIVERSITY OF CALIFORNIA

Bl e, o gy 66 Address: BERKELEY 4, CALIFORNIA

Policy Sunib e - 1.00 Intheamountof: TWENTY THOUSAND DOLLARS

Totl Prevatisisl, | _70.11 From the 26TH of SEPTEMBER , 1957 ,atnoon
to the 15TH of APRIL 1958 ,atnoon

Dicamentary Stamps in tbe amennt of 8_4.66__.

On PERSONAL ACCIDENT (AS PER FORM ATTACHED)

calculated d._'gj.“..__rcm for each doliur ap frac-
tiom thereof o w are afized o the fr
imstrament wf incmrance' and gxy additiomal promism
endoriement thevets retaioed ju the ofice of Lawdis,

eiivr & Parrizh, The lawe provides fer mo Federal
Tax refund amie the iniwcance attacher,

1. It is cxpressly understood and agreed by the Assured by accepting this instrument that LANDIS, PELLETIER & PARRISH is not one of the
Underwriters or Assuters hereunder and neither is nor shall be in any way or to any extent liable for any loss or claim whatever, but the Assurers here-
under are only those Underwriters whose names are on Ale as hereinbefore set forth.

2, If the Assured shall make any claim knowing the same to be false, or frandulent, as regards amount or otherwise, this certificate shall become
void, and all claims hereunder shall be forfeited.

3, This insurance is made and sccepted subject to all the provisions, conditions and warranties set forth herein and in any forms or endorsements
attached hereto, all of which are to be considered as incorporated herein, and any provisions or conditions appearing in any forms or endorsements attached
hereto which alter the certificate provisions stated above shall supersede such certificate provisions in 5o far as they are inconsistent therewith.

4. This cerrificare of insurance shall oot be assigned either in whole or part, without the written consent of LANDIS, PELLETIER & PARRISH
endarsed hereon.
s, It is understood that "noon” refers to standard time at the place of location of risks assured.

This Certificate shall not be valid unless signed LANDIS, PELLETIER & PARRISH.

LANDIS, PELLETIER & PARRISH
Datedat_ SAN FRANCISCO, CALTFORNIA .  U.s. A

This. 12TH o  SEPTEMBER 49 57 B,‘EG.CHJ_Q_‘*_‘J‘%
s
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Copied and sent to Dr. Goodspeed 2/13/42

AVERICAN PHILOSOPHICAL SOCIETY
Independence 3quare

Philadelphia o/_‘},

To All Recipients of Research Grants
From the American Philosophical Society:

The guestion has arisen as to whether the
American Philosophical Society's grants of research funds
constitute incowe to the recipients thereof for purposes
éf federal income tax,

We have referred this guestion to our counsel,
who advises us that in his opinion such grants do constitute
taxable income.

He advisses us also, howewer, that the recipient,
in the usual case, would be entitled to deductions for
expenses incurred in carrying on the research, such as
employment of technical assistant, travsling expenses, meals
and lodging away from home and the cost of all equipment
belonging to the Society or deprsciation on equipment
belonging to the recipient.

We pass this information on for such use as you
care to make of 1it,

EDWIN G. CONKLIN
Executive Officer

Digitized by the Hunt Institute for Botanical Documentation
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COMMITTEE FOR INTER-AMERICAN ARTISTIC AND INTELLECTUAL RELATIONS

The Committee:
FREDERICK P. KEPPEL 561 Fifth Avenue
HENRY ALLEN MOE New York, N. Y.
‘DAvID H. STEVENS Jenuary 10, 1942

TO WHOM IT MAY CONCERN,

I EEREBY CERTIFY, Thsat Dr. Thomas Harper Goodspeed, Prof'essor
of Boteny end Director of the Eotenical Garden, University of
California, Perkeley, is being sssisted by this Committee, out
(4= of funds made available through the Coordimetor of Inter-
Gooo mwmpmes of
e engaging in research, in cooperation with South American
f‘j'a 60— scholars, upon the flora of the Andes; end of lecturing and
teaching et certain South American universities end research
institutes at their invitation,

Professor Goodspeed's wife, Florence Spencer Beman Goodspeed,
will accompany him as his asssistamt,

Professor Goodspeed is respectfully recommended by the Cormittee
for Inter-Americen Artistic and Intellectual Relations as a
distinguished scholer to the esteem, confidence end friendly
consideration of all persons to whom he may present this letter,

M:s

o d |
;_W{ﬂfwy

-

Digitized by the Hunt Institute for Botanical Documentation
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A.

B.

C.

D.

SPECIAL ACCIDENT INSURANCE
OVERSEAS TRAVEL

Underwriters at Lloyd's - London

Brief Explanation of Coverage

Schedule of Compensation

e N o1l o el amiel o) a0 MO mi b & e e el v RS 000)
2. Permanent Total Loss of Sight of Both Eyes « « « « « « « + .« . $20,000
3. Permanent Total Loss of Sight of One Eye + + «» « « &« » & + + » $20,000
h.mssofmgang.........-............20,000
5. Toss of One (L) TAmD & « o o « 2 s o s s o 5 9 s 8 o o+ o 9 s 520,000
6. Permanent Totel Icoss of Sight of One Eye and Loss of One Limb. $20,000

Medicel Reimbursement - Accident Sickness and Disease

Certificate provides for reimbursement of expense of medical or surgicel treat-
ment, graduate nurse end hospital fees, where in the event of accident, sickness
or disease, medical or surgical treatment, hospitel confinement or graduate nurse
employment is required within 26 weeks following the date of the accident or the
contraction of sickness or disease.

Limits of Liability

1, Accldent o« « s s s s o 5 0 0 4 s 00 0w 0w e v e ewm s e s $ 1,000
2. Bickness Or DIBEBBE. » « « « s s « o » & s o s s « 0 o v+ « o % 1,000
Deductible

1., Each and every claim for Accident Bodily Injury. + » + « » « « None
2. Each end every cleim for Sickness and DiBeBEE. + « + « o« + + « $25,00
Exclusions

1. Dentsl charges, except as occasioned by accidental injury to natural teeth,
2. Claims for venereal disease of any nature.

Territory

Coverage extends to the insured person while anywhere in the world, 2k hours a
day.

Basic Certificate Exclusicns

This policy deoes not cover death, injury or dismemberment:

1. Directly or indirectly caused or contributed to by war or invasion; or

2. Directly or indirectly caused or contributed to by intentional self injury,
disease or natural causes, sulcide or attempted suicide (whether felonious
or not), provoked mseault, dwelling or fighting (except in bona Tide self-
defense); or

3., Directly or indirectly resulting from medical or surgical treatment (except
where such treatment is rendered necessary by bodily injury caused by
aceident within the scope of this policy; or

4, Resulting from deliberate exposure of the Insured Person to exceptional
danger (except in an attempt to save & human life), or from the Insured
Person's own eriminal act; or

5, Wnile the Insured Person is riding in or on any aircraft being used for any
purpose such as crop dusting, seeding, skywriting, racing, testing, explora-
tion, or eny other purpose other than transportation, or while the Insured
Person is operating, learning to operate, or serving e&s & member of a crew
of an aireraft.

1-2(6 '57)
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Certificate of Insurance No. LL 6128
Issued by

LANDIS, PELLETIER & PARRISH

in accordance with authorization granted to them by certain Underwriters at Lioyd's, London

Amount Insured . . . $20,000. 00 whose names and the proportions underwritten by them are or will be on file in the office
of said LANDIS, PEL{E‘ﬁER & PARRISH of SAN FRANCISCO and also on file in the

office of J. H. MINET & CO. of LONDON, ENGLAND (such Underwriters being here-

Rate.. —. 0 inafter called the Underwriters). Pursuant to such authorization the Underwriters do here-
Bremtin: s 51.05 by bind themselves, each for his own part and not one for another, in favor of
"""" ¥ i ELIZABETH BIBEINS GOODSPEED
o e goee sl B3
StimpingFee . ... § .38 (hereinafter called the “Assured"')
=t */0 UNIVERSITY OF CALIFORNIA
oL Fme .51 Address: BERKELEY 4, CALIFORNIA
Policy Stamp & Fee . § 1,00 In the amount of:  TWENTY THOUSAND DOLLARS
Total Premium . , . . ,g_jlj_,_’-il Koo thee 26TH G SEETEUERE DT
Dicamuniary Stamps in ke amonnt of §__a 51 —_— fams l STH o A PHIL T 38 ek

catcatsted st 2OL oot or uch dollur o0 f.  O" PERSONAL ACCIDENT (AS PER FORM ATTACHED)

tom thereal of preminm are afioed 10 the Vfent
instrument of inowvamie’ and awy additional premise
araemeni theveso revained an the ofice cof Landis,
Pelictier & Parrizbh, The law provides fer e Fideral
wx refund ance the uravance aftacbes,

1. 1t is expressly understood and agreed by the Assured by accepting this instrument that LANDIS, PELLETIER & PARRISH is not one of the
Underwriters or Assurers hereunder and neither is nor shall be in any way or to any extent liable for any loss or claim whatever, but the Assurers here-
under are only those Underwriters whose names are on file as hercinbefore set forth.

2. If the Assured shall make any claim knowing the same to be false, or fraudulent, as regards amount or otherwise, this certificate shall become
void, and all claims hercunder shall be forfeited.

3. This insurance is made and accepted subject to all the provisions, conditions and warranties set forth herein and in any forms or endorsements
attached hereto, all of which are to be considered as incorporated herein, and any provisions or conditions appearing in any forms or endorsements attached
hereto which alter the certificate provisions stated above shall supersede such certificate provisions in so far as they are inconsistent therewith,

4, This certificaze of insurance shall not be azsigned cither in whole or part, without the written consent of LANDIS, PELLETIER & PARRISH
endorsed herean,
3. It is understood that “noon” refers to standard time at the place of location of risks assured.

This Certificate shall not be valid unless signed LANDIS, PELLETIER & PARRISH.

LANDIS, PELLETIER & PARRISH
Datedat  SAN  FRANCISCO, CALIFORNIA U.S/A,

This.  12TH ¢  SEPTEMBER L1997 BRG_QQL%
Oy

meligitized by the Hunt Institute for Botanical Documentation
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SCHEDULED PROPERTY FLOATER COPY, \
Prev. No. HEN No. FT (inid i 3415
AT : L | e | means REINSURANCE
BN,
_'_:fl,‘,),f._SAYI.OI! AND HILL CO =
';{ ‘_} ,02 1630 WEBSTER ST » oaxmo:;. c;.;;mm: B REC' co. PP 1T 34 = b AR Aol Byl
OFpcs®  TELEPHONE TWINOAKS 3.9900 |
! S P
" T A N R
Amount Rate Premium
5-Py580,08 SNy (V7 S

IN CONSIDERATION OF THE STIPULATIONS HEREIN NAMED
| |
andof quIReY SRYEN AND S50/100% # # S s s s S 2 S R R 2 R a0 8 dollars, premium,

does insure pEomers OF THE UNIVERSITY OF CALIFORNIA, A CORPORATION AND THEVhose
UNIVERSITY OF CALIFORNIA BOTANICAL GARDEN SOUTH AMERICAN EXPEDITION

address s BERKRLAY, CALIFORNIA i
from the 30TH day of Juiy 3 1957 , at noon,
to the 30TH day of Juiy lsw , at noon, standard time at place of issu- i
ance, to an amount not exceeding I
B
INLAND MARINE IM 2017
(Ed, 6-4%)
F WAR RISK EXCLUSION CLAUSE

This endorsement, effective JULY 30, 1957 (oo o cort of policy ho. I 6537393
issued 1 REGENTS OF THE UNIVERSITY OF CALIFORNIA, A CORPORATION, ET AL
by m m m at s Agency ) L
located (city ond state) SAN m CALIFORNIA Date of endorsement JULE ”. ;m

This policy does not jnsure ogainst loss or domoge coused by or resulting from:
(1) hostile or warlike action in time of peace or war, including oction in hindering, combating or defending ogoinst an octual,
impending or expected ottock, (o) by any government or sovereign power {de jure or de focto), or by any outhority main-
toining or using military, naval or air forces; or (b) by military, naval or air forces; or (c) by on ogent of ony such governs
ment, power, outhority or forces;
(2) any weapon of war employing atomic fission or radiooctive force whether in time of peace or war;
(3) insurrection, rebellion, revolution, civil war, usurped power, or oction taken by governmental guthority in hindering, combat-
ing or defending against such on occurrence, seizure or destruction under quarantine or customs - ulations, confiscation 7
by order of ony government or public outhority, or risks of ¢ band or illegal - 3

A M N H

aAYT R & HILL CO:

Digjtizedsbyithe Hunt Institutefordetanical Documentation



SCHEDULED PROPERTY FLOATER CcoPrYy
Prev. No. NEW No. FT 537343
S EFETV e, | RPT'G | READL. | REINSURANCE
SRYLOR AND HILL CO
AR CLASS | I
;_:::_t;r:;i::\:; ;f::::;: ;:.uu:oama - RECD o, [y | sus. EEE _“:"mcv | SR '-'m_?:‘; i:‘_
pir goal
ra_.Ef = s = e b
Amount Rate
S R e S g e

IN CONSIDERATION OF THE STIPULATIONS HEREIN NAMED

and of mmmsoﬂoon*aaliinﬁoiouﬁnnqdolhrﬁ.pr&mium.
does insure REGENTS OF THE UNIVERSITY OF CALIFORNIA, A CORPORATION AND THEWhose
UNIVERSITY OF CALIFORNIA BOTANICAL GARDEN SOUTH AMERICAN EXPEDITION

address is BERKELEY, CALIFORNIA

from the 30TH day of JULY IBST , at noon,

to the 30TH day of JULY 1958 , at noon, standard time at place of issu-
ance, to an amount not exceeding m o o % # % # wdollars,

THO THOUSAND PIVE H i

| on proverty as deseribed in the rider attached hereto and made ulut of this policy.

it

INLAND MARINE 1M 2017

(Ed 647,

. WAR RISK EXCLUSION CLAUSE
This endorsement, effective. SULY 30y 1957 | forms o port of policy No. FE 6537393

wsved 1o REGENTS OF THE UNIVERSITY OF CALIFORNIA, A CORPORATION, ET AL
by FEDERAL INSURANCE COMPANY ot its Agency
located [city and state) SAN mm. m Date of endorsement JULY 15! 1”7

This policy does net insure against loss or domaoge caused by or resulting from:

(1) hostile or worlike action in time of peace or war, including oction in hindering, combating or defending against an octual,
impending or expected attock, (o) by any government or sovereign power (de jure or de facto), or by ony outhority main-
taining or using military, naval or air forces; or (b) by military, naval or air forces; or (c) by an agent of ony such govern-
ment, power, outhority or forces;

(2) any weapon of war employing atemic fission or radicactive force whether in time of peace or war;

3 ion, rebelli I civil war, d power, or action taken by governmental authority in hindering, combat-
ing or defending cgainst such an occurrence, seizure or destruction under quarantine or customs regulotions, confiscation
by order of any government or public outherity, or risks of contraband or illegal transportation or trade.

 Etecrseanin e g:,)% ..... IAgert:
B

W0 W 831, BAYIOR & HILL €O

' Digitized by thesljunt imstitute for-Botamical Documentafion
2 o smormlg g5 Dranlam Lok n;:j:.;:‘ FUTE DOITOR (R Tuenvy Dhi OLOX)
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DUPLICATE COPY

o Certificate of Insurance No. LL 6093
Issued by

LANDIS, PELLETIER & PARRISH

in accordance with authorization granted o them by certain Underwriters at Lioyd's, London
Amount Insured . . . § 20,000,00 whose names and the proportions underwritten by them are or will be on file in the office
of said LANDIS, PEL ER & PARRISH of SAN FRANCISCO and also on file in the
Hite office of J. H. MINET & CO, of LONDON, ENGLAND (such Underwriters being here-
% inafter called the Underwriters). Pursuant to such authorization the Underwriters do here-
by bind themselves, each for his own part and not one for another, in favor of
Premiom oid i - e 46,28

------- # WILLIANM HENRY MARSHALL
State Tax ./, . .0 5_.___1_'38
#3835 (herginafter called the " Assured')

Address 0/0 UNIVERSITY OF CALIFORNIA, BERKELEY 4, CA

StampingFee . ...8

Federl Tax . . . . . G N
the . TWENTY THOUSAND DOLIARS
Policy Samp &Fet . Sy  1otheamountof:
o Prenil $ 49,47 From the 19TH of JULY , 1957 ,atnoon
3 DECEMBER 515 At noon
Documentary Stdmpi bn the amosnt of i-.&!ﬁ. Pl to the 318! £ )57
Mlﬂldd'at_'_.o]'__tun for cach dallar er frac- On mm ‘ccm (“ m rm ‘mcm)
tigw theeeal of premive are sficed fo the Ufen
.m*muuu: thereto ma'::i :1:’-&-): fice ..-’}3“-’1‘:3'
gd.wn & Parrish, The law provides for ne Frderal
‘wx refund ance the inrmrance attacker,

1. It is expressly understood and agreed by the Assured by accepting this instrument that LANDIS, PELLETIER & PARRISH is not one of the
Underwriters or Assurers hereunder and neither is nor shall be in any way or to any extent liable for any loss or claim whatever, but the Assurers here-
under are only those Underwriters whose names are on file as hersinbefore set forth.

3. 1f the Assured shall make any claim knowing the same to be false, or frandulent, as regards amount or otherwise, this certificate shall become
void, and all claims hereunder shall be forfeited.

3. This insurence is made and accepted subject to all the provisions, conditions and warranties set forth herein and in any forms or endorsements
attached hereto, all of which are to be considercd as incorporated herein, and any provisions or conditions appearing in any forms or endorsements attached
hereto which alter the cestificate provisions stited above shall supersede such certificate provisions in so far as they are inconsistent therewith.

4. ‘This certificate of insurance shall not be assigned either in whole or part, without the written consent of LANDIS, PELLETIER & PARRISH
endorsed hereon,

5. It is understood that "noon” refers to standacd time at the place of location of risks assured,

This Certificate shall not be valid unless signed LANDIS, PELLETIER & PARRISH.
LANDIS, PELLETIER & PARRISH
Duted st SAN FRANCISCO, CALIFORNIA 5 5
6TH JULY 57 ? Cf
This IR e P e B VA a L Q_P*-UZ_Q/IJ_;___H
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ROY TUCHBREITER

e JOHN A HENRY

VIEE FREGDENT ANG STTRETANY

B ECONTINENTATACAS

AL

CHICAGD, ILLINOIS

SAN FRANCISCO BRANCH OFFICE
=, 468 CALIFORNIA STREET
Dear Harper; SAN FRANCISCO 4. CALIFORNIA
Yuxon 2.3420

Accident 5 years, sicimess 1 year limit: $ 800 per month ages 18-59in

$ 1000 to $ 15,000 for sccidental death.

LAges Elimination
18 period $ 63,00 per $100 month
thru 49, Aced. Sicknegs aced. & sickness
0 =-=- 17 days !
0 --30 # ---- § B55.50°" n
50 thru 59
SR T o= 78,00 # "
Dmmm= 30 —m———— 68 .00 L
60 thru 69
i gt " 109,60 " "
Q===- 30 L 98,50 " L

Men over age 70 to 74 sdd 107 to premium for ages 60=69,

Limits over age 69 & 200 month income, & 7500 geeidental death

Rates for accd, death Men & women Bges 18-59 len § 4,40 pﬁr 8 1200
yWomen 2.40

Ages 60 -T4, Jen (Only) $ 7.40 per § 1000,

Women written Aced. & siclmess ages 18 to 60 jimit $ 400 per month
Ages 18-thru 49 § 86,70 per § 100 month.
50- " 59 96,00 " " LTS

i < from § 20,00
were doing only office work premiums would be
ii %ngoﬁgoeleas per 3y100 month income, depending upon agefs

1l on me
figures will be of help to you, please cal
iftgﬁiiehggsgnytigng you might like clarified regarding the coverese

Veny thenks for the inguiry ‘

ALL coverage world-wide

Digitized by the Hunt Institute for Botanical Documentation
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Certificate of Insurance No. LL 60920
Issued by

LANDIS, PELLETIER & PARRISH

in ac;ordm:e with authorization granted to them bgyce::in Undnmliltir: at !al?yd:, 'fm%m

Amount Insured . , . $20 whose names and the rtions underwritten by them are or wil on file in the office

»0200.00. of said LANDIS, PEL. TER & PARRISH of SAN FRANCISCO and also on fgle in the

R office of J. H. MINET & CO, of LONDON, ENGLAND (such Underwriters being here-

abe % inafter called the Underwriters). Pursuant to such authorization the Underwriters do here-
by bind themselves, each for his own part and not one for another, in favor of

Premiom . ......$___ 46,28

ST g o 1,38 PAUL CLIFFORD HUTCHISON

StampingFee ....8. 435 (hereinafter called the “Assured™)

2 e 3 4  Address:C/O UNIVERSITY OF CALIFORNIA, BERKELEY 4, CAL.

In the amount of: TWENTY THOUSAND DOLLARS

Policy Stamp & Fee . §_ 1.00
Mol Frecinie . b 49,47 From the 19TH of JULY ,19 57 ,atnoon

to ths 318T of DECEMEER .19 5T | at noon
On PERSONAL ACCIDENT (AS PER FORM ATTACHED)

Dacumintary Stempy in the avonnt of §__ QL.

«01
calinlated wt_— " cent) for each daller ov frac-
tion tbereof of premizm ave afixed o the frit
imiirument of tuisvance' end any additional presvizm
endorsement theveis resaimed jm the ofice of Landir
FPalistier & Parvith, The low procides for ma Federal
Tax refund ance the feivance ataches,

1. It is expressly understood and agreed by the Assured by accepting this instrument that LANDIS, PELLETIER & PARRISH is not one of the
Underwriters or Assurers hercunder and neither is nor shall be in 2ny way or to any extent liable for any loss or claim whitever, but the Assurers here-
under are. only those Underwriters whose names are on file as hercinbefore set forth.

2. If the Assured shall make any claim knowing the same to be false, or fraudulent, as regards amount or otherwise, this certificate shall hecome
void, and all claims hereunder shail be forfcited,

5. This insurance is made and accepted subject to all the provisions, conditions and warrantics set forth herein and in any forms or endorsements
attzched hereto, all of which are to be considered as incorporated herein, and any provisions or conditions appearing in any forms or endorsements attached
hereta which alter the certificate provisions stated above shall supersede such certificate provisions in so far as they are inconsistent therewith,

4, This certificate of insurance shall not be assigned either in whole or part, without the written consent of LANDIS, PELLETIER & PARRISH
endorsed hereon.

5. It is understood that "noon” refers to standard time at the place of location of risks assured.

This Certificate shall not be valid unless signed LANDIS, PELLETIER & PARRISH.

LANDIS, PELLETIER & PARRISH
Datedat_ SAN FRANCISCO, CALIFORNIA 1554

TR TR IR ey Se IR THEY . R BT B}-?.'Q-.f uAQ{,uLa.iy_
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2089 Life Sciences Bldg.
January 6, 1958

Office of Insurance and Retirement
Administration Eldg.

Policy # FTO 6000131
Certificate D 9150 36F

Your letter of December concerns renewsl of the above-
numbered certificate.

This coverage is to be renewed to extend through April 1958,
to protect items used by the Chilean section of the Expedition.
However, the schedule of items covered should be amended by
deletion of sll the iteme listed on June 20 and on September 13,
and delstion of the Retina camera (U.C. 59997). 411 subsequently
listed items (lists of November & and December 13) should be
re-insured.

Sincerely,

Digitized by the Hunt Institute for Botanical Documentation
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UNIVERSITY OF CALIFORNIA

To. Office of Insurance end R tirement Date ¥erch 28, 1958

verewith is original of Accident Insurance pclicy is:sued in the
name of Walter J. Eyerdam, collectér on the “outh American
Botanical Garden Expedition. Mr. Eyerdam has now returned
from South America and the policy is to be cancelled as of
March 31st. Any refund should be credited to Botanical Garden
South American Expedition  6L275 13 L3760.

Name of d:PaﬂmranOMic.l Carden

Berkeley

C Signed

"

12)m-3,'55 (Rd40ne) 232

Digitized by the Hunt Institute for Botanical Documentation
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